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ADVERTISING

We recommend that, unless age is a genuine job or
occupational requirement, employers should -

(i} advertise for jobs based on consistent selection criteria,
and in neutral terms, so as to encourage applications
from suitable candidates of all ages, and to ensure that
no one age group will be treated more favourably than
another. Requests for photographs should not be made
until the interview stage, as otherwise this may give the
impression of discrimination on the ground of age.
Consideration could also be given to reviewing the need
for the item “Date of birth™ on an application form;

(i) avoid specifying an age range or an upper or lower age
limit when placing advertisements for employment;

(ili) where vacancies are to be filled by promotion or transfer
and where applications are invited from the employees,
publish the information to all eligible employees so that
there is no restriction on applications from different age
groups.

EMPLOYMENT AGENCIES AND SERVICES

Unless age is a genuine job or occupational requirement,
we recommend that employers using such services should
spaecify that the vacancies are open to suitable qualified
persons of any age, thus helping to send out a clear
message that applicants of all ages are welcome.
Employment agencies and other providers of employment
services are also encouraged to follow this and other
principles and good practices recommended in these
Guidelines.



