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The Government opposes discrimination of any kind and
considers that there are not many cases whera age Is a
genuine job or occupational requirement. An example where
age might constitute a genuine job or occupational
requirement is the need to recruit an actor of a particular age
group to provide authenticity in a dramatic performance or as
an artist's model.

Other examples include jobs where age requirement is
imposed in legislation (e.g. under the Dutiable Commodities
Ordinance (Liquor) Regulations, persons below a certain age
are forbidden to work in licensed premises selling intoxicating
liquor), or notices published in the Gazette (e.g. under the
Security and Guarding Services Ordinance, both minimum
and maximum age limits are set for persons performing
security work). (Note: The above examples are not
exhaustive.) Employers are responsible for checking
whether there are any age requirements for the wark to be
performed and should contact the relevant authorities in case
of doubt.




