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CONSISTENT SELECTION CRITERIA

We believe that one way to help g
in employment is for employg
possible, a set of consis

ational qualifications that may be required, e.g. a
tegree or a diploma;

any specific managerial or technical skills that may be
required, e.g. the ability to speak Putonghua or familiarity
with Information Technology;

= any special requirements of the job, e.g. to travel abroad
for a number of days each month, to work at heights or to
possess physical strength to carry a 20kg box or hand-eye
coordination to handle very small pieces of machinery
(most of which could be ascertained through a clearly
stated criterion or through tests).



