These Guidelines are issued by the Labour Department.
They form part of a programme of public education,
publicity and self-regulation'”. They represent the
Government's commitment to the elimination of all forms
of discrimination.

Although these Guidelines are not backed by legislation,
| they set forth the best practices, which employers and
employment agencies are encouraged to follow on a
voluntary basis to the best of their ability. Itis also in
the employers’ interest to ensure equal opportunities in
employment. In doing so, employers will -

« gain trust and respect from their employees; and
= have a larger pool of talents from which to select

the most suitable staff to meet the manpower needs
of the company.
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Age discrimination in employment occurs when an employee
or prospective employee is subject to unfair or different
treatment in respect of his or her employment an the ground
of age. It may occur in the arrangements for recrultment,
promation, transfer or training, the access to terms and
conditions of employment, voluniary departure or
redundancy schemes, or retirement policies and the
procedures for handling complaints and grievances. It does
not refer to measures taken voluntarily — in the spirit of
promating equal opportunities - to halp persons of different
age groups overcome disadvantages. Examples of such
measures Include the provision of retaining courses or
employment services 1o the aged to help them find a
suitable job, Such measures are not disciminatory as
vocational training and employment services are also
provided to other age groups as well,



