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THE EMPLOYEES' ROLE

Employees also have a clear role to play in helping to create
a climate in the workplace where discrimination is
unacceplable. We believe employees can:

(i} help eliminate discrimination by becoming familiar with
the subject so that they do not inadvertently discriminate
against someone or help their employers to do so;

(i) encourage their employers to formulate
anti-discrimination policies and implement preventive
measures; and

(iii) be supportive of fellow workers who have lodged — or
who intend to lodge — a complaint against alleged age
discrimination in employment.

MONITORING THE POLICY

Regardless of whether an informal or formal procedure for
handling complaints is used, it is always a good practice for
employers to monitor and review complaints of age
discrimination and how they have been resolved, in order to
identify any possible discriminatory practices that might
result from existing company policies, and to ensure that the
complaint handling procedures are working effectively.




