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The employer has the prime responsibility for eliminating
discrimination in the workplace, and for encouraging equal
employment opportunities.

We encourage employers to make a commitment to providing
employment opportunities on the basis of ability. We also
encourage organisations to issue a clear policy statement that
discrimination in employment will not be permitted under any
circumstances. To make this message clear, we encourage
organisations to assign this responsibility to a senior member
of the management.

To ensure that the policy is effective, we encourage employers
lo:

(i} state the policy clearly;
(ii) involve employees in its development and review;

(iii) make the policy known to all employees and to all job
applicants. Where the policy statement is detailed and/or
lengthy, it would be a good practice to tell applicants, in
advertisements and invitations to interview, at least the
main points/gist of the company's equal opportunities
policy;

(iv) provide training to all employees who may be invalved in
human resources matters;

(v) make all new recruits aware of the equal opportunities
policy; and

(vi) take all reasonably practicable steps to ensure that a
standard of conduct or behaviour is observed to prevent
persons from being discriminated, harassed or
unfavourably treated in the workplace.




