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RETIREMENT

A compulsory retirement policy can be justified as being reasonable and rational since it facilitates the provision of employment
opportunilies for younger members of the workforce; provides a basis on which to provide for pensions and other retirement benefils; and
allows for career planning, staff development and succession planning. Even so, we recommend that from time to time employers should
review their policy on retirement. In particular they should consider:

(i) wheather there should be a “*normal® and/or a “mandatory” age of retirement;
(i) whether the set relirement age Is appropriate; and

(iii) how the retirement age was set, and whether this was based on any reasonable and rational grounds that a person above a particular
age is unable o carry out the inherent requirements of the particular employment.

The existence of a compulsory retirement policy should not in itself stop an employer from considering job application from their serving
staffl members who are close to retirement age but wish to continue to work after that age. Such applications should be considerad on
their own merits, having regard to the retirement policy and the principle that age should not be a discriminatory factor



