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DIsmISSAL, REDUNDANCIES AND UNFAIR TREATMENT

Mo employee should be dismissed on the ground of age. In
the case of redundancy, either on a voluntary or compulsory
basis, the decision should be made on the basis of fair,
non-punitive and nan-discriminatory criteria such as length
of service, nature of work, job skilis etc. Employers are also
encouraged lo provide employees of different age groups
with equal access to voluntary departure or redundancy
schemes, If any.

Employers are encouraged to review their redundancy and
dismissal procedures from time to time to ensure that such
procedures are not discriminatory.

As a matter of principle, employers should not discipline or
dismiss employees of a particular age group for performance
of behaviour which would be overlooked or condoned for
those of a different age group.
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