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NOTES

For the purposes of the Employment of
Young Persons (Industry) Regulations:-

(i)
(ii)
(iii)
(iv)
(V)
(vi)

A young person means a person who has attained
the age of 15 years but not the age of 18 years;

A child means a person who is under the age of 15
years;

No child may be employed in an industrial
undertaking;

Period of employment includes time allowed for
meals and rest;

No young person may be allowed to work during
a meal or restinterval;

No young person may be allowed to work on a
rest day;
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Commissioner for Labour has been given 48 hours
notice of such change. Except with the written
permission of the Commissioner for Labour, not
more than one change may be made in a month.
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