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Narrator: Family-friendly Employment Practices  
Young Employees 

Mandy:  Hi Bowie! Our new product is popular. 
Your Marketing team has done a great 
job!  

Bowie:  Our young colleagues in the Marketing 
team made use of big data to analyse 
users’ preferences and successfully 
captured the buyer’s needs. They’re 
creative and energetic with bright 
future!  

Mandy:  I see. Collecting opinions of users is 
very important. Our company is going 
to conduct an employee survey to 
know more about staff opinions on 
implementing family-friendly 
employment practices.  

Chris:  What are family-friendly employment 
practices?  

Mandy:  Such practices include special family 
leave, flexible work arrangements and 
support for the employees and their 
families so as to help employees 
balance work and family.  Examples 
include medical protection, 
recreational activities for employees 
and their family members. 

Chris:  Got it! I hope I can achieve a work-life 
balance to develop my personal 
interest and study after work!  



Bowie:  I hope I can arrange my work flexibly 
to take care of my family and develop 
my career at the same time!  

Mandy:  We will have a company trip next 
month. Family members are also 
welcome to join! In fact, if employers 
maintain communication with 
employees to build up harmonious 
labour relations and mutual trust, 
employees will have greater sense of 
belonging.  They will work with passion 
and drive. It’s a win-win solution, isn’t 
it?  

Chris & Bowie: Yes! 

All:  Adopt family-friendly employment 
practices to build up harmonious 
labour relations easily.  

Narrator:  For enquiries, please contact Labour 
Department at 2717 1771. 

 


