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Support Kit:

Find an Approved Assessor




SUpport Kit - ¢,y pjoyees with Disabilities

This support kit introduces the register
of approved assessors uploaded to LD’s
homepage and illustrates with examples
on how to use the search tool.

Please note that the information of approved
assessors displayed in this support kit is for
demonstration only.

®

0 Login LD’s homepage (www.labour.gov.hk)
and select language
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e Scroll down to the bottom of the web page, press
“<” or “>” and click “Find an Approved Assessor”

W'ﬂvm%@
)

Before searching an approved assessor, you may
browse the information on SMW

Public Services e W

B P aeen e S & It oy M Yoage

Statutory Minimum Wage

Guidolines and Calculator on Statutory Minimum Wage

Student interns and work experience siudents during & period of exempt 1
omployment:

Press “<”or“>” and click “Statutory
Minimum Wage” to enter the
Statutory Minimum Wage page

Click to view

information on
productivity
assessment

Support Kit ¢ Employees with Disabilities

@
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Support Kit - ¢, Fhj0yees with Disabilities

e Enter the page introducing the

details of productivity assessment | Select font size

Labour Department
i Gvanments T 4 %0 Spet AT e g 1 e
e Paih | s o Bt i

Public Services

# > Public Services > Employees’ Rights & Benefis > Productivity Assessment for Employees with Disabiliies under the Statutory Minimum Wage Regime

> T
0 5 5 - A =
$ Iy Productivity Assessment for Employees with Disabilities under the Statutory Minimum Wage
7] Regime
7=
2>
g Click here fo find an Approved Asssssor
3 = Rights of employees with disabilities relating to Statutory Minimum Wage
< .
() « Criteria and procedures for invoking the assessment
g _ Scroll down or click
abilifies engaged prior fo the implementation of the Minirmum Wage Ordinance

= Teansitional anangement for employess

S b relevant topics to
ssessmenl mechanism from stakeholders b rowse th e d eta I I S

= Comments on the impiementation of the produ

| The latest revision of the statutory minimum wage rate also applies to employees with disabilities. Those who have chosen the special arrangement are entitled to wages of not less
than the smount to be Caiculated according to the revised rate. For detaile, please refer to Revision of the Statutory Minimum Wage: Notes for Employees with Disabilities and |

Employers @ 3

Rights of employees with disabilities relating to Statutory Minimum Wage

The Minimum Wage Ordinance has come into effect since 1 May 2011, Statutory Minimum Wage (SMVY) applies 1o enmployees with disabilities and able-bodied employees alike. Therefore, employees
with disabilities are also enfitied fo wages at not lower than the SMW rale. Taking account of the possible employment difficulties encouniered by some employces with disabilites. a special
arrangement is provided under the Minimurn Wage Ordinance so that employees with disabililies whose productivity may be impaired by their disabilities are enfiied 1o choose ko have their produsctivity
assessed fo determing whether they should be remunerated at not lower than the SMVY rate or at & rate commensurate with their productivity.

According to the Minimum Wage Ordinance. the right to invoke productivity assessment is solely vested in the employees with disabilities. not their employers. For employees with
disabilities who do not ont to underge oroductivity assessment. their employers must pay them at not lower than the SMW rate.



Support Kit - ¢, £ pjoyees with Disabilities

Browse the details of productivity assessment

Public Services

W > Publc Services > Emplovess Righls & Benelils >  Productivily Assessment for Employees with Disabaiilies under the Stalulory
Minimum Yage Regime

Productivity Assessment for Employees with Disabilities under the
Statutory Minimum Wage Regime

< Example:
oyees with disabiities relating 10 Statutory Minkmum Viage 1 ) C“Ck the toplc

“Rights of employees
i e o _ with disabilities
« Commens on e mplemencaionor e rocueny assessmenm mectansmon . r@lating to Statutory

« Rig

i

a and procedures for invoking tne assessment

« Transiuonal arrangement for employe

©

- Minimum Wage” >
® 3

} K

2>

]

T

g

Rights of employees with disabilities relating to Statutory 8

Minimum Wage

The Minimum Wage Ordinance has come into effect since 1 May 2011. Statutory Minimum Wage
(SMW) applies to employees with disabilities and able-bodied employees alike. Therefore, employees
with disabilities are also entitled to wages at not lower than the SMW rate. Taking account of the
possible employment difficulties encountered by some employees with disabilities, a special
arrangement is provided under the Minimum Wage Ordinance so that employees with disabilities
whose productivity may be impaired by their disabilities are entitled to choose to have their productivity
assessed to determine whether they should be remunerated at not lower than the SMW rate or at a
rate commensurate with their productivity.

According_to the Minimum Wage Ordinance, the right to invoke productivity assessment is
solely vested in the employees with disabilities, not their employers. For employees with

disabilities who do not opt to undergo productivity assessment, their employers must pay_them
at not lower than the SMW rate,

2. Jump to the details
“‘Rights of employees
with disabilities relating to
Statutory Minimum Wage”




Support Kit - ¢, Fhj0yees with Disabilities

0 Click “Click here to find an Approved Assessor”

Public Services RS- |

W > Puble Services > Employees’ Righis & Barefis > Producthly Assessment for Employses wiin Disabiiies unda: The Staiutory Minimum Wags Regime

Productivity Assessment for Employees with Disabilities under the Statutory
Minimum Wage Regime

>
032
73 _
S 3 e Read and agree to the relevant important
S notice before searching for approved assessors
(1]
Q

Public Services

® > Putic Serices > Empoyess Fights & Benefits > Produciity Assessment for Employess with Disasilities under the Statutory Minmum Wage Regime

Productivity Assessment for Employees with Disabilities under the Statutory
Minimum Wage Regime

Finding an Approved Assessor

Before searching for approved assessors. you are required to read and agree 1o the following kmportant notice:

This website providing infarmation on the register of approved abma to K [ with cisabi who have decided o invoke productivity sssessment under
the Mirimum Wage Ordinance in selecting the appropriate approved assessors a5 well as contactng assessors for amangemant of assessment-related matiers. Visitors should

not Use Al Information obtained from this websita for any cther purposes

Agrea & Search | | Back

A

Read, agree and click here




Support Kit ¢ Employees with Disabilities

e Enter the criteria to find approved assessors

Productivity Assessment for Employees with Disabilities
under the Statutory Minimum Wage Regime

Search Criteria

Please enter search criteria in Part 1 or Part 2, or both Parts at the same time

Part 1: Approved Assessor's expertise in disability type(s)
(f vou wish o display Approved Assessors with expertise in more than one disability tipe, vou
may make multiple selections below)
) Hearing impairment O Visual impairment
O Physical disability (O Speech impairment
O Intellectual disability ) Mental illness
O Autism O Visceral disability/Chronic illness
O Attention Deficit/Hyperactivity Disorder O Specific Learning Difficulties
Part 2: Name of Approved Assessor o

(enter whole or part of the name, e.g. "Chan Ping Koo", "Chan" or "Ping Koo")
‘Please enter the name of Approved Assessor

10SS9sSSsyY

panouddy ue pui4

Important Notice:

This website providing information on the register of approved assessors aims to facilitate employees with
disabilities who have decided to invoke productivity assessment under the Minimum Wage Ordinance in selecting
the appropriate approved assessors as well as contacting assessors for arrangement of assessment-related matters.

Visitors should not use all information obtained from this website for any other purposes.
=

Search Criteria

Part 1: Approved Assessor’s expertise in disability
type(s) (may make multiple selections)

Part 2: Name of Approved Assessor (may enter
whole or part of the name)

Note: May enter the criteria in Part 1 or Part 2 only;
or enter both parts at the same time




Support Kit for Employees with Disabili
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@ To search by “expertise in disability type(s)” of

approved assessors:

Productivity Assessment for Employees with Disabilities
under the Statutory Minimuom Wage Regime
Search Criter
Please enter search criteria in Part 1 or Part 2, or both Parts at the same time
Part 1: Approved Assessor’s expertise in disability type(s)
(If vou wish ta display Approved Assessors with expertise in more than one disability tpe, you
mey make multiple selections below)
) Hearing impairment O Visual impairment
U Physical disability 0 Speech impairment
8 Intellecral disability U Mental illness
8 Autism O Visceral disability/Chronic illness
O Attention Deficit'Hyperactivity Disorder O Specific Learning Difficulties
Part 2: Name of Approved Assessor

(enter whole or part of the name, e.g. "Chan Fing Koo", "Chan” or "Ping Koo")

Please enter the name of Approved Assessor

Important Notice:
This website providing information on the register of approved assessors aims to facilitate employees with
disabilities who have decided to invoke productivity under the Mini Wage Ordipance in selecting

the appropriate approved assessors as well as comtacting assessors for arrangement of assessment-related marers.
Visitors should not use all information obtained from this website for any other purposes.

| Search | | Reset |

Example (A):

1. Select the [ /
appropriate box(es) 2. Click here

M Intellectual disability after selection
M Autism

Note: May make multiple selections

of the disability types
see next page



Support Kit - ¢,y pjoyees with Disabilities

3. Information of approved assessors
who have expertise in “Intellectual
disability” and “Autism” will be shown
in the result

152 Approved Assessor(s) match(es) the search criteria:

ragefll] [2](3].. [3][2>
Please click the name to view details of Approved Assessors. You may also click the arrow buttons in the title bar
below to arrange sorting order of search results.

©

Ms CHAN PING KOO Physical disabalaty Regstered Occupational Therapist
LBk Intellectual disability

Mental illness

Autism

Altenlim DeficitvHyperactivity

~
Specific Leammng Diﬂ'xcnS\ »

J0ssassy
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Ms CHEUNG PING KOO Heanng impairment Registered Social Worker
EFEE L lell .u\

e

( il disability
(v' atal illness

Autism

Visceral disability chronic illness

Attention Deficit Hyperactivity

Disorder

Specific Learning Difficulties
Ms LI PING KOO Imtellectual disability Registered Social Worker
FHeEL Autism.
Ms LO PING KOO lmel]ecuni dmbn.hw Vocational Rehabilitation Practitioner
EFEut Mental illness

Autism




Support Kit - Employees with Disabilities

()
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@ To search by “name” of approved assessors

Productivity Assessment for Employees with Disabilities
under the Statutory Minimum Wage Regime

Please enter search criteria in Part 1 or Part 2, or both Parts at the same time

Part 1: Approved Assessor's expertise in disability type(s)
(@fyou wish to display Approved Assessors with expertise in more than one disability npe. you
may make multiple selections below)

O Hearing impairment O Visual impairment
U Physical disability [ Speech impairment
U Intellectual disability U Mental illness
) Autism [ Visceral disability/Chronic illness
OA ion DeficitHyp ivity Disorder [ Spacific Leaming Difficulties
Part 2: Name of Approved Assessor
) {enter whole or part of the name, e.g. "Chan Ping Koo, "Chan” ar "Ping Kvo")
[CHAN PING KOO J

Ir ant Notice:

TY § website providing information on the register of approved assessors aums to facilitate employees with
ilities who have decided o invoke productivity assessment under the Mininum Wage Ordinance in selecting
ppropriate approved assessors as well as contacting assessors for arangement of assessment-related matters.

_/ ors should not use all information obtained from this website for any other purposes.

| Search | | Reset |

Example (B):

1. Input /
“CHAN PING KOO” 2. Click here
in the field after input

Note: May enter whole or part of the name,
e.g. “Chan Ping Koo”, “Chan” or “Ping Koo”

see next page



Support Kit - ¢,y pjoyees with Disabilities

3. Information of approved assessor(s)
whose name(s) is/are “CHAN PING KOO”

will be shown in the result
152 Approved Assessor(s) match(es) tit #
Page! >

Please click the name to view details of Approved Assessors. You may also click the arrow buttons in the t:tle bar
below to arrange sorting order of search results.

Ms CHAN PING KOO Physical disability Registered Occupational Therapist

PR (kA Intellectual dlsablllﬁ (
Mental dhus ‘\ )N
.Autl i
Aneu..,,ﬁ)ercltuypemcnm
‘Disorder
Specific Learning Difficulties e
(@ To search by both “expertise in disability 532
(1]
type(s)” and “name” of approved assessors: g “:;
P for Emplovees with Disabili g
under the Statutory Minimum Wage Regime 3
Fmomgaaprtasesss 3

Search Criteria
Please enter search criteria in Part 1 or Part 2, or both Parts af the same time

Part 1: Approved Assessor's expertise In disability type(s)
(I you wish fo display Approved Assessors with expertise in more than one disabifity npe. you

Example (C):

may miake multiple selections below)

1. Select the O Hearing impairment ) Visual Espaisment
appropriate [ Physical disability [ Speech impairment
8 Intellectual dizability O Meantal illness
box(es) B Autism O Vizceral disability,/Chronic illness
M I ntel I ectual 7 Anention Deficit Hyperactivity Disorder [ specific Leaming Difficulties
Part2: Name of Approved Assessor

disability
M Autism

fenter whole or part of the name. e.g. "Chan Ping Koo", "Chan” or "Ping Koo")
(CHAN

Important Notice:

This website providing information on the register of approved -\sseswls aims 1o f'\ﬂllule employess vuﬂ:
disabilities who have decided 10 invoke productivity assessment under the Mini ‘Wage Ond. n 18
the appmprm 1w as l\‘e!l as ¢ ing assessors for of lated matters
— —_ ined from this website for any other purposes.

2. Input “CHAN” in the field

3. Click here after input seeliiextipage




SUpport Kit - ¢,y pjoyees with Disabilities
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4. Information of approved assessors who have
expertise in “Intellectual disability” and “Autism”;
and whose names contain “CHAN” will be
shown in the result

Productivity Assessment for Emplovees with Disabilities
ander the Statutory Minimum Wage Regime

[ Back to selected criteria || Print this page |

18 Approved Assessor(s) match(es) the search criteria:

Pagel] 22 [
Please click the name 10 view details of Approved Assessors. You may also click the ammow buttons in the ttle bar
below to arrange sorting order of search results.

Ms CHAN PING Intellectual disabality Registered Occupational Th

P+ Mental illress
Autusm

Attention Deficit Hyperactivity
Dasorder

Specific Leaming Difficult ( =
Ms CHAN KOO Heanng impairment N\ gmem! Physiotherapist
szt Visual :.mpamenl f

Ph‘mﬂl dm

‘\T"n?’

Vwal disability chronic llness
Attention Deficit Hyperactivity
Dhsorder
Specific Leaming Difficulties
Ms CHAN PING KOO Intellectual disability ‘Vocational Rehabilitation Practitioner
B Eires Mental illness
! Autism
Attention Deficit Hyperactivity
Dhsorder




Support Kit ¢, £y hjoyees with Disabilities

Click here to cancel the
e Browse the search results | results and edit the search

criteria for a new search
Productivity Assessment for Empleyees with Disabilities &

Click here to go
to next page or sriteria || Print this page |
18 Approved Assessor(s) matchies) the s¢

select pages rk re BEEE

Please click the name 10 view details of Approved Assessors. You may also chek the arrow buttons n the title bar
below to arrange sorting order of search results

inder the ¥ Wage Reg

Ms CHAN PING Intellectual disability Registered Occupational Therapist

L Rz Mental 1liness
Auntism
Attention Deficit Hyperactnjty
Dasorder

()

Specific Leamiag Difficultig

2
Ms CHAN KOO Heanng impairment ra (..'.;nmd Physiotherapist

migit Visual mparmmt f
Phyuical disal

at’.z.a““

\m.‘enl disabality 'chronic :I-m
Artention Deficit Hyperactnfty
Disorder
Specific Leaming Difficultia

Ms CHAN PING KOO Intellectual disabality Vecational Rebabihtation Practihioner

"Bl en Mental illness
Autism
Anention Deficit Hyperactngty
Drsorder

J0ssassy

panouddy ue pui4

All search results are displayed at random. Where
necessary, you may click® A “or® ¥ ”of the title bars
(as indicated by the green frames) to sort the results
by English name of the approved assessors in
alphabetical order; or according to their categories
of profession, or select one of the professions on
the list (as indicated by the blue frames)
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Q Browse the details of search result and select
a suitable approved assessor having regard to

individual circumstances and needs

Ms CHAN PING KOO Physical disability R
B Lt Intellectual disability \ (*

N Mental iliness \\>

_Autism P \
Click the name of the

approved assessor for details

Productivity A t for Employees with Disabilities
under the Statutory Minimum Wage Regime

All Approved Assessors are approved by the Commussioner for Labour on 2 personal basis
Note: An Approved Assessor should mot conduct pu'odu:m‘m assessment for an employee with disabilities who works in the same
{or its subsadiary) of the (or its subsidiary) of the Approved Assessor.

Print this page

Ms CHAN PING KOO BfisEA5 41

Specific Learming Dafficulties
Relevant working experience and vears of experience: \\ (
‘\/
2}

+ Formulate and supervise occupational therapy p:ogr

* Provide occupational therapy treatments (since 20

o Provide vocational and work skills mmmg ( ob\

» Provide job matching and referral: \

* Provide follow-up employment "ucrt ny  2000)

* Provide career counseling (since 2000

» Provide vocational assessment (sinde 2000)
Currently works ineee: ' ABC School
Rec ding org tiom(s) e

ap to Vi R P oaly
Contact telephone no.: 1234 5678
Email address: . Sheghgemll com
Other information:

¢ Cenified in TEACCH
e Ceruficate of Sensory Integration and Praxis Test (SIPT)

Category of profession: Registered Occupational Therapist
Expertise in disability type(s): Physical disability

Intellectual disabality

Mental illness

Autism

Attention Deficit Hyperactivity Disorder




Support Kit ¢ Employees with Disabilities

Click here to print the
information of the approved
assessor where necessary

Productivity Assessment for Employees with Disabilities
under the Statutory Minimum Wage Regime

[Pn'nl this page

All Approved Assessors are approved by the Commussioner for Labour on a personal basis
Note: An Approved Assessor sbould not conduct productivity assessment for an entployes With disabilities who works i the same
' (orits v) of the sec d on (or its subsidiary) of the Approved Assessor,
Ms CHAN PING KOO Pdi JE{L 4 |-
Category of profession: Registered Occupational Therapist
Expertise in disability tvpe(s): Physical disability
Imtellectual disabality
Mental illness
Autism
Attention Deficit Hyperactivity Disorder
Specific Learmng Difficulties
Relevant working experience and vears of experience: (
Formulate and supervise occupational therapy progr
Provide occupational thesapy treatments (since 2002
Provide vocational and work skills tnm.mg 'Ob\
Provide job matching and referral,
Provide follow-up employment -mﬂ .n;
Provide career counseling (since 2000
Provide vocational assessment (sinde 2000)
Currently works inee: ABC School
Rec ding organisation(s)re:

{applicable to V¢ 132 il Practy only

()
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Contact telephone no.: skl

Email address: abc@gmail com
Other information:
* Centified in TEACCH
» Certificate of Sensory Integration and Praxis Test (SIPT)

(The above information is provided by the Approved Assessor) ? S i
Important Notice:
This website providing information on the register of approved assessors aims 1o facilitate employees with disabilities who have decided
to anvoke productivity assessment under the Mimmum Wage Ordimance (Chapter 608) i selecting the appropniate approved assessors a
well as for & of related matters. Visitors should mot use all mformation obtaiced from thit
webaite for any other purposes.

Back Close!

_—Z N\

Click here to return to the CEk\he e 1o close
search results and continue

browsing the information of all search results
other approved assessors




Support Kit - ¢, Fhj0yees with Disabilities

All approved assessors are approved
by the Commissioner for Labour in
their personal capacity. It is incumbent
on the approved assessors to ensure
that no conflict will arise between
their duties involved in conducting the
assessment and their other interests.
An approved assessor should not
conduct assessment for an employee
with disabilities who works in the same
organisation (or its subsidiary) or the
recommending organisation (or its
subsidiary) of the approved assessor.

®
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Support Kit ¢ Employees with Disabilities

In addition to conducting search through LD’s
homepage, you may also approach the following
offices of LD for browsing the register of approved
assessors™ during office hours (Monday to Friday:
9 am.to1pm. and 2 p.m. to 6:15 p.m., except
Public Holidays):

Statutory Minimum Wage Division:

1/F, Harbour Building, 38 Pier Road, Central,
Hong Kong.

Selective Placement Division:

Hong Kong Office

G/F, East Wing, Harbour Building,
38 Pier Road, Central, Hong Kong.

Kowloon Office

G/F, Ngau Tau Kok Government Offices,
21 On Wah Street, Ngau Tau Kok, Kowloon.

New Territories Office

2/F, Tsuen Wan Government Offices,
38 Sai Lau Kok Road, Tsuen Wan, New Territories.

* Braille version is available for reference of the persons
with disabilities in need

©
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