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Committee on Labour Relations (CLR)
has been in place since May 1985 to advise on
the promotion of harmonious labour relations
and legislation on employment conditions and
labour relations matters.

CLR is established to:

advise on means to promote amicable
relations and mutual understanding
between employers and employees, and
between their respective organisations;
advise on legislative proposals on
employment conditions and labour
relations and review existing legislation;
and

advise on measures to be adopted by the
Labour Department with a view to
improving its conciliation service.

of the CLR are appointed by the
Permanent Secretary for Economic Development
and Labour (Labour). The composition of the
Committee for the term 2003-2004 is as follows:
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Pl (FISHITI)
Deputy Commissioner for Labour (Labour Administration)

STHEBZEERENEXR=D

Three employer representatives from the Labour Advisory Board

STHEBZEERENKR=D

Three employee representatives from the Labour Advisory Board

STREAZESUIINRBENXRM D

Two employer representatives from outside the Labour Advisory Board

HFIEBAEZEGUIINEENEXMB
Two employee representatives from outside the Labour Advisory Board
ANEBEREEANEXR—B

A representative of Human Resources Practitioners

STIRPERRK (B5EEKR)

Assistant Commissioner for Labour (Labour Relations)
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A Labour Officer
KRR EER T _EE=F -2 The membership list of the CLR for the term

oy B B ES A1 MY 5% IV_o 2003-2004 is at Appendix IV.

—E_EENFENEE

—_EE-2_TEMFE - BE the 2003-2004 term, the CLR
HREETE IR —FRINE provided valuable advice to the Labour
SREET BENRPREBEL R Department on a range of labour relations
e i o matters, including measures to further improve
MR T2004 FRISASER the conciliation service and the launching of

£, RBHEEEERR - Good People Management Award 2004.
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