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Labour Inspection Division 
Labour Department 

Please complete this form in triplicate 
Original – Kept by the employer 
Duplicate – Sent to Labour Department 
Triplicate – Kept by the parents/guardian 

FOR THE EMPLOYMENT OF A CHILD ENTERTAINER 
WRITTEN CONSENT FROM CHILD EMPLOYEE’S PARENT/GUARDIAN 

This is to confirm that I,      (             ) (Chinese name), 
parent/guardian of     (     ) (Chinese name) consent to 
his/her participation on      (date(s)), in the production of 

(programme / performance / production) by 
(name of employer). 

I also confirm that my child is at present attending class   in the 
AM/PM* session of    (name of school). 

Furthermore, I have read the following “Standard conditions imposed upon the grant of the 
special permission” and understand that specific conditions and restriction will be applied depending 
on the circumstances of individual cases. 

* Delete whichever is inappropriate

Father/Mother/Guardian’s signature 
Name : (in block letters) 

Address : 

Date : 

Standard Conditions imposed upon the grant of the special permission 
1. No child shall be employed :

(a) before 7 a.m. or after 11 p.m.;
(b) for a period of employment more than 8 hours on any day;
(c) for working more than 4 hours on school day during the school term;
(d) during school hours;
(e) for more than 4 days in a week and during school term for more than 3 days from Monday to Saturday;
(f) during the 12 hours immediately following the ending of his work on any day; and
(g) to work continuously for a spell of more than 5 hours without a break of not less than 1 hour for a meal or rest

and in the case of a child under the age of 6, without an additional rest period of not less than half an hour within 
the said spell of 5 hours.

2. Free transport shall be provided to take the child employees home if they are required to work after 7 p.m.
3. No child shall be engaged in acts which are dangerous to his/her life, health or morals.

Personal Information Collection Statement 

Purposes of collection and Usage of Personal Data  
1. Your personal data provided to the Labour Inspection Division (LID) of the Labour Department will
be used for one or more of the following purposes:

(i) To enforce the Employment Ordinance (Cap. 57), the Employment of Children Regulations
(Cap. 57B), the Employment of Young Persons (Industry) Regulations (Cap. 57C), the
Minimum Wage Ordinance (Cap. 608), Part IV of the Employees’ Compensation Ordinance
(Cap. 282), Part IVB of the Immigration Ordinance (Cap. 115), and other legislation
administered by the Labour Department.
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(ii) To protect employees’ rights under the above legislation and labour importation schemes.
(iii) To conduct investigation into complaints and recommend prosecution of offences committed

under the above legislation.
(iv) To compile statistics and conduct research.
(v) To serve any other purposes as may be required or permitted by law.

2. Unless otherwise required by law, the provision of personal data is voluntary.  However, the
Labour Department may not be able to carry out the functions mentioned in paragraph 1 if you do not provide
sufficient information.

Classes of Transferees 
3. For the purposes mentioned above, your personal data provided to LID may be transferred to other
divisions of the Labour Department (e.g. the Prosecutions Division, Employees’ Compensation Division,
Supplementary Labour Division, Wage Security Division, Employment Claims Investigation Division, etc.).
They may also be transferred to other government departments / bureaux / organizations (e.g. the Department
of Justice, Immigration Department, Hong Kong Police Force, Independent Commission Against Corruption,
etc.).

Access to Personal Data 
4. You have a right to access and correct your personal data under the Personal Data (Privacy)
Ordinance (Cap. 486).  For any enquiries concerning your personal data provided to LID, including access
to and correction of personal data, please contact the concerned LID office. 

Enquiries and complaints 
 Enquiries relating to the employment of child entertainers may be made to Enquiry Hotline at 2717 1771 (the hotline is handled by the

“1823”) or through the Labour Department homepage at http://www.labour.gov.hk.
 Complaints may be made through our 24-hour Complaint Hotline at 2815 2200 or directed to the Headquarters of the Labour Inspection

Division, Labour Department at 17/F., Harbour Building, 38 Pier Road, Central, Hong Kong.  All complaints will be dealt with in strict
confidence.
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