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Revise the “Continuous Contract” Requirement
under the Employment Ordinance
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The Employment (Amendment) Ordinance 2025 has
amended the “continuous contract” requirement.
Under the new requirement, an employee is regarded

as being employed under a “continuous contract” if
the following criteria are met:
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the employee has been employed continuously by the same
employer for four weeks or more; and
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the employee has met one of the working hours requirements :
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he has worked for at least 17 hours in each week; or
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(where he has worked less than 17 hours in any week) he
has worked for 68 hours or more in a four-week period MNote)
comprising that week and the three weeks next preceding
that week.
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(Note)The employee has been employed by the employer concerned during this
four-week period.



@ =R Frequently Asked Questions
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Will the amendments of the “continuous contract” affect the
employees’ eligibility of employment rights?
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After the amendments, other provisions of the Employment Ordinance
will continue to operate as they currently do, and existing eligibility
criteria for various statutory benefits will remain unchanged. For
instance, employees are required to be employed under a “continuous
contract” for not less than three months immediately preceding a
statutory holiday in order to be entitled to the holiday pay, and every
period of 12 months for annual leave with pay. In other words, an
employee who meets the revised “continuous contract” requirement
will be entitled to a particular benefit if he also meets the relevant
conditions for that benefit.
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When will the new requirement take effect? Will this apply
retrospectively?
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The new “continuous contract” requirement will become applicable
starting from 18 January 2026. As the amendments are not retrospective,
for an employment period before this date, an employee has still to be
employed continuously by the same employer for four weeks or more
and has worked at least 18 hours each week to meet the “continuous
contract” requirement.
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How to ascertain whether an employee is being employed under a
“continuous contract”, if his employment period straddles the
new requirement’s effective date?
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To ascertain whether an employee is being employed under a
“continuous contract”, he has to be employed continuously by the
same employer for four weeks or more and has met the working hours
requirement. For an employment period straddling the effective date,
the respective working hours thresholds are set out below :
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Working hours threshold of “continuous

Employment period contract” requirement
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Before the new requirement Still has to work for at least 18 hours in each week.
is applicable:

Before 18 January 2026
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After the new requirement Working hours fulfil one of the following requirements:

is applicable : 1. An employee has worked for at least 17 hours in each week; or

Onorafter 18 January2026 2. (Where an employee has worked less than 17 hours in any week)
he has worked for 68 hours or more in a four-week period et
comprising that week and the three weeks next preceding that
week.
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(Note)The employee has been employed by the employer concerned during this four-week period.
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This brief note sets out in simple terms the main provisions relating to the Employment (Amendment) "
Ordinance 2025. The Employment Ordinance remains the sole authority for the provisions of the = 'ﬁ
law explained. More information on this subject is available at the Labour Department website at E:
www.labour.gov.hk.
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