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Points to Note for Application for Non-Common Posts
under the Enhanced Supplementary Labour Scheme
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EE¥& Explanatory notes

O HEETS R EE G o DT RE ST ERFTRER S SRR htps://www.labour.gov.hk/tc/plan/iwESLS.htm -
The applicant may attend an employer briefing to learn more about the application procedures and required information / documents. For the
schedule of employer briefings, please visit: https://www.labour.gov.hk/eng/plan/iwESLS.htm.

@ HEEEWMKE S AL T TE BB | (https://www.labour.gov.hk/common/public/pdf/sid/ESLS_LCP(Chi).pdf ) DAZMEIRRAL -
JIH S TR R AR ) (RASESLS-1B) WHE[EIFr RIS —0F RS (G520 T RSB B RIS ik, ) o TERLT
H - B TR ERBRRMAERE : (i) Eﬁ%ﬁ%ﬁﬁ%ﬁi&ﬁﬁﬁ*ﬁﬁ)ﬁj{# B 5K (i) I‘J—EF'%%‘Z" ANME R IR % i—R R

(202546 H 16 HERPARTWREIRY B EE A St EAE A ) - _Flsp (i) HE A 8 F R B A i A 2% T44TERES - In applying for importation of workers
to fill posts not covered by the “List of Common Posts” (https [hnvww. labour.gov.hk/common/public/pdf/sld/ESLS_LCP(Eng).pdf), the applicant
must submit a completed “Application Form for Non-Common Posts” (Form ESLS-1B) together with the required documents (please refer to the
“Documents Checklist and Means of Application”). The application form will be returned to the applicant and no further action will be taken
if it (i) contains incomplete information or the required documents are missing; and/or (ii) is received by LD from the same applicant who
has submitted more than one application within a six-month period (applications received on or before 16 June 2025 will not be counted).
Item (ii) above does not apply to the applications for renewal of existing imported workers’ contracts.

Q S LRRFEEHZAHER KATHREI I - ST VPER] - AR > 55 TR G ZOKHEE e e i A SR A &k 58 5
- On receipt of the completed application form and required documents, LD will conduct a preliminary screening. If necessary, LD will ask the
applicant for supplementary information / supporting documents within a specified period.

@ FEE AR BRI BRIBRER - 57 LR G E S HBBT A SRm B, Bl SRR SR R MR E RIS
BHEILAH SR G ESIFH P TE &ﬁﬁJE’Jt@%ﬂMﬁFmﬁ/\fi G TR A EE THBIE0K - A RE RS TR
SBEAERNECRENEE - B TES T IFREARAES - L/ER{TEBA - Preliminary screening of the application for non-common

post(s) requires more time. LD will consult relevant government bureaux / departments / training bodies / professional organisations, etc. if
necessary, and then inform the applicant if the wages offered measure up to the median monthly wages, and whether the proposed entry
requirements are appropriate. Where necessary, LD may recommend amendments to the relevant requirements. If the applicant refuses to accept
LD’s recommendation(s) or fails to respond within the specified period, LD will terminate the processing of the application without prior

notice.
O© B T I 22 B T R A VU SR R A A BRI - R REREHRT LA R R A e LIS A TR R DI

&4 - For job vacancies accepted for further processing, the applicant must undertake a four-week local recruitment exercise, and place at least four
advertisements in local newspaper(s) or on online platform(s) within the first 14 days of the recruitment period.

® SRS o REEZIEETIERN 2 TR ATEES R - GRETE 4R AR A K E HI R A - After the recruitment period,
the applicant is required to submit recruitment results to LD within 4 working days, including the reasons for not employing individual local job
seekers.

@ jjIFEt? FAHHISGE R R A BT R S ERARKIE I - DEHZ RS EB AR T ASE - AR E » Z1E
WrECR IR0 E R SEIASCE - To assess applicants’ sincerity in employing local workers, LD will verify local recruitment results
and examine the applicant’s reasons for not hiring qualified local job seekers. If necessary, LD will request further information / supporting
documents from the applicant.

FrE FEsERHEERIE NS B - KA EES THEZEEEZENERE  BUNEAERLESIER BRI A5 - All applications will be
considered on their own merits. After consulting and considering the views of the Labour Advisory Board members, the Government will decide
whether to approve or refuse the application.

@ ZIEGHEIIBAIREE - WHFEEHE » BEEE o0 ARERE AR SIS A A S THEES #EAFTT - LD will inform
the applicant of the result. If the application is approved, the applicant may make an application to the Immigration Department for the visa / entry
permit of the prospective imported worker.

it DLEREEMHSS - a5 SRR s E -

Remark: The above is for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.
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Enhanced Supplementary Labour Scheme

JEE BB HER R

Application Form for Non-Common Posts
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Part 1: Important Notes
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1. An application for non-common post(s) requires longer time to process. Before

completing this form, please ensure the applied post(s) is/are not covered by
the “List of Common Posts”. Please also read the “Points to Note for
Application for Non-Common Posts under the Enhanced Supplementary
Labour Scheme” as well as the “How to Apply under the Enhanced
Supplementary Labour Scheme” pamphlet and write in black ink and in block
letters.

. The Labour Department (LD) will check the “Application Form for Non-Common

Posts” submitted by the applicant. The application form will be returned to the
applicant and no further action will be taken if it (i) contains incomplete
information or the required documents are missing; and/or (ii) is received by

—REFE (202546 F 16 H SR AFTWEIRT R

LD from the same applicant who has submitted more than one application
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within a six-month period (applications received on or before 16 June 2025
will not be counted). Item (ii) above does not apply to the applications for renewal
of existing imported workers’ contracts.

. In order to pass the preliminary screening, the wages of an applied post must be no

less than the monthly median wages and meet the statutory minimum wage
requirements. Relevant recruitment terms should also be reasonable. No
amendment is allowed to the duties, entry requirements and other conditions of
employment of the applied post(s) during local recruitment. If the applicant makes
such amendment, or without reasonable grounds, refuses to employ qualified
local job seekers during the local recruitment period, LD will terminate the
processing of the application.

. The purposes of collecting personal / the applicant's data are to process

applications under the Enhanced Supplementary Labour Scheme (ESLS), enforce
the terms and conditions of ESLS (including posting the relevant data on LD’s
Interactive Employment Service website for viewing by job seekers and arranging
interviews during the local recruitment exercise), and identify employment and
training opportunities for the people of Hong Kong. The data collected will be
transferred to other divisions of LD, the Immigration Department, relevant policy
bureaux and government departments, the Labour Advisory Board, the Employees
Retraining Board or other training bodies, and the relevant trade union organisations
for the purposes mentioned above. The provision of personal data should be
voluntary. However, if the applicant does not provide sufficient information, LD may
not be able to process this application. Persons whose personal data have been
provided to LD have the right to request access to and correction of their personal
data. Request for access to or correction of personal data should be made to the
Divisional Personal Data Privacy Officer, Supplementary Labour Division of LD
(Address: Unit 2711-2713, 27/F, Tower 1, Millennium City I, 388 Kwun Tong Road,
Kowloon).

Part 2: List of Dos and Don’ts for Employers

FrE# Don’ts
*  BHEARREEAEETEIAL

Employ persons not lawfully employable in Hong Kong
*  SImAS TAERREAEREEY (BEGLY) SR RIS T LIE
Cause imported workers to work in violation of the Standard Employment

Contract (SEC) or condition of stay

(2) BRI ITIAMHE In relation to labour laws

FEME Dos
Vo R (REEG]) AIRRIRE S T E A T

Pay wages to imported workers according to relevant provisions of the

Employment Ordinance
Y BTRASTIRER RE EE

Grant rest day / pay rest day pay to imported workers

Vo STERASTEERE S EEE R

1) AR (AIEEF) In relation to the Immigration Ordinance

* TiRBh B N\ R R R
Aid and abet others in breach of condition of stay
Trp Bl B I A A SR HER BT S

Aid and abet non-local persons to make false statements / documents

s

v RS B EH R NN R A P A P T A S AR BRI RK
THAEM AL L
Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v R A LAY R R A 8%

Keep wage and employment records of imported workers

Grant statutory holiday / pay statutory holiday pay to imported workers v B AL TSR R B R E R

BTSRRI

Grant annual leave / pay annual leave pay to imported workers

o GTHMASTER R

Grant maternity leave / pay maternity leave pay to imported workers

TS TR

Take out valid employees’ compensation insurance policy for imported
workers

v ETR—TrE (lREMERRE]) IR EI k@S (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

Grant paternity leave / pay paternity leave pay to imported workers vV BSFERSEL R MR A

Comply with occupational safety and health legislation




FEMELREMEE—EF (&) Part 2: List of Dos and Don’ts for Employers (Con’t)

[ Dos
VR RS A T v OHESE (SR AR EIER)
Pay sickness allowance to imported workers Comply with the Mandatory Provident Fund Schemes Ordinance
v R CIRIBIRBI) HIMHRARE i A% T (A IR I & 4TIk v SRR R R B ES R 2 A L
Make payment to imported workers on completion or termination of Pay periodical payment and employees’ compensation to imported
employment contract according to relevant provisions of the Employment workers who sustained injuries at work
Ordinance
Iﬁﬁ Don’ts
* AR A LY L& xR AZ LSBT s TErnEEme - g HEasy
Deduct the wages of imported workers unlawfully Terminate the employment contract of imported workers for trade union
x  PEAS T AEHREESUEEEREEY membership and activities
Terminate the employment contract of imported workers whilstthey are on = [Kifj A% T8 ARIEYT (IRIEGE]) ~ A TIEEZINGEN TIEZ
paid sick leave SEBITT A THDE AR R AL B e T B A B IR L&
*x  TEEK (REMEGE 69ER T » &I G AL THRESS ki i HAg R &4y
Terminate the employment contract of imported workers who sustained Terminate the employment contract of imported workers by reason of
injuries at work, in breach of the Employees’ Compensation Ordinance giving evidence or information in any proceedings or inquiry in
x AR ASS TIRZERY > JEE I HARE ALY connection with the enforcement of the Employment Ordinance, work
Terminate the employment contract of imported workers during their accidents or breach of work safety legislation

pregnancy unlawfully

(3) FfEESHNE "#HAS TEETE], BIHHE In relation to requirements of SEC and ESLS

FEf¢ Dos

v AEESREE A T RARER - SRS RS A S v OARMASETIET SRR R B AP R I 2
Recruit imported workers through Mainland labour service enterprises* if Pay the cost of transporting imported workers’ remains and personal
the prospective imported workers are Mainland residents property to their place of origin in the event of death

v FHERERRAN R BB AL T2 ¢ I ATFELEIER v RBEGTIMAS L BRI EY
Fulfil the manning ratio requirement of 2 : 1 between full-time local Give imported workers a copy of the signed employment contract free
employees” and imported workers on a continuous basis” of charge

v EEEESYINRES T A TR TIETE v B A TRRREIE & 40E R - S BB IUE 2 HAP 555 TR
Make payment of overtime pay to imported workers at a rate as Prepare and send to LD, within four weeks upon their arrival in Hong
stipulated in SEC Kong, an acknowledgment list of employment contracts of imported

v VIEEEIRID S 0 A TR & workers

Effect payment of wages to imported workers through autopay

/ ENETEETRESY ZA%%)\**Iﬁ%—E{EiEﬁ A PIAEAER v TR AS TRE— (ARG RR

B HAPN R B85 TR SR i1 Provide each imported worker, on a monthly basis, with a detailed
Grant imported workers paid Ieave and arrange them, on the basis of breakdown of his / her earnings
each SEC signed, to attend a briefing organised by LD within 8 weeks
upon their arrival in Hong Kong v Bl A TR B HREE
v A TR G E G AT R ATy IR e Rt (A1) Prepare an acknowledgment list of wage information of imported
Provide imported workers with accommodation in accordance with the workers
standard as stipulated in the Schedule to SEC (if applicable)
v AT SRR N AR e (G A LS THR L e e v TETUEIAAS ABHTAIG AR EST RIS T LETE ) FTETHHRIAUE
Provide imported workers with free medical treatment if they are ill or Comply with the specified requirements of the four-week local
suffer personal injuries during the period specified in SEC recruitment exercise under ESLS
v/ EEAZ THeft ~ SoRFsi R AR E @%&EATE{J%AZ’JWEY JiE v JEITEYE BEEHIEEETE TSRS ) IR S T RRE
W IR EF fE AR S ~ FERTASISIRERE A - %5E EAGT BRI R ()
féﬂj@,ﬁ;ﬁ%ﬁﬁ . . L Comply with the Service Agreement for “Tailor-made Course” signed
Provide, pay or relmpgrse passage expenses, medical _examlnanon with the Employees Retraining Board (if applicable)
expenses before arriving Hong Kong, visa / entry permit fees and
subsequent extension fees to imported workers
FfEH Don’ts
* o Dl A THURF AR R A T * fa o P ARSI R U 2 A A AR R B PR & B A SR
Displace local worker(s) in employ by imported worker(s) Refuse to employ qualified local job seekers during the four-week local
x Bl A TETIHEARS: - SR ALS T4 uei sy TE sl recruitment without reasonable grounds
A5 TSR SLVA RS SRR RE e £ - Sdt#@A xSl A TR LAE iR e S FTREN EIR
55 TZRH %23 FEI Cause imported workers to work exceeding the ceiling of the working
Make any agreement with imported workers requiring them to hours as specified in SEC
surrender all or part of the wages or any sum to which they are entitled x  HHREG A TV RS 55s, HIE  ORETE TR )
under SEC, or demanding or receiving any such rebate from them e E
* HIRER AL THILE A AR R R RS s CEE A HYRIE S Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry Permit(s)
EH > SO AR R T8 S (S (e B PRl for Travelling to and from Hong Kong and Macau / bank book(s) /
Make deductions from imported workers’ wages for the purpose of automatic teller machine card(s) of imported workers
paying any dues or fees charged on the worker by authorities or agents x  GEETHRALAEE A AL TUREVE
in the worker’s country of origin, or of offsetting the Employees Charge imported workers meal cost for the meal provided
Retraining Levy required to be paid by the employer *AEGES TR ARIBIEE EI R EHR O T A TR SRR
* AT AR AR AL T T A S L0 E Refuse the entry and inspection by LD officers to imported
Make deductions from imported workers’ wages for provision of workers’ accommodation in Hong Kong provided by employers

accommodation at a rate which is over the contractual rate

* RS A A IS SR RSB A FE AR - VE RS

* enterprises approved by the Ministry of Commerce of the People’s Republic of China and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the People’s Republic of China:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp hk_list.

* e SRR Y B R A A A S O Vi 35 NI LISUBAERIER SV A E R, (FrABRGL) - FEFEsRES © [FE TR E TE R AL -

#Full-time employees refer to employees (all positions) who are directly employed by the employer and work not less than 35 hours per week for operating the
relevant business, excluding part-time staff, staff of subcontractor(s) or self-employed person(s) providing services to the employer.

NSRS o IO R B T AT 25 R s [ ZRSE TR TSE /Y A% - Except for special circumstances such as applications involving farm workers,
with the manpower requirement yardsticks set by the Agriculture, Fisheries and Conservation Department.
i AMRESRENVERESEE S N ERARRRCCEHUE - TSR AL TR SR - MR RN A e Ty B atEl, -
Note: The approval for importation of labour granted to an employer will be withdrawn if the employer or the sole proprietor / partner(s) of the employer has / have
breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in ESLS for up to two years.



http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list

MRS LEMLetE ) AR, TEBI B EREE o B ETERE R EE R A T — s M TS B SR AL -
The Enhanced Supplementary Labour Scheme no longer accepts applications from branches of the business / corporation. The
applicant should provide details of the applied posts for one or more branches in the same application.

P 34 - HFEER Part 3: Applicant’s Particulars

HEEEAE (B, EEAE) O (h37)
Name of applicant (i.e. the name of (English)
business / corporation)

A HEEER] | O i3 New Application
Nature of business Nature of a1 s Tege -
Application | © BVAMIAZS Ty

Application for Contract Renewal of
Existing Imported Worker(s)

PSRRI RS (A1) FERA SR R Mt A A R A ZE AR
Business Registration Relevant Case Reference on
Certificate no. (if applicable) Approval-in-Principle Letter:

SLS/ESLS -
EBEHR

T i ' -
JEELLE Sole proprietorship (EEFZHE— Please complete

&858 Partnership (&% A% E Number of partners ) | Appendix1)
BIRAE, HMAEA TR MEEIRERS

Limited company / other registered organisation
Certificate of Incorporation / registration document no.

Mode of business

O
O

BER RGP A O  #EsEARREE fitfe Licence / approval not required

Licence(s) / approval(s) required ) ]

for lawful operation of business O zmsaEANR it Licence(s) / approval(s) required (s#HIZHIELN Please complete
Appendix 6)

Bh4gER] Contact Information

(i) ZFE=HAEE¥E Particulars of the third party company
WIFEEEIES =77 (FIABSENGERT ~ HIAED) WBIEHEZEREHEE » HiekEs (WHS) FEBLIT ) K>y - 4
RAERMER=T7  AFREEEG)ED -
If the applicant has authorised a third party (e.g. employment agencies, intermediaries) to handle this application, please submit
the authorisation letter (Appendix 3) and complete Parts (i) and (ii) below. If not, please complete Part (ii) only.

B=TTAEI TR

Name of the third party

company

TR RIS Ot O ms® | P
Name of the authorised Tel. no.
representative @ Q440 M®) (I ETYERE
TEFME RIS Fax no.
Job title of the authorised EE
representative Email

(i) HPHEEEN (FEEBE B BISEESB A HEENERIEST™) B Particulars of the person-in-charge (sole

proprietor / director / authorised partner / the applicant’s authorised staff member¥)
WHFFEEHERR A LGS T » FHieckEs (WE=S) -
If the person-in-charge is the applicant’s authorised staff member, please submit the authorisation letter (Appendix 3).

B AT AGEHO Ot O ms® | P
Name of the person- Tel. no.

H 2

in-charge® OSLOM® | wgrsem:
HEEE AT AR Fax no.
Job title of the person-in- T
charge Email
B Tt (H320)

(Q:0lbsE e b NI D)

Applicant’s

correspondence address -

(if different from the address on ( EngIISh )

the Business Registration

Certificate)




B3Iy HEEESE (8) Part 3: Applicant’s Particulars (Con’t)

SRAEEAR® | FEEHES TR BAZLAE® 1O 241 A% T. No imported employee

No. of full-time local BERHRE No. of Imported | () yrue 1 w51 (st ZHEIDE A8 Tk )
employee(s)® Please complete_Appendix | employee(s) Imported employe;(s) in employ (Pleasé complete
2 “Information of Full-time
Local Employees” Appendix 4 “Information of Imported Workers”)

(1) WF SRR B EHIENE - G H AR B G5 R BT FHYE ) - For holders of Business Registration Certificate and / or
specific licence(s), please fill in information as stated on the Business Registration Certificate and/or specific licence(s).

(2) FHHEHHSE  FEFERRIEE L B o 5 LIEHA Gl /R R R B E A RN » LUGHER 35 R G R IETEZ [ i
TREPEARHS » [ o 5 L IE AT Bt ~ BB R (R (IR (U7 B H LA J45 - Please see Part 1 of this form for
the use of the information. Staff of LD will contact the authorised representative and / or the person-in-charge for processing this application
and arranging job interviews for local job-seekers. To promptly process this application, apart from mail, staff of LD will communicate with the
authorised representative and / or the person-in-charge by telephone, email and facsimile, etc.

() MHEHRFEERE5=/ - This prefix is for the purpose of correspondence and communication only.

(4) HEIEHFEEZEILAERED (EIT71T) BRI ES T EITHREES ~ [ F 55T RBHTHE A T2 E AL - 758 2K
HEE N BLEBEE RS T A4 B3 ETEEEAZ - Including only full-time local employees directly employed by the applicant for
operating business (including branches). Excluding part-time staff, staff of sub-contractor(s) or self-employed person(s) providing service to
the applicant. Please note that the number of full-time local employees is an important factor to be considered in processing applications under
ESLS.

(5) GBI R IR AN AL T8 H A M TR AT AT A ST« B A 25 L a1 )70 E 7 H ey - # 2 #fEPY - Including imported
workers in employ and those covered by approval-in-principle / quota for importation but yet to arrive in Hong Kong. Other labour importation
schemes shall also be counted, with details at Appendix 4.

O #HrrEZnER L5 - Please put v”in suitable circles.

* WL E A Z - Please delete as appropriate.

B 4345y - HEBRAIER Part 4: Details of the Applied Post
4 oy REHER —EERFE R - BB SN —E » FPEE 4 B RXIFHERE - WRESRYNHE LHE -

Part 4 is for one applied post only. For more than one applied post, please photocopy this Part 4 and fill in the details separately, with each
photocopied sheet signed.

55 4 HERSy © HEREARIFET RIBAL®

Part 4A: Non-Common Post under Application®

Wi 4475 B A T A ferIE (A
Job title No. of imported Employment
i . @
WA THIRRNE FHRWER A5 TV worker(s) applied period (months)
Justifications for labour | Please complete Appendix 5
importation “Justifications for Labour Importation”
& B TF& Monthly wages offered
HAS$ T (FEIEREETE) RS TEBEIER For official use only
. . Job Code:
HK$ per month (excluding overtime pay) MW S
. FE YR WA LETE L TS LT B AL IS ERRAL
(2D The applicant has been approved under the Supplementary Labour Scheme (SLS) / ESLS to import worker(s) of the
(if applicable) same post, and
e x O R RO EE TIEE B TOEIFR - BREREE - ARRZIR R Tt ab g S AR SR 1 © st
@TE?%%E/&E@EEE% E’Wfﬁ%ﬁﬁ%ﬁ#j SLS/ESLS _ o

Previous application

p the no. of working days per week, work schedule, duties, entry requirements and address of workplace of the post
approve

under this application are the same as those in the recent approved application. Reference number of the approved
application is: SLS/ESLS - .

ORI e H 5 P AR AT - DFEER SR BRI « S8t i 50viE 254m5% : SLS/ESLS

WH - EHEE 4 2857
AEATESS 5 Hor

If yes, please skip Part 4B
and go to Part 5

wishes to access details of the relevant post in the recent approved application for ascertaining whether they are
applicable to the post under this application. Reference number of the approved application is: SLS/ESLS

(6) ot BAEHEE T e BT A TV A 3t 2\ B - Applicant should conduct a four-week local recruitment exercise with the
employment terms agreed by LD.

(7) 1REE T TELA ) AT SRR 24 (6] 0 SRR B E B o Hag E E I R IR R B T ZRG
= EHTIEFRY - The maximum contract period of an imported worker under ESLS is 24 months. No automatic renewal upon expiry. The applicant
should factor in the existing and anticipated business needs and manpower demand in deriving the suitable employment period (months).

O  FEESER L5 - Please put ”v”in suitable circles.




A ZE4y - HEBAEEE (JEERERAL) © Part 4B: Details of the Non-Common Post under Application®
TSR (FOBskE.,/ FRERER ) Work schedule (excluding rest / meal breaks)

O FERHEIM GECFAH: O BWILIE - SR LFEOR:__
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
® R T{EEERIAIT Daily work schedule as follows : ® EPET{ERGRH4IT Work schedule of each shift as follows :
(#1 e.g.: 9:00 - 13:00, 14:00 -17:00) (71 e.g.: (a) 9:00 - 13:00, 14:00 - 17:00; (b) 11:00 - 15:00,
16:00 -19:00 )
® JHAEERR: - E4SFS /INEF
Meal(s) break: - or hour(s) per day ® JHEERF: - SR /N
o (REEME: N WEgR JNEE (RIS Meal(s) break: - or hour(s) per day
Rest break(s): - or hour(s) per day (if any) ® (R - ERSTN /N (A1)
Rest break(s): - or hour(s) per day (if any)

SEATREHEEE Detailed job description

(WZ=EEARE » 57 4EE - Please use a separate piece of paper if space is insufficient. )

AJRESK Entry requirements

B O NIl Q/NEFERE Primary level (QPE:  F4FEFE Secondary level QX Others:
Education level

E RS R A _ OmzE NIl QE% AR B year(s) of related experience required
Years of related experience

FEVE Language requirement

&5E Spoken #E% Reading and writing
EEE Cantonese OmzE Nil Ongf# Litte OQ—#% Fair| H3Z Chinese Oz Nil QmgfaE Litte Q—f% Fair
B3 English O Nil Ougf# Litle O—fi% Fair| 3232 English O#% Nil Ougf# Litle O—#% Fair
HAthzE= Others Oz NIl Ongf# Litte O—f& Fair| FAtzE3C Others O#% Nil Ougf# Litte O—#% Fair
FRRE R HAEE SR Skill and other requirement(s)
O3 Nil OFEZE > Rt Please specify:
SR CAEAIE
Detailed address of work
place (i A5 TREF WA st BETAF - 5559 TAEhL R ra A2 A% - If imported workers are required to
work at two or more work places, please specify the no. of workers for each work place. )

O g2z 5098/ v "8 - Please put ”v”in suitable circles.

=5 v, E = 5 P g P35 Adve e Record

HEEEN SRS Y AR N ERRAREE 2 By Ao E® 2 (NHFERARAS  HFREE
B SR N EI A RARTAC S © )

Has the applicant or the sole proprietor/partner(s) of the applicant violated any law or requirement listed in Part 2 of this
form®? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O 72H - No.

o

O |A ° #FBIT GRYIARRAABISEIE » DUkE FEseEami(s H i)
Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date of
the warning / sanction letter(s)):

O  #rrmEa9E /11 L9 - Please put ”v”in suitable circles.

E R HEBIEHEE FEFEEE /R RE H
The law or requirement violated Date of conviction / the warning / sanction letter(s)

(8)  WHFEEFF TG ELEE BN 35 HZ FiERT E AHRIETEACRF » B IE S B It T ## - H 55— AT B e

A - An application will not normally be processed / approved if the applicant or the sole proprietor / partner(s) of the applicant has the

relevant conviction record(s) within the two years preceding the date of submission of the application, or is being subjected to administrative
sanction by the Labour Department.




% 6 ¥f4y - E2HH Part 6: Declaration

ARNHEREABARIEE 1 85y - MARSGHTA REA G TR SORPIEE S BB B P88 ELMESE A - AIAEHTS %ﬁx{fﬁ SRR R - AE
B ST > A KR EE@ A5 TR 7ess TR - A ANTEST RS2 T — UGS & R ald - ROEFrE A S HREB I RNATE
ARESI (BREERRPAEBREE - S s ) - 55 ﬁD77IFA@W‘H%EE%%%E’ﬂiﬁhﬂﬁEE ’ %IFET%H@EET SRS A REE
EFPTRRAE -

| confirm that | have read Part 1 of this form and that all the information and documents submitted and to be submitted in future for this application is
true and complete. | shall take the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any information
/ document after it is submitted. | also confirm that all activities carried out by the applicant are lawful, and the applicant has possessed valid supporting
documents (including but not limited to relevant licences, permits and waivers) required for the lawful conduct of business. LD may pass relevant
information to concerned law enforcement department(s) for investigation should an applicant carry out any activity that is reasonably suspected of
breaching the Hong Kong Laws.

2. R NEEW AU 22 BREIEIEMRAE - ABREOR (BHERESCRE DE0R  WAILEER) RITAENES » R EAER B0 S oA R A AH R A T AT i
- HIRFEREEDSE 480 75 (MERIBARIERE]) ~ TAEPIZE 487 T (BEEECRIRG) - THEPIS 527 5 (RERABAREEG) REEEDIS
602 & (TEBEEARE]) -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions etc.
of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480, the
Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination Ordinance, Cap.
602.

3. KA FE() A REREEHZ TR FIMmANS L &) GEI TR RSO ARSTBIAR (T L& R EM &S RAER RS TiIAS L

HIELE ©

| confirm that the applicant (i) is financially capable of employing the imported worker(s) applied for under this application; and (ii) will fulfill the

responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the

employment contract and conditions of the scheme.
4. FEME SR > HIRRAN H5EHE ¢

By signing this Part, | / the applicant:

() BHEZERA RS 12 TR e — VIR FR R S o - TZISJ\/ RSB RS (Y FR S R AN AT ARS8 B SR % - 55 TR A G A 5E
PUMEMN, » 25 TR G RERAEIM A FRER () FFRER N RERETRR I - &2 (i) F—RsFE e EH Nk x&ﬁA~AEE
(202546 H16 H st ARTULEIRY R FE A ST RAEA ) - L?ﬁ%(iiﬁﬁﬁ@ﬁﬁEéﬁﬁﬁm/\%ﬂéé%ﬁE% ;

Understand(s) that all the required information and supporting documents for this application must be submitted to LD. LD will not process this
application unless all the required information and supporting documents are received. The application form will be returned to the applicant
and no further action will be taken if it (i) contains incomplete information or the required documents are missing; and/or (i) is received by LD
from the same applicant who has submitted more than one application within a six-month period (applications received on or before 16 June
2025 will not be counted). Item (ii) above does not apply to the applications for renewal of existing imported workers’ contracts;

(i) HHE AR ST S e A (e 2B A T2 © I AFEEPIZER (BERARES 2 W) - BEAS AL THRAERATAI T A < 40
FREEE AR RT & Ll N F LR B SORE A A5 THURAE B A AR T A » 257 TR & 5 REHE AT B Hl 8 - EiEEEEE I A% TS
Understand(s) that the applicant should fulfil the manning ratio requirement of 2 : 1 between full-time local employees and imported workers on
a continuous basis (details at Part 2 of this form). The employers shall not displace local workers in employ with imported workers. If an applicant
fails to meet the above manning ratio requirement or displaces local workers in employ with imported workers, LD will consider imposing
administrative sanction on the applicant, including refusing to process its application for importing workers;

(i) B LR e B A T A A B FEUS IR TR AR 22 AL E] R 3B AR T8 55 i " Bk EARTS ) 4k LM RIS K%
Pt Iﬁ%iﬁﬁiﬁﬁﬁtﬂ%ﬂ B TEWZES - (B EFEREIR AR T 4A8% - HEAM T RS E Sk g - 25 TR g w55 TR
MZ B SRR RFENER (BIERFEARIBER) - WRFEREEARLHE - 5 RSN SR AR |
Understand(s) that during the local recruitment exercise for the above applied post(s), LD will have the relevant vacancy information and the
applicant’s name posted on LD’s Interactive Employment Service website for viewing by job seekers and arranging interviews; and transferred
to other divisions of LD, the Labour Advisory Board (LAB), the Employees Retaining Board and the relevant trade union organisations to assist
local people in seeking employment and training opportunities. LD will also furnish the LAB with the result of this application (including the
applicant’'s name and information of the applied posts). If the applicant disagree(s) with the relevant arrangement, this application will not be
processed by LD;

(i) HHEETR HHEENRFENEELEE SR R HEE H ZATWEAN Y AR E TR (BRE (EHEEED) - (REmERED -

CAIRIRB) FIMCEL 2 RIRREER]) - SRER "Hiass TR 7 T ERERHE ST ) BUMHRIRE RS LRGN T BRI, - 25 1%
— N EGEREAAEAEREE

Understand(s) that LD will not normally process / approve this application if | / the applicant or the sole proprietor / partner(s) of the applicant
have / has the relevant conviction record(s) (including the Employment Ordinance, the Employees’ Compensation Ordinance, the Immigration
Ordinance and the occupational safety and health legislation) within the two years preceding the date of submission of the application, or is
being subjected to administrative sanction by the Labour Department due to breach(es) of relevant requirements of the Enhanced
Supplementary Labour Scheme or the Standard Employment Contract;

(V) HHEEER FREEE 7 HR S A BA AT F H e B S 175 3t 1 e B s M R e - BV B P e
Understand(s) that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make(s) a statement
which is false or misleading during the application;

(Vi) FESRAEHEAS (T A BN T25 THRAT + AR S AR EL A RORIATE R - Se il 1 R A ARG LAY AR § 1
Confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 4 in Part 1 of this form before they provide their personal data; and




Signature of sole proprieto r/ director /

/ authorized representative*

* SEE R - Please delete as appropriate.

B 6 T4y BH (&) Part 6: Declaration (Con’t)

(vii) TSR AR BRI A RAR L 28 D IR EG RFRE » W B ESAEREGISGE - HEEE R E v & SR Em A s TAVRUAE - ks
ENERTIARAIN G20 T8 TE(LEE ) -
Confirm(s) that having read Part 2 of this form, | / the applicant undertake(s) to comply with the laws and requirements listed therein, and
understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour be
withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

HEEY S EE LB A S B 2]
EEETE B RO Applicant’s chop

authorised partner®/ authorised person-in-charge

(#44 Name: )

HEH Date:

9) THREE TS TELEE L AS T — A EYE, (WE—) EHERZES#A - Authorised Partner(s) stated in the Declaration of
Supplementary Information on Application for Importation of Workers under ESLS (Appendix 1).

(10) "fZfEZ, (FIE =) B9/ELSEICE - JERZ# A Z A - Authorised representative / authorised person-in-charge stated in the Authorisation Letter
(Appendix 3).

Form ESLS-1B (06/2025)




TS T bETE
Enhanced Supplementary Labour Scheme (ESLS)

TR X R R BHER T4
Documents Checklist and Means of Application

> IR T TARALETE ) AYEREEAT o AR I B R LUT S - AIHEERERN 2B RIS TR
BIBFRARIMA{EREIE - Before submitting an application under ESLS, please ensure the following documents are duly completed or
prepared. If the application form is incomplete or the required documents are missing, it will be returned to the applicant and no
further action will be taken.

SEE PERAEEON EVSEDUREIRAIHI S » Please put “v” in appropriate [ of the below table for documents submitted.
TS LA LETE ) F RO REER (B8 ESLS-1A)
Enhanced Supplementary Labour Scheme (ESLS) Application Form for Common Posts (Form ESLS-1A)
) B¢ or
TS LEALETE ) JEE R L (FR4& ESLS-1B)
Enhanced Supplementary Labour Scheme (ESLS) Application Form for Non-Common Posts (Form ESLS-1B)
RS sCaeR A (EM)
([0 Copy of the Business Registration Certificate (if applicable)
YR ELEE  FRAAEB NGRS " e S oM E R eIz A ) B (W#EA)
0@3) Copy of the latest “Certified Extracts of Information on the Business Register”” showing information of the sole proprietor
/ all partners (if applicable)

AIRAEEEEMEHEEA  (AEA)
miC) Copy of the Certificate of Incorporation / registration documents (if applicable)

%% )r S TEALETE] ) A LA EgiE (LEANEELENGRER) (BE—) (1

bl

() Declaration of Supplementary Information on Application for Importation of Workers under the Enhanced
Supplementary Labour Scheme (ESLS) (Only Applicable to Sole Proprietor or Partnership Firm) (Appendix 1) (if
applicable)

A EEE N R (KHE=)
L(6)  Information of Full-time Local Employees (Appendix 2)

L (WRESEE EE BREeB B FHEEEN) (BE=) (@)
a(7) An authorisation letter (signed by sole proprietor / director / authorised partner with the applicant’s chop) (Appendix 3)
(if applicable)

Ay LERRE (MR (@A)
0®)  Information of Imported Workers (Appendix 4) (if applicable)

WAL THVEE (REA)
Qo) Justifications for Labour Importation (Appendix 5)

EUERCEEB TR e E R (EN)  (AEA)
0(10)  Information of licence(s) / approval(s) required for lawful operation of business (Appendix 6) (if applicable)

> EEIGER S ORI TR TR EETE] | HHEEMEERE o HIHEYO R ¢ Please submit the application documents to the Application
Office of ESLS at the following address:

TUEEE/DEE 303 9E Supplementary Labour Division, Labour Department
RIVEBEINEE 9 1 929 = Room 929, 9/F Cheung Sha Wan Government Offices
55 LRt a5 TR 303 Cheung Sha Wan Road, Kowloon

> EEaERE K EE ¢ Enquiry Hotline and Email: 2150 6363 / sld-hq@labour.gov.hk.

> WHEE  FBEITEHEER KT » DLEE{FIE - If necessary, please make copies of relevant ESLS Application Form
and the documents submitted for record.

(03/2025)



It 5 — Appendix 1

% " RS LR batE, A LHF — B BHEE
Declaration of Supplementary Information on Application for Importation of Workers
under the Enhanced Supplementary Labour Scheme (ESLS)

( REENEER B ) (Only Applicable to Sole Proprietor or Partnership Firm)

HE : {gF&kK Part A: Employer’s Particulars

HEEZ ()

Name of Applicant (English)

PHEEEECEE RS Business Registration Certificate No.

o BERERE /A EBAYER Part B: Particulars of Sole Proprietor/All Partners*

g Sy e TGS RS ik B E e SRS E B sl HEs & ) ¥
Chinese Name English Name HKID Card No. Home Address (Only applicable to applicants exempted from obtaining

Business Registration Certificate) #

FE BRS TEWEM A HEEHERIER - H2ER T s TE(RSTE | HEEME 1 5% - Note: Please refer to Part 1 of the relevant ESLS application forms for the
purposes of collection of personal / the applicant’s data.

# ﬁDEEE%%%}METF TS TELETE ) WA L ARFTREFEGEEDIG - DRI AL LESERER K "5 TE(LETE ) Srrsknvirke - It - AEE 0 e 550
FEESE » S5 LRE HBESEE A A B AL » DIfEH%AYEE R - The Labour Department will contact the applicants granted with approvals to import workers
under ESLS to ensure that the imported workers enjoy the rights and benefits under the Hong Kong laws and ESLS. If the applicants are exempted from obtaining Business
Registration Certificate, please fill in the home address(es) of the sole proprietor / all partners for communication purposes thereafter.

N ER e A (BN SEER) Part C: Authorised Partner(s) (Only Applicable to Partnership Firms)

Tt A FEPTRERR A T 7555 T LEt#] , g —1IIEE - The following partner(s) is / are authorised to handle all matters relevant to this application under
ESLS.

TETZRES T A HE44 Name of Authorised Partner(s)




T : BB Part D: Declaration

RN/ BATRERREE SR a2y T LETE] , HFEFMECHIFTE BRI EE - e - WEES TR AR - $UT "y LE(LETE] ) A9RE - AR S
wAET Rk ?jc%)i’zinﬁ}llff}&ﬁf AN BAIENER T2 TR EAR] ~ AR FER - MBI RBMBURETT « 2 TEMEZE S - (B B EE R E:
IS - DUSAERE L& 44 - WARMERAETED - AN IR @R LR 7555 LR -

I/We hereby declare that all information provided in this ESLS application is true, complete and accurate, and give my/our consent to the Labour Department to

transfer my/our personal data to other divisions of the Labour Department, the Immigration Department, relevant policy bureaux and government departments, the

Labour Advisory Board, the Employees Retraining Board or other training bodies, and the relevant trade union organisations in the course of processing this

application, enforcing the terms and conditions of ESLS and identifying employment and training opportunities for the people of Hong Kong. Should there be any

change in the information provided above, I/we shall take the initiative to inform the Supplementary Labour Division of the Labour Department as soon as possible.

&L ZE Sole Proprietor
HELEE Y Name of sole proprietor %% Signature

&g 2Ers Partnership Firm
FruEse Dl BRAL - FrE & N NEEATL TS - DHELE O DIERNEB A WHRERNET IS NEEIL T T /e TE( TS, HE—UIEH -

In addition to confirming the above declaration, all partners are required to sign this part to confirm being a partner of the above firm and to authorise the partner(s)
in Part C to handle all matters relevant to this application under ESLS.

(1) &% A#t+4 Name of partner %
(2) &% A#t4 Name of partner %
() & A#t4 Name of partner %
(4) &% A#t4 Name of partner %

|gnature

|gnature

|gnature

|gnature

HE5E & Applicant’s chop
HHH Date

*=ENE K% Please delete as appropriate. (Rev. 06/2025)




S EY WE:
MRS B batE Appendix 2
Enhanced Supplementary Labour Scheme (ESLS)

AR S BRlER

Information of Full-time Local Employees

SR

Name of Applicant :

AR SR AE (AEEATRTESIERNFTE TE)
Total Number of Full-time Local Employees (including all job types of the head office and all branches) :

Rk 55 L F S A (R 2 B At g BB
Number of Full-time Local Employees with Same Duties as Those of the Applied Post(s):

EF B AL Lo SR NER Z N PN 1
Applied post(s) Number of full-time local employees with same duties as those of the applied post(s)
JFEIETH Remarks :

@)

@)

®)

WAEANBIER @ SFETEHAESHE DEELEE E5 EREaB AN EREATE N\ EREAREANEE
PUReZE FHIEEHENER - If there is insufficient space, please make copies of this page, and state the name of the proprietor / director /
authorised partner / authorised person-in-charge / authorised representative on each page. Each page should also be signed and stamped
with the applicant’s chop.

At B A 5 Bl A% THYLLOIZ DL BA (g BatE - ekiE B 2SR TIERER Vi 35 /\NEFEIEE - Under
ESLS, the ratio of local employees to imported workers is calculated on basis of full-time local employees. Full-time employees refer to
employees who work not less than 35 hours per week.

B B R DECEER (BEDIE) WA At EE (FraRir) » NEERBES - M H s R AR M
BATE.H{E AT - Including all full-time local employees (all positions) directly employed by the applicant for operating the business
(including branches); and excluding part-time staff, staff of subcontractor(s) or self-employed person(s) providing services to the applicant.

EBILE MR - IFRTRANHEE
By signing this Part, I/ the applicant:

(@)

(i)

(iii)

(iv)

™)

WEKEE EE RSB AN EREAE N EIRERE R (FUIERSES)
Name of sole proprietor/director/authorised partner/
authorised person-in-charge/authorised representative * (in block letters) :

%% Signature : HHH Date -
PN A B E - BRI 6 B o

Please delete as appropriate. The information shall be the same as that in Part 6 of the application form.

BIE 25 TR ZORA N F S5 2 1R s () = A s e B FEEAE k) 5

understand(s) that the Labour Department may require me / the applicant to submit detailed information about individual full-time local

employees;

B B AR A S 2B (R SEm AL T2 © 1Y AFLLOIER (BER T /i TE(LETE ) HEEERE 287 ) - B

LU A S THURAERRAY ASt T - WIHREEE RAETT & Ll A FELBIZRE Dl A2 THUERETA T A - 5 TR S

FREIITTECRIR - EAETEEEF M A TAVHES |

understand(s) that the applicant should fulfil the manning ratio requirement of 2 : 1 between full-time local employees and imported

workers on a continuous basis (details at Part 2 of relevant application form of ESLS). The employers shall not displace local workers

in employ with imported workers. If an applicant fails to meet the above manning ratio requirement or displaces local workers in employ

with imported workers, LD will consider imposing administrative sanction on the applicant, including refusing to process its application

for importing workers;

BHEEA N, FE A E 7 ER a5 FA P B R 71 1 i R e 155 S 1 S R B B A M Y BRI » BB 02 R mT e

understand(s) that it is an offence and I/ the applicant will be liable to prosecution if I / the applicant knowingly or recklessly make(s)

a statement which is false or misleading during the application;

HERRAE TR AR N R 25 TR AT - ARIERE S AR R NERATT R - e 2Ha KEEAR " #7s TEL

STEl, HEERB 1B 45 K

confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and

agreed with paragraph 4 in Part 1 of relevant application form of ESLS before they provide their personal data; and

ffEws AR SR B IR ARE " #i7ess TER(LaTH] ) SR 2 i FIBHIARI RARE - WEA B 5 &SR E B E - a5

RS R PR A S5 LAV - R RN IR G2 8L T 7055 TR LatE] -

confirm(s) that having read Part 2 of relevant application form of ESLS, I/ the applicant undertake(s) to comply with the laws and

requirements listed therein, and understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the

applicant for importation of labour be withdrawn and that the applicant be debarred from participating in ESLS for up to two years.
FEEE &N

Applicant’s chop

(Rev. 06/2025)



=

Appendix 3
RS TIBMEETE]
Enhanced Supplementary Labour Scheme (ESLS)
RiES
Authorisation Letter
S H e
(RIZER, LB ) @
Name of Applicant)
(i.e. the name of business/
corporation)®
20 55 Thafiiess TR
ZNUN C B rae B S5 - ) R
*RZORE HEEAT el SRR INE 2 C B s
S ) MRS R R BRI SR A 55 T HER
To: Supplementary Labour Division of the Labour Department
I (identification document no.: ) hereby authorise

*third party representative® / applicant’s staff member®, *Mr. / Mrs. / Miss / Ms.

(identification document

no.: ) to submit and handle this application for importation of labour.

EHEE &
Applicant’s chop

WREESE ER RSB AR GEUIEMRERS)

Name of sole proprietor/director/authorised partner” (in block letters) :

%22 Signature - HHf Date -
g

(1) "7 TEALE#E ) 2R A D ERY HIEE -
ESLS no longer accepts applications from branch(es) of the business / corporation.

(2) WFFAREEE R b SURFERNRIR - B EREE R K B B -
For holder(s) of Business Registration Certificate and/or specific licence(s), please fill in information as stated on the Business Registration Certificate
and/or specific licence(s).

(3) GIAIMSEN4ERT ~ TAAE] -

Such as employment agencies, intermediaries.

4) WHEBHGFEEEEHNETL -
Must be employee directly employed by the applicant.

* o AEME A EAE -

Please delete as appropriate.

(Rev. 06/2025)



AT
Name of Applicant:

R A 57 TARE (R i A5 L) -

Total No. of Imported Workers in Employ :
(including replacement(s) for the original imported workers)

" LE(LETE

Enhanced Supplementary Labour Scheme (ESLS)

B AS LERER

Information of Imported Workers

By E P
Appendix 4

Wi A5 LIS et aFaE H M aw (H) Tl LatEl, HoAtim A5 TETE (F5:EH9)
Name of Post Title Start Date of Employment PSS TR bsta | Other Labour Importation
Imported Worker Employment Contract | Period (months) | Supplementary Labour Scheme/ESLS Schemes (please specify)
1.
2.
3.
4.
5.
6.
7.
8.




EER AR A Boa (B RIS A5y TaE (BREEwmm A L)

Total No. of Imported Workers Granted with Approval-in-principle / Quota but yet to Arrive in Hong Kong:
(including replacement(s) for imported workers)

Hfir $4 7 BAZ LA EEH (H) TR LETEl, HoAtrga A2 LEHE (35518H)
Post Title No. of Employment Period TS TE(EETE Other Labour Importation Schemes
Imported Workers (months) Supplementary Labour Scheme/ESLS (please specify)
1.
2.
3.
SEEEEETE Remarks :

(1) At AS7 TETEIEE " e AGEEL SRR E] ) TSR A TRt E - SR A et E —HizEsE ) R SR A TatE - A NE EEHTE
Other labour importation schemes include “Special Scheme to Import Care Workers for Residential Care Homes”, “Labour Importation Scheme for the Construction Sector”, “Labour
Importation Scheme for the Transport Sector — Aviation Industry” and “Labour Importation Scheme for the Transport Sector — Public Light Bus / Coach Trade”.

() WAHRREEABRER TRHIAES A PEA s SR e\ BRIEAE N BRI BN T - DUE EHEEEE -
If there is insufficient space, please make copies of relevant page, and state the name of the proprietor / director / authorised partner / authorised person-in-charge / authorised representative
on each page. Each page should also be signed and stamped with the applicant’s chop.

FEIE R - BIRTRANHHEE -

By signing this Part, I/ the applicant:

() BB TESEZERA N ETRSE H A55 THISFE R
understand(s) that Labour Department may require me / the applicant to submit detailed information about the individual imported workers;

(i) BAEFEAAN HEEE T H s AR BRI F S e R B R R (R A s MR A BRI - BTV 8 05 R m] ek
understand(s) that it is an offence and I / the applicant will be liable to prosecution if I / the applicant knowingly or recklessly make(s) a statement which is false or misleading during
the application;

(i) FERAEPRSAEAE A KR T2 LAl » AR E RIS S AR EE AN ERRTCRE - TR RIEEAR /s TELSTE, HERE 1B 4 K
confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed with paragraph 4 in Part 1 of relevant
application form of ESLS before they provide their personal data; and

(iv) FESR AR R B ARE WSS TEALETE] ) HEERE 2 W FIBRAAGI RHE » W &R AR AGISHE - HeEE R s & EREH & A% TAvbE - 1
W 1% 2 R AR N RS 28 TR TR LETE -
confirms(s) that having read Part 2 of relevant application form of ESLS, 1/ the applicant undertake(s) to comply with the laws and requirements listed therein, and understand(s) that
a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour be withdrawn and that the applicant be debarred from
participating in ESLS for up to two years. H 58 e ]

Applicant’s chop

WELEE ERE RGBT EIRERER 8 (FELIERIER)

Name of sole proprietor/director/authorised partner/authorised person-in-charge/authorised representative # (in block letters) :

%% Signature : H#f Date :

# o SEINETAEE - B E R 6 B

Please delete as appropriate. The information shall be the same as that in Part 6 of the application form.

(Rev. 06/2025)



MHEA

MR LB LaTE Appendix 5
Enhanced Supplementary Labour Scheme (ESLS)

B A THIEER

Justifications for Labour Importation

SEEEa
Name of Applicant

1. sAREEEREIEHR A% TR T/EREAT B HIRE (ARERE - FRPEARRD)

Please briefly describe the business operated at the workplace(s) of workers to be imported
(if it is a restaurant, please state the cuisine(s) involved)

2. BESBBENUTARR  HEEEAH T A ERHH AL
Have made attempts to recruit local workers to fill the post(s) under application through the following channels*
O# & K /S ## E online recruitment platform(s) and / or local newspaper(s)
OFAHEEr job fairs
OEH A 321X Other channels:
&R Result © O 515 ORAERT - eI EE AR T A

O Able / O Unable — to recruit adequate number of suitable local workers

3. BEEANUTARR » 4 T A\ EHH B
Have made attempts to train up local workers to fill the post(s) under application through the following means*
OfF#t5)] On-the-job training
O ERHLE)I|ER-FE In-house training programme
O FEIR A HY & T HET-ER 2 IR Arrange existing staff to take up the applied post(s)
OB A ER T I 31| 4R E5FZ Vocational training course(s) organised by training bodies
OXHAth Others:

%55E Result @ O 153|533 #5% Training was effective
O B A AN EEAE Training was ineffective

4. FERATTE AT AFARHNER*
Please explain the extent of insufficient manpower in your industry/company*
Ofa/b /745 N~ AJE AT Few / no new entrants join the company or the industry
OZENXN & T FESIEK Staff in the industry have been retiring one after another
O & T 52 &= K High turnover of existing staff

O A K I8 FET S E5ERI N F-Z55E Recruitment results fail to meet the manpower needs required for
business expansion

OHAth, Others :

SEEEANERBE DL _E A TE H YIS Please elaborate on the option(s) selected above:




FEARPAAF A RHEE (FId : 5THE - ¥E - XBHVRIES) Hyg
Please illustrate the impact of insufficient manpower on the business operation (e.g. quantity of orders, volume
of customers, scale of business, etc.)*

O35 [/ Reduction in operation efficiency

OBIEFIE T » JNEEH K% More management problems arising from reliance on part-time staff
O 8\ E]H & & Affect the product quality of the company

ORAZ Ik 15'E 2 1% Decline in customer service quality

OXRBEFE[IHAETHE & % & Fail to handle existing orders / number of customers

OZEFRIFEFE BRI, R FEYE 78 Have to scale down / cannot expand the business

O 2% B B4E B/ FBEAE Have to shorten / cannot extend the business hours

OB\ TR E Affect the long term development of the company

OHAth Others :

SHERAIERBE DL _E RS TE HAYTE I Please elaborate on the option(s) selected above:

ASAANT A R TR R TR &

Please illustrate the impact of insufficient manpower on the existing staff*

OZ/EZHEE T NPE Need to arrange the staff to work overtime

O B T = (K 5 iF [ Insufficient rest time for the staff
B8 B T {#EF Affect the staff’s health

O B T 57 iE4:5E Affect the staff’s family life

OB THRIEY% Low staff morale

OJnB & T /i 25 Increase staff turnover

OH:A Others :

SEERAIERBH L _E R T HAYTE N Please elaborate on the option(s) selected above:




RE A BHEE W E FR R AL - QERSEIVER A (R - B ENA R MES - SWREEREIHE EEE -

This page is for two applied posts only. For more than two applied posts, please photocopy this page for use and sign on each photocopied sheet.

7. FiRMAY TEENHETERA
Further Illustration of the Imported Worker(s) Required

FHEE BRI Post(s) under Application

(a) FTiEss TR% (HEEMAL)

Total no. of workers required (the applied post)

TR S TAEE S R L T B R R

The following operational factors have been taken into account in deriving the total no. of workers required*:

OIS ET B & Existing quantity of orders
OIRISEH% & Existing volume of customers
OIRAFEF I Existing scale of business
OHAl Others :

SBEEANERBE DL _F A8 TE B AV S Please elaborate on the option(s) selected above:

(b) AL T4 (FHEEmML)
Total no. of existing workers (the applied post)
PHETHA (AR
No. of local workers (the applied post)
A THAE (HERB - 205 )

No. of imported workers (the applied post, if any)
HFHEmANSTEE ((2)-0b))
No. of imported workers applied for (i.e. (a) — (b))

WAERBIER » FETRANAEERE DREEQES HE B A BREEE N\ EREREREENES - DR E LHRHHEE -
If there is insufficient space, please make copies of this page, and state the name of the proprietor/director/authorised partner/authorised person-in-charge/authorised
representative on each page. Each page should also be signed and stamped with the applicant’s chop.

. FREEE &
WEKEE EE RSB AN BRI R R (BLUIERSEE) Applicant’s chop
Name of sole proprietor / director / authorised partner /

authorised person-in-charge / authorised representative * (in block letters) :

%% Signature : HHH Date -

*

b] #2273 May select more than one option
O FZFBEEHIEANE" " 9 - Please put v in suitable circles.

b BN T o BRI ESE 6 25/ - Please delete as appropriate. The information shall be the same as that in Part 6 of the application
form.

(Rev. 06/2025)




M EN
Appendix 6

"Ry TIEMEETE
Enhanced Supplementary Labour Scheme (ESLS)

BAGERBATRER AUEERER

Information of licence(s) / approval(s) required for lawful operation of business

GiEE A
Name of Applicant

[ masakmg e
Licence(s) / approval(s) not required
[ mssammE, 4t - 5T -

Licence(s) / approval(s) required, details are as follows:

FPat R8RS A R AR BRI, A IR R T BRE

S/N Type of licence(s) / approval(s) Licence(s) / The address of premise(s) shown in Valid till
approval(s) No. licence(s) / approval(s)

1

2

3

4

5

WAEARIBER TRENZREGHE DEELES EE ERIESS A EREAE AR EARERNES - DE EHEE
EE -

If there is insufficient space, please make copies of this page, and state the name of the proprietor/ director/ authorised partner/ authorised person-in-charge/
authorised representative on each page. Each page should also be signed and stamped with the applicant’s chop.

TR - IFoRA N/ HEEE ¢

By signing this Part, I/ the applicant:

() HHEEETN—UNEE S RaL DR CFRA &R B RSP R A s 4 (@%{HKKEE’WHEQ%H” - EFREEAIERE ) -
AN/ BB R AR AR e A S T4 IR E a4 o RN/ HEEHOME TG
FEHE R EHI2ER TR T REEE » 55 TR v A R RS A R A ST P IR
confirm(s) that all activities carried out by the applicant are lawful, and the applicant has possessed valid supporting documents (including but not
limited to relevant licenses, permits and waivers) required for the business. 1/ the applicant undertake(s) to renew the relevant licence(s) / approval(s)
before the expiry date(s) so as to ensure that the applicant’s activities are conducted lawfully. I/ the applicant understand(s) that if the Labour
Department (LD) reasonably believes that any businesses or activities of the applicant may violate the law, LD may forward the relevant information
to the concerned law enforcement department(s) for follow-up actions;

(i)  BHEFEARAN T B S AR A A fE HE R B 15 LD R (R B SR B BVES 80 R T i A2e,
understand(s) that it is an offence and I / the applicant will be liable to prosecution if I / the applicant knowingly or recklessly make(s) a statement
which is false or misleading during the application;

(i) FESRAEHESS T GE R T 25 TEERT - AR E AR E SRR CRE - A REEAR "y TELEHE ) miHEE
FIEIE4E D R
confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed with
paragraph 4 in Part 1 of relevant application form of ESLS before they provide their personal data; and

(iv) AR BoR S EIEARE TS TE(LETE, FEERE 2 EaYIBHIEARIRAE - WHAEERAEBAGISHE - PSR E
R ET S ASS TRIHCA » BB FEATEARI NN S 28 T e TRt
confirms(s) that having read Part 2 of relevant application form of ESLS, I/ the applicant undertake(s) to comply with the laws and requirements listed
therein, and understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour
be withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

FH s & El
WEEEH R RS AT SRR 4 (HLUERIE) Applicant’s chop

Name of the sole proprietor/ director/ authorised partner/
authorised person-in-charge/ authorised representative # (in block letters) :

%% Signature : H#f Date :

b BINETEHE - BRI RSE 6 B7 /A - Please delete as appropriate.
The information should be the same as in Part 6 of the application form.
(Rev. 06/2025)
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