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Points to Note for Application for Non-Common Posts
under the Enhanced Supplementary Labour Scheme
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HEEE AT 2 e L@ g - DUT AR aE TR R &k S B/ GG RIZREEE https://www.labour.gov.hk/tc/plan/iwESLS.htm -
The applicant may attend an employer briefing to learn more about the application procedures and required information / documents. For the
schedule of employer briefings, please visit: https://www.labour.gov.hk/eng/plan/iwESLS.htm.

FH B A sl ALy TDUE R T BERRArsE | (https://www.labour.gov.hk/common/public/pdf/sld/ESLS_LCP(Chi).pdf ) l«,{&l\ﬁ’jﬁ%ﬁ[
JIH S TR RIS ) (FRASESLS-1B) N [EI FrfRsg s — RS (G2 T RSB B RIR S ik, ) - JIHER
FER AR EEHRELETE SIS - B TR eR BRI AEREE - In applying for importation of workers to fill posts not covered by the
“List of Common Posts”_(https://www.labour.gov.hk/common/public/pdf/sld/ESLS_LCP(Eng).pdf), the applicant must submit a completed
“Application Form for Non-Common Posts” (Form ESLS-1B) together with the required documents (please refer to the “Documents Checklist and
Means of Application”). If the application form is incomplete or the required documents are missing, it will be returned to the applicant
and no further action will be taken.

55 TR I A F S % S P Rae SR 1% » S TR B - ARE - TR GE R FHE N R ER BN R AR R &R 5
{4 - On receipt of the completed application form and required documents, LD will conduct a preliminary screening. If necessary, LD will ask the
applicant for supplementary information / supporting documents within a specified period.

FEH BB SRR RS BUAIRIE & © 57 L G4 RS HRIBUR AR #0F T, il ies SRR SN, - MG s A s

BHR LV SR M ETIFH P T E R ETAEERIEE S S8 » iR S s T HEK - #DEF'%%?E%%%%IﬁE’JE
BEEENEERENEE - BT HEeTIERERREE » RESfT#A - Preliminary screening of the application for non-common
post(s) requires more time. LD will consult relevant government bureaux / departments / training bodies / professional organisations, etc. if
necessary, and then inform the applicant if the wages offered measure up to the median monthly wages, and whether the proposed entry
requirements are appropriate. Where necessary, LD may recommend amendments to the relevant requirements. If the applicant refuses to accept
LD’s recommendation(s) or fails to respond within the specified period, LD will terminate the processing of the application without prior
notice.

B 3 JE R A )20 BB A B 7 2 A T R AU S AR A A BRAEHS AR IRV B LA R AE A 44 LIgIs - F e T8 i/ ViU
&+ - For job vacancies accepted for further processing, the applicant must undertake a four-week local recruitment exercise, and place at least four
advertisements in local newspaper(s) or on online platform(s) within the first 14 days of the recruitment period.

THRSHASEAET. - SR B ELUE T AE RN A 55 TRa e A HARSAE R - B FEFE 4B RS (1 5 AR R Z HYJFE A - After the recruitment period,

the applicant is required to submit recruitment results to LD within 4 working days, including the reasons for not employing individual local job

seekers.

ﬁl&%&gzﬁﬂ%ﬁ%&ﬂé%&%?ﬁ% FEEERS ) S ERAMORIEAVELD - ISP SR R A T AREE - AR » 55 1R
UK AR ALE—E R #8HH {4 - To assess applicants’ sincerity in employing local workers, LD will verify local recruitment results
and examine the applicant’s reasons for not hiring qualified local job seekers. If necessary, LD will request further information / supporting
document from the applicant.

Fir A R as RHZE BB B 18 - &ahs S5 sy TEMZ R §Z BNERE - BUTE R EMAESIEEARHES - All applications will be
considered on their own merits. After consulting and considering the views of the Labour Advisory Board members, the Government will decide
whether to approve or refuse the application

25 TR S R4S B AT 558 - IR EHIEISHEAL - FR a8 T m AR SR e s i R4 BEHS P B A 25 TR 35558 AFF T = LD will inform
the applicant of the result. If the application is approved, the applicant may make an application to the Immigration Department for the visa / entry
permit of the prospective imported worker.

DLERIRE B2 - Bl - (EH] SR s eca R E -

Remark: The above is for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.
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Enhanced Supplementary Labour Scheme

EHE R HEER

Application Form for Non-Common Posts

Part 1: Important Notes

EAN A
Labour Department

% 18R EEEH

1.

28 REEMEAEMER—ER

PRI ALY R R R - HE AR
F& Al R SR F A MR A T R R
LA - ESE (TR TE(LEE JEE

1. An application for non-common post(s) requires longer time to process. Before

completing this form, please ensure the applied post(s) is/are not covered by
the “List of Common Posts”. Please also read the “Points to Note for
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Application for Non-Common Posts under the Enhanced Supplementary
Labour Scheme” and write in black ink and in block letters.

. The Labour Department (LD) will check the “Application Form for Non-Common

Posts” submitted by the applicant. If the application form is incomplete or the
required documents are missing, it will be returned to the applicant and no
further action will be taken.

. In order to pass the preliminary screening, the wages of an applied post must be

no less than the monthly median wages and meet the statutory minimum wage
requirements.
amendment is allowed to the duties, entry requirements and other conditions of
employment of the applied post(s) during local recruitment. If the applicant makes
such amendment, or without reasonable grounds, refuses to employ qualified
local job seekers during the local recruitment period, LD will terminate the
processing of the application.

Relevant recruitment terms should also be reasonable. No

. The purposes of collecting personal / the applicant's data are to process

applications under the Enhanced Supplementary Labour Scheme (ESLS), enforce
the terms and conditions of ESLS, and identify employment and training
opportunities for the people of Hong Kong. The data collected will be transferred to
the Employees Retraining Board or other training bodies, other divisions of LD, the
Immigration Department, relevant policy bureaux and government departments for
the purposes mentioned above. The provision of personal data should be voluntary.
However, if the applicant does not provide sufficient information, LD may not be
able to process this application. Persons whose personal data have been provided
to LD have the right to request access to and correction of their personal data.
Request for access to or correction of personal data should be made to the
Divisional Personal Data Privacy Officer, Supplementary Labour Division of LD
(Address: Unit 2711-2713, 27/F, Tower 1, Millennium City |, 388 Kwun Tong Road,
Kowloon).

Part 2: List of Dos and Don’ts for Employers

1) ERE (AEEB) Inrelation to the Immigration Ordinance

@

L fEH Don’ts
*  BHARESAEE T ENAL

Employ persons not lawfully employable in Hong Kong
* S AS TEEREAERBEY (BEEY) SRR RIFATEIL T LIE

Cause imported workers to work in violation of the Standard

Employment Contract (SEC) or condition of stay
BHRESTIIEH In relation to labour laws
FEME Dos
Vo RIEER) MR E N LA T

Pay wages to imported workers according to relevant provisions of the

Employment Ordinance
STHABTRER RE B

Grant rest day / pay rest day pay to imported workers

Yo OSTEASIEERA SRR B

Grant statutory holiday / pay statutory holiday pay to imported

workers

VST IR

Grant annual leave / pay annual leave pay to imported workers

o OGTEASTER

Grant maternity leave / pay maternity leave pay to imported workers

BTSRRI

Grant paternity leave / pay paternity leave pay to imported workers

VSRR A T
Pay sickness allowance to imported workers

* TiRBh B N\ B R R R
Aid and abet others in breach of condition of stay
ABh B I A A SR BE R B S

Aid and abet non-local persons to make false statements / documents

b

v SRR S AR S VI R B A B A H S AT S (N A R K
THAEM AL L
Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v ORFEALS T & R
Keep wage and employment records of imported workers

v Bl S TR SR E R
Take out valid employees’ compensation insurance policy for imported
workers

v BIR—RE (lREMERRG]) fEIsnyirinms (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

v OESTRE L R AR AN
Comply with occupational safety and health legislation

v ESE CRRIMEATESETEIRE)
Comply with the Mandatory Provident Fund Schemes Ordinance




B 280 EEEMEAEMER TR (&)

v (RIRIRET) AOMRIBLE M AL L (A LR IR SISO KR B A4S N 2 50 A% L

Make payment to imported workers on completion or termination of
employment contract according to relevant provisions of the
Employment Ordinance

TFHEM Don’ts

x

x

*  AEENR (RERIEEGD R T  $ER T2 G AL THIEE S

EERE AL L TE
Deduct the wages of imported workers unlawfully

WAL TA#R BEAES L R &4
Terminate the employment contract of imported workers whilst they are
on paid sick leave

Terminate the employment contract of imported workers who sustained
injuries at work, in breach of the Employees’ Compensation Ordinance

x

Part 2: List of Dos and Don’ts for Employers (Con’t)

Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work

AL TR - JRES I HBE ALY

Terminate the employment contract of imported workers during their
pregnancy unlawfully

(Rl A5 T2 B T & sk TEryEdhin s R EE4Y

Terminate the employment contract of imported workers for trade
union membership and activities

A A% TEIEARBIT (EHEEG) - RTEBEINEER TIFE 4
TEBITEATH AR Fr PR AL i s B T A S A A A\ B SR L&k
KL HAR B EYY

Terminate the employment contract of imported workers by reason of
giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance, work
accidents or breach of work safety legislation

(3) EFEEALYE "HASTE/LEE] , BYEE In relation to requirements of SEC and ESLS
[Ef Dos

v

AEEES FIAVER A S TR ER - SRS %S s A S5 L
Recruit imported workers through Mainland labour service enterprises*
if the prospective imported workers are Mainland residents

PR SNRES T A S L LFELE

Make payment of overtime pay to imported workers at a rate as
stipulated in SEC

DIE BRI A A S TV L&

Effect payment of wages to imported workers through autopay
EHETIIERESSY - S TWAS TAHRB - SR

A%/ B ZHAP R B 7 TR SR &

Grant imported workers paid leave and arrange them, on the

basis of each SEC signed, to attend a briefing organised by LD within 8
weeks upon their arrival in Hong Kong

[ AT IR S EEE S 4IRS IR (L 18 R (A0

D)

Provide imported workers with accommodation in accordance with the
standard as stipulated in the Schedule to SEC (if applicable)

I TERELE S 4RI B PY AR B2 0 A 57 TR (e B e

Provide imported workers with free medical treatment if they are ill or
suffer personal injuries during the period specified in SEC

I ASS THRME ~ SE S B E B FE & & R R a4 R EUE
R B E R ETIRE: - ERERTIVE S iR E ] ~ %58 HEAGT AT E A
B2 1% HIERE

Provide, pay or reimburse passage expenses, medical examination
expenses before arriving Hong Kong, visa / entry permit fees and
subsequent extension fees to imported workers

TIEfE Don'’ts

x

Dl A58 THURFEAAE R A T

Displace local worker(s) in employ by imported worker(s)

By A 55 TETILAEAATAes - SR ASs LRe e el o L& s

A TR ERESETA A SINHEOE L O e T - SdEsA

2 TR R

Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are entitled
under SEC, or demanding or receiving any such rebate from them

IRk A5 LAY L& » DA AT T T A el B AR G
R SR DI H e XA R RS IIEEK

Make deductions from imported workers’ wages for the purpose of
paying any dues or fees charged on the worker by authorities or agents
in the worker’s country of origin, or of offsetting the Employees
Retraining Levy required to be paid by the employer

AT LAY fE PO bREm A S T TE SR ESLIITHE

Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

v

WAL TIEC » SR RS R AE A R R =ty 22

Pay the cost of transporting imported workers’ remains and personal
property to their place of origin in the event of death

B TS LK HEENRESDN

Give imported workers a copy of the signed employment contract free
of charge

Bt A5 Lol R GEER » W HARERIUEE IR 255 TR
Prepare and send to LD, within four weeks upon their arrival in Hong
Kong, an acknowledgment list of employment contracts of imported
workers

5 A rfgim A5 TIREE— A R R AGEBRIAE R R

Provide each imported worker, on a monthly basis, with a detailed

breakdown of his / her earnings

B AL TR TEAERRAR

Prepare an acknowledgment list of wage information of imported

workers

TE U AR A BRFARSIARTESE TS LR FETHRELE

Comply with the specified requirements of the four-week local

recruitment exercise under ESLS

[EITEYRE B EEEEEETN T AR ) AR e R
()

Comply with the Service Agreement for “Tailor-made Course” signed

with the Employees Retraining Board (if applicable)

Ji A PP o GG P DU 2 S A A B HE AR TRy & RS A SRR 2
Refuse to employ qualified local job seekers during the four-week local
recruitment without reasonable grounds

Sl A L LRI m i S 4P ERY_EIR

Cause imported workers to work exceeding the ceiling of the working
hours as specified in SEC

g A5 LIRS (758 FE IR AR T ST B8
fE st~

Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry Permit(s)
for Travelling to and from Hong Kong and Macau / bank book(s) /
automatic teller machine card(s) of imported workers

TR ALAYES e AT U A

Charge imported workers meal cost for the meal provided

TE4E 5 TRl 2 AR &2t TR AL T3 A5 LA & &0 =T
Refuse the entry and inspection by LD officers to imported

workers’ accommodation in Hong Kong provided by employers

M IEP AR BRSSP AR RS R & S S (RO E B Ry 3 - B REREEAEH

*enterprises approved by the relevant competent authority in commerce of the Mainland and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the Mainland:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list.

ok 1 WRERREAVEREES O N RBISCAGE - PP A7 TR o s - SR ERERIEN IS SRS E THRi7Ess TEL

AT

°

Note: The approval for importation of labour granted to an employer will be withdrawn if the employer or the sole proprietor / partner(s) of the employer has /

have breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in ESLS for up to two years.




IS - BEESE Part 3: Applicant’s Particulars

HEEE e (IR TEEAMERGER | ()
TR (EA) ) @
Name of applicant (i.e. the name of (English)
business / corporation and the name of
business / branch (if applicable))
EBME

Nature of business
PSR R RS (M)

Business Registration - —_— —_— —_—
Certificate no. (if applicable)

S A ST IR — ] ]

RELER O &L Sole proprietorship

(GHHEIZMTE— Please complete
O &% Partnership (4% A% H Number of partners ) | Appendix 1)

O AIRATE/ HMUEEA F M &

Limited company / other registered organisation
Certificate of Incorporation / registration document no.

Mode of business

EEREEF TR IE A O  OrESEERE fibf Licence / approval not required
Licence(s) / approval(s) required ) )
for lawful operation of business O  /EbEARE, it Licence(s) / approval(s) required (FHEZMfE7S Please complete
Appendix 6)
FH G E AR (30
Applicant’'s address®
(English)
Rt (132
(ANEL EJ7FTE S HIARE)
Applicant’s
correspondence
address (English)
(if different from that above)
EE%%%%%:}\#%%(Z) Oﬁj:(s) Ms(3) %%ﬁ%ﬁﬁ%
Name of the Tel. no.
person-in-charge® Q440 M®) I ETBERE
Fax no.
EEEH
Email
SRR PN ]
Job title of the oy S . N L e _ . )
erson-in-charge (EEANWIFEES S EHEEER N EEciiEE (WE=) - If the person-in-charge is not the sole
p 9 proprietor / director / authorised partner, please submit the authorisation letter (Appendix 3))
EXCZSEHEUN E%ﬁ\ﬁ;fgi_: TEAE | AL TAE® O 25 A% T Noimported employee
_ti &k J i S e o e
No. of full t|m4e local < No. of |mport§d O B A T, CREZIED 5 TEHEE | )
employee(s)® Please complete | employee(s)® : q | in emol | |
Appendix 2 “Information of mporte_ errlp oyee_(s) in employ (Please comp ete
Full-time Local Employees” Appendix 4 “Information of Imported Workers”)

(1) HFFABFES TR EHTERNFIE - FFE RS H IR LATER - For holders of Business Registration Certificate and / or
specific licence(s), please fill in information as stated on the Business Registration Certificate and/or specific licence(s).

(2) AHEIIHE » SF2FIERRIEFE L 57 o 5 TEMA BTG HFAETIBEA » LIBT3 R KIE L L » B FE R
3 [BEIES) - BT B EFLI BT - IR (T s 55 A B A JE4% - Please see Part 1 of this form for the use of the
information. Staff of LD will contact the person-in-charge for processing this application and arranging job interviews for local job-seekers.
To promptly process this application, apart from mail, staff of LD will communicate with the person-in-charge by telephone, email and
facsimile, etc.

(3) MHIHRF#5 RIS 2 /1 - This prefix is for the purpose of correspondence and communication only.

(4) HEIEHFE B E R Ar510TEB0 E A E S T i 35 B E AR SHIS A S T2 E A L - 3558 2B EAA
BERETE T  TELE R S E L EAZ - Including only local employees directly employed by the applicant for the business
specified in this Part. Excluding staff of sub-contractor(s) or self-employed person(s) providing service to the applicant. Please note that the
number of full-time local employees is an important factor to be considered in processing applications under ESLS.

(5) EHEHFTERR ELERRIIEAL - T8 A ST 54178 A 251 - Including imported workers in employ and those covered by approval-
in-principle / quota for importation but yet to arrive in Hong Kong.

O #ErmEaiE L9 - Please put ”v”in suitable circles.




B A4S REHER—ERFER - ORFENBAI SN —E - BREAEMUMUER - WRESREEE LFE -

Part 4 is for one applied post only. For more than one applied post, please photocopy this page for use and sign on each photocopied sheet.

55 4 FHE Sy - R ARIEE R © Part 4A: Non-Common Post under Application®

e o137 A 95 T A e ()
Job title No. of imported Employment
i . ]
A% T A9 HUCTUIEE WA T worker(s) applled period (months)
Justifications for labour Please complete Appendix 5 “Justifications or
importation for Labour Importation”
& HT#& Monthly wages offered
HHS$ 5T (RS T RSB TEBSEE For official use only
) Job Code:
HK$ per month (excluding overtime pay) MW $
FREEE IR TS TR TS B LR SR AL TS A E R
€tz D) The applicant has been approved under the Supplementary Labour Scheme (SLS) / ESLS to import worker(s) of

the same post, and

ORKFFEMALNEFETIE A8 - TR - BEEE - ABZDR R TAE S S B AR B AE I - %0t
LY IR ZE 4RSI 75: SLSIESLS - o

Previous application approved the no. of working days per week, work schedule, duties, entry requirements and address of workplace of the
post under this application are the same as those in the recent approved application. Reference number of the
approved applicaton is: SLS/ESLS - .

iy - s 4 Zasyy | OACEPMRTIEHLT I P ABINRALIVEED - MAFETE 2SRRI - RITIEH T AT SLS/ESLS
HI{EES 5 #5r -

If yes, please skip Part 4B wishes to access details of the relevant post in the recent approved application for ascertaining whether they are
and go to Part 5 applicable to the post under this application. Reference number of the approved application is: SLS/ESLS

(if applicable)

(6) 2 Z AR T e BT e TV E B 1t 2\ R - Applicant should conduct a four-week local recruitment exercise with the

employment terms agreed by LD.

() | MREE TR LELE] ) B AT T G898 75 24 (167 - SF5EERT & HB)#% - The maximum contract period of an imported
worker under ESLS is 24 months. No automatic renewal upon expiry.

Q | #EE@E=a9Er L5 - Please put ”v”in suitable circles.

A 7Sy - HERAEESE (JEERERMAL) © Part 4B: Details of the Non-Common Post under Application®
TAERRR (FOBRfRE.,FIREIER]) Work schedule (excluding rest / meal breaks)

O AWWBLTIE  FRTFEE: O BmPLLlE - FRTIFEE:
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
® R TEHfE4IT Daily work schedule as follows : ® EJET{ERGRS4IT Work schedule of each shift as follows :
({31 e.g.: 9:00 - 13:00, 14:00 -17:00) (51 e.g.: (a) 9:00 - 13:00, 14:00 - 17:00; (b) 11:00 - 15:00,
16:00 -19:00)
® RN - BER__ NE
Meal(s) break: - or hour(s) per day | ® FHREHHEL: - EXSSN /NI
® (REFERE: . HER NS (A1) Meal(s) break: - or hour(s) per day
Rest break(s): - or hour(s) per day (if any) ® (KRB - AR /NRF (A7)
Rest break(s): -- or hour(s) per day (if any)

SE4ERLFsHiE Detailed job description

(WZ=HAR R » 5 540EE - Please use a separate piece of paper if space is insufficient. )
ABREEK Entry requirements

= liyiic OfEE Nil Q/NEFZRE Primary level Qe FELRFERE Secondary level QHth Others:
Education level

Gl s ) OfE NIl OFE AR B year(s) of related experience required
Years of related experience

FEXEER Language requirement

wrzL Spoken £8% Reading and writing
&gk Cantonese Oz NIl Ongfi# Litle O—H& Fair| #1232 Chinese O Nil Qugfé Litle O—f% Fair
3L English O Nil Qugfi Litle O—fi% Fair| 732 English O#m=E NIl Qugfé Littte OQ—f% Fair
HptrsE= Others | Odmd Nil Qugfé Little O—#% Fair| HAMEC Others__ |OdEE Nil Owgf# Litle O—#% Fair
FERE Fe HAhEE SR Skill and other requirement(s)
O£ Nil QEZ » Rl Please specify:
SEAHLAEHIE
Detailed address of work
place (a0 A2 TRETAR{E L EEE T - 555 E TRt hE AR ruEn A 55 T A% - If imported workers are required
to work at two or more work places, please specify the no. of workers for each work place. )

O sz 722509879/ "5 - Please put ”»”in suitable circles.




B 5y BELFSBLH Part 5: Past Adverse Record
FEEE ~ N ENEEREE B NA YA BRAFIEE 2 A5 BHIEARISHRE ? (WHFEEEARAE A
iﬁiﬁ&ﬁﬁ%&?ﬁ%éﬂ%ﬁﬁ )

Has the applicant or the sole proprietor/partner(s) of the applicant violated any law or requirement listed in Part 2 of this
form? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O 72H - No.
O o s BEUT (GEYIHERAVEABISHFE » DU EFESCEREHE) ¢

Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date of
the warning / sanction letter(s)):
O zemzn9E R/ v 5 - Please put ”v”in suitable circles.

BN HEBISHE TESE S/ HIEGERE I

The law or requirement violated Date of conviction / the warning / sanction letter(s)

% 6 Ef4y - E2HH Part 6: Declaration

- AANFELCHIBI AR 1 #5)  WAREHTA ARG R AH S A A ﬂ)i’a%#i’?%ﬁﬁ@m{% AE R %Tmsc{fﬁ SR 1% 0 A
BRERL SRR ANRER R EEEAISS TR TR - BRI R EETA— VNGRS Rak - REFRFA G R EHERERS T
BWFTA ARSI (EEEARRPHEBIREE - SFr s e®) - 540 1% Iﬁé‘fiﬂﬁﬁ{%Eﬁéﬁaéﬂ’ﬂfﬁbﬁﬁﬁi%if ' %IFE AR E R
ERTH RARETIT TR -

| confirm that | have read Part 1 of this form and that all the information and documents submitted and to be submitted in future for this application
is true and complete. | shall take the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any
information / document after it is submitted. | also confirm that all activities carried out by the applicant are lawful, and the applicant has possessed
valid supporting documents (including but not limited to relevant licences, permits and waivers) required for the lawful conduct of business. LD
may pass relevant information to concerned law enforcement department(s) for investigation should an applicant carry out any activity that is
reasonably suspected of breaching the Hong Kong Laws.

2. ARNEUH EURIAT 22 ERAVFAIB R - ATRZER (BREEESCRE IZEK » A IEHEOR) R TAENESE » REFE BN - EHUE RO AE B A 3
g o HISAENEREDIE 480 B (HERIEARIRET) ~ EAEDISE 487 B (REEGRIRE]) ~ TAREBISE 527 B (REMALERIEE) KEE
EBISE 602 B (REIEER RG] -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480,
the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination Ordinance,
Cap. 602.

3. RAMERHEEE() A RRMWLETERE IR AZE M AN L (i) BT RMESLIRTRIAGTEIAR N L& M HA SRR ERE G T A
LT -
| confirm that the applicant (i) is financially capable of employing the imported worker(s) applied for under this application; and (ii) will fulfill the
responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the
employment contract and conditions of the scheme.
4. FFILE IR - AIFRAEN HEEE
By signing this Part, | / the applicant'
0] EHEI/E LA BB —VIFRER AL R S » AR SR AR 2B ARSI - 25 LR G R ERR AR A H
%ﬁ-ﬁi_xfﬁﬁﬁ’] EE %%ﬂ Bﬁﬁ?%:ﬁﬂﬂﬁﬁﬁ BT SR AR
Understand(s) that all the required information and supporting documents for this application must be submitted to LD. If the application
form is incomplete or the required documents are missing, it will be returned to the applicant and no further action will be taken. LD will not
process this application unless all the required information and supporting documents are received;
(i) BHEEE AT E SR AR A Y SR B B B A L R B SR A M IR » BT E05 R T AR
Understand(s) that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make(s) a
statement which is false or misleading during the application;
(i) FESAEIESAERME A BRI T LA - AR EE AR EEABNATCRERE - B2 0 REBAREBLM I EE ) K
Confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 4 in Part 1 of this form before they provide their personal data; and

(v)  FER AR B IR AR 280 Sy FIHAAG R E - WA A BB AGISORE » B S o & s REs P& A S5 TAVHER » i
W% AN IR A S 28 TRl eSS T bEtE -
Confirm(s) that having read Part 2 of this form, | / the applicant undertake(s) to comply with the laws and requirements listed therein, and
understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour
be withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

S e Yy e YN SE el
ERTERFOFE Applicant's chop

Signature of sole proprietor/director /
authorised partner®/ authorized representative®*

(4% Name)

HHH Date:

(8) "HE TS TIELATE ) I A T — i B EE, (WE—) FEERF S A - Authorised Partner(s) stated in the Declaration of
Supplementary Information on Applicatlon for Importation of Workers under ESLS (Appendix 1).

9) "R#EZ, (FTH=) #77#Z1#/CZ - Authorised Representative(s) stated in the Authorisation Letter (Appendix 3).

* FEE R Z - Please delete as appropriate.
Form ESLS-1B (Rev. 05/2024),




