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Points to Note for Application for Common Posts
under the Enhanced Supplementary Labour Scheme
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O HEEE 2R » DUT RS T E R ETEE RS o [ e RIS hitps://www.labour.gov.hk/te/plan/iwESLS.htm ©
The applicant may attend an employer briefing to learn more about the application procedures and required information / documents. For the
schedule of employer briefings, please visit: https://www.labour.gov.hk/eng/plan/iwESLS.htm.

@ HEAEEWAERAE AL TR RO (R & REIZE ) ¢ https//www.labour.gov. hk/cornmon/public/pdf/sld/ESLS_LCP(Chi).pdf) g

VR T B A | (FRASESLS-1A) WEFTERIISC I GHER (RER T TR E B RE L ) - palzl
HR BN RERGRATRE A - 2 TR ERBRRN A ERE -
In applying for importation of workers to fill common posts (see the “List of Common Posts™

https://www.labour.gov.hk/common/public/pdf/sld/ESLS_LCP(Eng).pdf), the applicant must submit a completed “Application Form for Common
Posts” (Form ESLS-1A) together with the required documents (please refer to the “Documents Checklist and Means of Application”). If the
application form is incomplete or the required documents are missing, it will be returned to the applicant and no further action will
be taken.

® FLEBEIHZIYFGER KRS UL » GETVPE - WA FE S LR GERHEFE R TER s
fgﬂ%ﬂ FREFIRL AL YK 5 40 EE%%TE&E?%&W%IEE@E%QQ*%B@TE%E#F&? NEE - F TR REARHEHE - AMESTE
On receipt of the completed application form and required documents, LD will conduct a preliminary screening. If necessary, LD will ask
the applicant for supplementary information / supporting documents or recommend amendments to the requirements of the applied post. If
the applicant refuses to accept LD’s recommendation(s) or fails to respond within the specified period, LD will terminate the
processing of the application without prior notice.

@ HEA [ /E?ZUQZ AR5 B R 2 e AT R VT B B At A BHIERS o WA TERS AR E 14 R N E A e 4 LI e TS
/DU
For job vacancies accepted for further processing, the applicant must undertake a four-week local recruitment exercise, and place at least
four advertisements in local newspaper(s) or on online platform(s) within the first 14 days of the recruitment period.

© HEEHASEAEE - FHEEE AR IUE TAER N5 TR SHERAEIR - AiEfELE R A (E R At K = A -
After the recruitment period, the applicant is required to submit recruitment results to LD within 4 working days, including the reasons for
not employing individual local job seekers.

©® % LR GZEARMEIGE R R G s E R H S ER ARSI H - DR S A T AREE - AR - 5
TR EEOR s ER U — P&k SIS -
To assess applicants’ sincerity in employing local workers, LD will verify local recruitment results and examine the applicant’s reasons for
not hiring qualified local job seekers. If necessary, LD will request further information / supporting document from the applicant.

@ FEHSERHZERIE RS R - {EE SRS THHEZEGZBNERRE - BUNERERESHER AR -
All applications will be considered on their own merits. After consulting and considering the views of the Labour Advisory Board members,
the Government will decide whether to approve or refuse the application.

25 LI G REES B AR EE & - WERSEEAAUE - BeEE T AR E R R L B FI A A 55 T s%se AT -
LD will inform the applicant of the result. If the application is approved, the applicant may make an application to the Immigration
Department for the visa / entry permit of the prospective imported worker.

it DLEREEMSS - SR o (R SRR s E -

Remark: The above is for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.
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Labour Department
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Enhanced Supplementary Labour Scheme
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Application Form for Common Posts

£ 15y EEEIH Part 1: Important Notes
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R ARBAES

B ("R TEAREE
| HRBA AN ~ THRBRIR | &

1.

Please read the “Points to Note for Application for Common Posts under the
Enhanced Supplementary Labour Scheme”, the “List of Common Posts” and

CAOfARIR RS TEARETE | FHEREA

the “How to Apply under the Enhanced Supplementary Labour Scheme”

55 Tha W EE(E A B a5 EOR Y H Y2 A B

FREARGE " e TIE(EEHE ) SREHAYE

i BITERTEIRIARE KR & BT R
FeEFItEr o 55 ToE & s i B BIRY AR AL
(& 8 F sl /= s B S ~ 25 Tom Hofth
Al ~ AR ~ B R R BUTED
P9 DME RS R - HHEE & A55 ThafE(ihay
EABER A BB - EfEHEERA
fEft R &R - A5 Thn s R RE PR B A
HEE - ARMBEREEANFEZEORER K ER
HAR A E N ERE - A0AKZEK 2 R Bl 2
BN EH} - mTikas 55 THR 0 7055 TR R
AN BRI EE Mk - JUREBEE3885t
Bllac A B E2718271182713% ) o

L /EL¢ Don’ts

* MR EAEELFNAL
Employ persons not lawfully employable in Hong Kong

*  SWMABTAENEEREGY (FRESYY) SRR IRANENL T ITIE
Cause imported workers to work in violation of the Standard
Employment Contract (SEC) or condition of stay

EESTAE In relation to labour laws

&L Dos
v R RGBT BHHBRE S  TESMAS T

Pay wages to imported workers according to relevant provisions of the

Employment Ordinance
ST AL TIREH RS H

Grant rest day / pay rest day pay to imported workers

STmASEERD TRERBE

Grant statutory holiday / pay statutory holiday pay to imported

workers

ST A TR

Grant annual leave / pay annual leave pay to imported workers

ST AL TER R

Grant maternity leave / pay maternity leave pay to imported workers

T AL LRFERR R N

Grant paternity leave / pay paternity leave pay to imported workers

ST BRI RS B ASS T

Pay sickness allowance to imported workers

BET) /NMEF - SHUEESE R ERBEERE pamphlet before completing this form. Please write in black ink and in block letters.
f& - 2. The Labour Department (LD) will check the “Application Form for Common Posts”
TR e S FH RN TR R B submitted by the applicant. If the application form is incomplete or the required
x WHERERHARLSE R HEZHY documents are missing, it will be returned to the applicant and no further
> BTRERERIETAERE - action will be taken.
. EEI **%ﬁ%?ﬁ N BB Ars | HEZHE 3. The applicant is required to complete the application form according to the “List of
R I N %E@%%Hﬁ%m& Common Posts”, which covers common posts of different industries and relevant
HEAPMTE - FHIEE TIERHS - E median monthly wage, number of normal working hours per day, duties and entry
%ﬁl?ﬁ])\ﬂ‘ﬂzhﬁi iy TEFFEHE— requirements. Median wages are updated biannually in around mid-May and mid-
X WHREEAADE N+—H A A A November every year, and become effective immediately upon release. The
A BIEF AR - 8 T Ay # & BN AT amount of wages offered by the employer must meet the statutory minimum wage
EEERIRIERE - BEEe)P Bl requirements. No amendment is allowed to the duties, entry requirements and other
Wiz - HE&SE - ABE RS H M EE % conditions of employment of the applied post(s) after preliminary screening. If the
BERE[H - MEEHERER » XEHES applicant makes such amendment, or without reasonable grounds, refuses
HH HIEEE A A\ FEEEERERNS to employ qualified local job seekers during the local recruitment period, LD
EREHREE S TEO&KIEEHEEE will terminate the processing of the application.
B 4. The purposes of collecting personal / the applicant's data are to process

F28y  BEEMEFEMER-ER

(1) AR (AEZEF) In relation to the Immigration Ordinance

applications under the Enhanced Supplementary Labour Scheme

(ESLS), enforce the terms and conditions of ESLS, and identify
employment and training opportunities for the people of Hong Kong. The data
collected will be transferred to the Employees Retraining Board or other training
bodies, other divisions of LD, the Immigration Department, relevant policy bureaux
and government departments for the purposes mentioned above. The provision of
personal data should be voluntary. However, if the applicant does not provide
sufficient information, LD may not be able to process this application. Persons
whose personal data have been provided to LD have the right to request access
to and correction of their personal data. Request for access to or correction of
personal data should be made to the Divisional Personal Data Privacy Officer,
Supplementary Labour Division of LD (Address: Unit

2711-2713, 27/F, Tower 1, Millennium City I, 388 Kwun Tong Road, Kowloon).

Part 2: List of Dos and Don’ts for Employers

)& C NN R P SUE
Aid and abet others in breach of condition of stay
e el S NS St G Vet

Aid and abet non-local persons to make false statements / documents

SRS ”“k%*kré B/ INEEHHIN 2R (B g R 4 < P PR S (I AH B
TEH AL

Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

TS T & R R4 sk

Keep wage and employment records of imported workers

Tyl A5 LA SR BfiE Rk

Take out valid employees’ compensation insurance policy for imported
workers

Er—tre (RERERE]) et rirkaEs (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance
TSI 2 4 R A

Comply with occupational safety and health legislation

sy et TSRt EIRE])

Comply with the Mandatory Provident Fund Schemes Ordinance




285y BRI EMEREREE—ES (&) Part 2: List of Dos and Don’ts for Employers (Con’t)
VIR RGBT MR A AL TS AR I RIBEAINIFIE v R IIRUE R R B E AR T2 G ALY

Make payment to imported workers on completion or termination of Pay periodical payment and employees’ compensation to imported
employment contract according to relevant provisions of the workers who sustained injuries at work
Employment Ordinance

L /Ef Don’ts

* EEIIRRE A S THITE * RS IR - JRES R G Y
Deduct the wages of imported workers unlawfully Terminate the employment contract of imported workers during their

pregnancy unlawfully

* AL AR RIS RS L xR A% TS0 T &80 TerEBinss - B fHasy
Terminate the employment contract of imported workers whilst they are Terminate the employment contract of imported workers for trade
on paid sick leave union membership and activities

*  TEER (REMERG) AEXT S ERTZEEAZ THEHES * ERASTEUEART (RHEEED - BLESEI RN TFEEE
Terminate the employment contract of imported workers who sustained TG TAV A AR P PR AL R s m e T A SR Ak A B AR R
injuries at work, in breach of the Employees’ Compensation Ordinance I HER(EELY

Terminate the employment contract of imported workers by reason of
giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance, work
accidents or breach of work safety legislation

(3) ERiEESAGR "HASTE(LETE | AURSE In relation to requirements of SEC and ESLS

&L Dos

v B R AL TRWHER - &A1 5 ER M AL v UERAS TIRT o SR RS S8 A\ R L s A
Recruit imported workers through Mainland labour service enterprlses* Pay the cost of transporting imported workers’ remains and personal
if the prospective imported workers are Mainland residents property to their place of origin in the event of death

v EERGONEIES T AS LB TELE v REGETRAS LS EEERGL
Make payment of overtime pay to imported workers at a rate as Give imported workers a copy of the signed employment contract free
stipulated in SEC of charge

v DEEERYAZNWmAS T IE v B A S TRRESLVER » W AR R IO 2 IR 2 5 TR
Effect payment of wages to imported workers through autopay Prepare and send to LD, within four weeks upon their arrival in Hong

v REMATEITIEEGY  ETWMAS TAFEY - SR Kong, an acknowledgment list of employment contracts of imported
R\ B HA R B 5y TR B & workers

Grant imported workers paid leave and arrange them, on the
basis of each SEC signed, to attend a briefing organised by LD within 8 v 5 H a5 A5 THEHt— {5 A BRI ASEB R4S B

weeks upon their arrival in Hong Kong Provide each imported worker, on a monthly basis, with a detailed
v AL TR SRR S AT R I EREAY (L 15 Rk (20 breakdown of his / her earnings
#H) v Bl A TR CESE RS R
Provide imported workers with accommodation in accordance with the Prepare an acknowledgment list of wage information of imported
standard as stipulated in the Schedule to SEC (if applicable) workers
v ATEREE SR B A AR e 0 A5 THR L e B R v AETUEIAAS AR AR ST TS TEALETE, FrETHHRIELE
Provide imported workers with free medical treatment if they are ill or Comply with the specified requirements of the four-week local
suffer personal injuries during the period specified in SEC recruitment exercise under ESLS
v AL TR ?ZﬁiZﬁ‘}fEﬁF??F‘ﬁfﬁ@}%&w&{%“z’wmﬁ v TR BEEISEETE T BRTENE ) AR T ARG
IR B R ER RS ~ BAEATHIRS iR ] AFFATEH (@b 1iED)
7 1 EHRER Comply with the Service Agreement for “Tailor-made Course” signed
Provide, pay or reimburse passage expenses, medical examination with the Employees Retraining Board (if applicable)

expenses before arriving Hong Kong, visa / entry permit fees and
subsequent extension fees to imported workers

T HEf Don’ts
* Dl A% THURFARAER AT A T * Jre o PP ARSI A U 2 A s A B G R R R & A A SR e
Displace local worker(s) in employ by imported worker(s) Refuse to employ qualified local job seekers during the four-week local
x @%A ST T o SR ASS T a3 sy T ol recruitment without reasonable grounds
55 TR S A RS EIRVEMTHORCE TR E - Sl A xS AL TR TFS SRR SLIPTRU e B
55 LR % S Cause imported workers to work exceeding the ceiling of the working
Make any agreement with imported workers requiring them to hours as specified in SEC
surrender all or part of the wages or any sum to which they are entitled x  JHER A TIVERE(E I8 AR REImEITESRTERE 88
under SEC, or demanding or receiving any such rebate from them LSS S
Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry Permit(s)
*  {IREm A T TE - F DS AR T R R A sl A AT 2 for Travelling to and from Hong Kong and Macau / bank book(s) /
ER > SO DERH (i A B R SR EEK automatic teller machine card(s) of imported workers
Make deductions from imported workers’ wages for the purpose of x  GRATHRHLAVEE B 1A AL TUCHE
paying any dues or fees charged on the worker by authorities or agents Charge imported workers meal cost for the meal provided
in the worker’s country of origin, or of offsetting the Employees *  SELES TR B ARIREZ (g TR dt i A% TN &A0IERT
Retraining Levy required to be paid by the employer Refuse the entry and inspection by LD officers to imported
*  FRATHRALAYETIORRE ASS Ty TSI S AR E workers’ accommodation in Hong Kong provided by employers

Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

FECER R A S B R B B S R B B - L H B HEMEE

* enterprises approved by the Ministry of Commerce of the People’s Republic of China and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the People’s Republic of China:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list.

i ﬁD{EIWEIE’J%é@%%/ G NESERA B E - AIFTEAS6980 A5 THEAR Sy - imbERZR R R g8 e S0 T /s TE(LET
5.
Note: jl—-zhe approval for importation of labour granted to an employer will be withdrawn if the employer or the sole proprietor / partner(s) of the employer has /
have breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in ESLS for up to two years.




3Ly - BEELSE Part 3: Applicant’s Particulars

HEEE e (IR, TEEAERGER | ()
ST (Em) ) O
Name of applicant (i.e. the name of (English)
business / corporation and the name of
business / branch (if applicable)) ()
EHME

Nature of business
PEE B ELEE IS (M)

Business Registration - —_— —_— —_—
Certificate no. (if applicable)

S A ST IR A —

SREEBE O &L Sole proprietorship

(FEHEZMTE— Please complete
O &84 Partnership (&% A#H Number of partners ) | Appendix 1)
O  AMRATE, HMUEEA TR E RS
Limited company / other registered organisation
Certificate of Incorporation / registration document no.
BRSSP LA O  EsEEREE Hbfe Licence / approval not required

Licence(s) / approval(s) required
for lawful operation of business O /EEANIE it Licence(s) / approval(s) required (357 I{EX Please complete

Appendix 6 )

Mode of business

H i (30

Applicant’'s address(")

(English)

R st (30
(4nER b J5 PSRN )
Applicant’s
correspondence
address (English)

(if different from that above)

Eﬁ%%%%ﬁ)\i@%(z) Oﬁjj@) MS(3) %gﬁ%ﬁﬁ%
Name of the Tel. no.
person-in-charge® Ot:0 M) (IR

Fax no.

B
Email

R E B E AR
Job title of the . I " e N _ . .

Cin-ch (aF \SHEEE s HE RSB A SERMEE (JHE=) - If the person-in-charge is not the sole
person-in-charge proprietor / director / authorised partner, please submit the authorisation letter (Appendix 3))

R E B AW | HHEHES T ERAtE | AT AE® O eAH AT Noimported employee

. I=aaliy .

No. of full-time local HARHER No. of imported O B A5 T (HEZMIED A% TEkEE )

employee(s)® Please complete | employee(s)® .

Appendix 2 “Information of Importe.d erpployee(s) in employ (Please c"omplete

Full-time Local Employees” Appendix 4 “Information of Imported Workers”)

(1) HHFEBE SR BHFEIINFIE - A E R AR S ata R 2 LAYEH] - For holders of Business Registration Certificate and / or
specific licence(s), please fill in information as stated on the Business Registration Certificate and / or specific licence(s).

(2) FHEITGE » F2FIRZRIEFE 1 B« 5 LIEIRE Glias HAETIH BN » LUBPIEHER LRI R TEZ A o 2535 P A
55 0 BRETIES; - SR A U et - BER FEEE (55 E 1R E A4 - Please see Part 1 of this form for the use of the
information. Staff of LD will contact the person-in-charge for processing this application and arranging job interviews for local job-seekers.
To promptly process this application, apart from mail, staff of LD will communicate with the person-in-charge by telephone, email and
facsimile, etc.

(3) VTR HEid (5 RIE45 2/ - This prefix is for the purpose of correspondence and communication only.

(4) HEITHEE e SR B 7 TR B A e S - T ETE I g EHE R FHT R R L E e L - 7558 2R ER A
B TS T LS S EEEENZ - Including only local employees directly employed by the applicant for the business
specified in this Part. Excluding staff of sub-contractor(s) or self-employed person(s) providing service to the applicant. Please note that the
number of full-time local employees is an important factor to be considered in processing applications under ESLS.

(5) EITHIFIERER EFEIRRIEA b T 8500 A A (3 RFCEA i A 551 - Including imported workers in employ and those covered by approval-
in-principle / quota for importation but yet to arrive in Hong Kong.

O ErrEsaiE L9 - Please put ”v” in suitable circles.




B 4T REUER—(E PR - MRFRAISH—E - FEOEFERT—H (5§ 4 285 (8 ) UMHER » URESREIHE -5E -

Part 4 is for one applied post only. For more than one applied post, please photocopy this page and the next page (Part 4B (Con’t)) for use
and sign on each photocopied sheet.

55 4 FRERSY ¢ EREEE AR RAL© Part 4A: Common Post under Application®

T R ) SRR RO (A

4GS (147 76.1.108 ) rogr, )

Job title code in the “List Job title of the common

of Common Posts” (e.g. post (e.g. “No.3 Cook”)

“6.1.108”)

A5 T S FTHEE A T FH A5 T ferm (A 7

Justifications for labour Please complete Appendix 5 No. of imported Employment

importation Justifications for Labour Importation” | worker(s) applied for period (months)m

HI¥ Monthly wages offered

O ¥ FUBLE ) FIBARIERA P TR CR SRR TE) © RO LERRAR
Adopt the corresponding median monthly wage (excluding overtime pay) contained in the “List of Common Posts” ® For official use only
OEiiE RO IES: F Ffir T3 Higher than the corresponding median monthly wage of the common post Job Code:
GRSt (FEfEETH) WS
HK$ per month (excluding overtime pay)
. FREEE YR TR LATE] ) TR LB TE ) S A TSR -
(A The applicant has been approved under the Supplementary Labour Scheme (SLS) / ESLS to import worker(s) of
(if applicable) the same post, and

N N OZREFHMAIEE TIE AR~ IR - BERE - ARER R LI SR AL A B o 2L
IR AR 3 IS AR ZE4R5% F: SLS/ESLS - .

Previous application approved the no. of working days per week, work schedule, duties, entry requirements and address of workplace of the

post under this application are the same as those in the recent approved application. Reference number of the

approved application is: SLS/ESLS - .

W - HPeEE 4 28 | QAR BT R e h ARG - RS R AR R I - STt st E4RS% - SLSIESLS
LSS 5 &y -

If yes, please skip Part 4B wishes to access details of the relevant post in the recent approved application for ascertaining whether they
and go to Part 5 are applicable to the post under this application. Reference number of the approved application is: SLS/ESLS

(6)  HAEMEZIE TEAR IR EIFILE T | IR S PR T A TV A LN I - Applicant should complete this part according to
the “List of Common Posts”, and conduct a four-week local recruitment exercise with the employment terms therein.

(7) 1R TS T #] ALY T S3UHIRRE 24 B/ S#55E107 T B L o a5 2 R R i I B BRI FH KT
EA 1 EHAY - The maximum contract period of an imported worker under ESLS is 24 months. No automatic renewal upon expiry. The
applicant should factor in the existing and anticipated business needs and manpower demand in deriving the suitable employment period
(months).

(8) HHFEERAIEHIEF LIEMFEEE 2B 7 ) SIEAIFEZ - 25 T &R A LA F I T & (FaffEiF 1&) - If the
number of normal working hours per day required by the applicant is more than the number in the “List of Common Posts”, LD will increase
pro-rata the corresponding median monthly wage (excluding overtime pay) .

O SEIEEEHIE L FE - Please put ”v” in suitable circles.

54 785y - HSBSEE (B ERA) © Part 4B: Details of the Common Post under Application(®)
SEPRAN T AR ) YIEAIAHR R R - ARG (EEERER N ARKEEE ) MEHIEE TIERE CRERERE FRBRRE) -

Fully adopt the relevant duties, entry requirements (including education level and years of related experience), and no. of normal working hours
per day (excluding rest/meal breaks) in the “List of Common Posts”.

ORIEEREMW » BeEEak s ssim AL E LRAEEE®: In view of the operational needs, the applicant wishes to adjust the details of the
common post under application as below®:

OFHIER TIEIE (RasERE,/ FIREER) No. of normal working hours per day (excluding rest / meal breaks): /I\E§ hour(s)
OmkEiiE duties:
i1 add:
Jik remove:
Q&2 %isk Education level:
OB ERT4 Years of related experience:

TR (FOBRE,/ FlERER) Work schedule (excluding rest / meal breaks)

O FBREETfE GETFA%K: OBRMIETSE - 57 T{FHE:
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
® (R T{EHERI4IT Daily work schedule as follows : ® XPFTENERT4IT Work schedule of each shift as follows :
(41 e.g.: 9:00 - 13:00, 14:00 -17:00) (%1 e.g.: (a) 9:00 - 13:00, 14:00 - 17:00; (b) 11:00 - 15:00,
16:00 -19:00)
®  JHHEHR: - EXSYN N
e AH. . a4 B
Meal(s) break: - or hour(s) per day ® JHERRSH: RN
. Meal(s) break: - or hour(s) per da
o (kpBs: . SUGF___ N () ©) r(s) per day
B gL EH- - IS B
Rest break(s): — or hOUF(S) per day (If any) g {*;D\Hﬁ‘FEIEL jtﬁi NES (WAE)
Rest break(s): - or hour(s) per day (if any)




4755y - HERAEEECE RRAL)© (%) Part 4B: Details of the Common Post under Application® (Con’t)

sEXZER Language requirement

sk Spoken £4%7 Reading and writing
&k Cantonese Qe Nil Ogfi Litle O i Fair 3 Chinese |z Nil OBigfi Litle O —f Fair
FE English OffsE Nil Olst# Litle O —f Fair #Z English OffsE Nil Ost# Litle O —f Fair
HfisE Others O#EE Nil Olgfi Litle O —f Fair HAMEESC Others | Ogeae Nil OBglié Litle O —fi% Fair

AL B HAMEESK Skill and other requirement(s)

O 4= Nil QOFEZE - ARl Please specify:

AN T AEHHE
Detailed address of work
place

(A A %5 TR WIES O B TAF - 5510 EHE e bk A fR A A 25 T A% - If imported workers

are required to work at two or more work places, please specify the no. of workers for each work place. )

(9)  HHFGFEZRITER V1T - LB IPTFF ECEEE R © 25 T8 Bl a5 22 i S B I & P B B oy 1 35 B B T
55 B S LI B A 1S EF I » 55T o i P A 55 - A ES{T484] - If the applicant requests adjustments
to the post details, the time required for completing the preliminary screening may be extended. LD may accept, on a discretionary basis, the
applicant’s reasonable adjustments to details of the common post under application, or make recommendation(s) to the applicant. If the
applicant refuses to accept LD’s recommendation(s) or fails to respond within a specified period of time, LD will terminate the processing of the
application without prior notice.

O 9@/ v 5 - Please put ”v” in suitable circles.
5554y - BAELS BACHE Part 5: Past Adverse Record

FEHA SRR BB NE YA ERRREE 2 T IANSEREHR e 2 (EEEEARAT > HF
S B R N EI A RRRYACH: © )

Has the applicant or the sole proprietor / partner(s) of the applicant violated any law or requirement listed in Part 2 of
this form"9? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O [#A - No.

O |A - sHBEUT CGHYIBHERIERISIRE » PLUGEIFSCER(E HH) ¢
Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date
of the warning / sanction letter(s)):

O  em2a9ER1 1v " 8E - Please put ”v” in suitable circles.

BN HEBISHRE SEIRCEIAE / HIEGE R E H I

The law or requirement violated Date of conviction / the warning / sanction letter(s)

(10)  WHZFZ S E I B EE B BN 355 H I EN AT ETFCR - BB IR LB T ## - HHE— T o
2B~ #f - An application will not normally be processed / approved if the applicant or the sole proprietor / partner(s) of the applicant
has the relevant conviction record(s) within the two years preceding the date of submission of the application, or is being subjected to
administrative sanction by the Labour Department.

2 6 Iy - B2HH Part 6: Declaration

RNFER CHBAFAEE 1 8 IR FTA B H 35 AR Sy RORF AR S HY Bk &Xﬁﬁi’]%ﬁﬁ%ﬁm{% AHEHE %?%i&ﬁ‘afr R HA%
BRIZERL AR A AREEBES TRMA 5 TR o AATEL s EETIN—UNEE & ek - REFRAEELEHEME
BATHENATAE ARG (RIS EARRPERRRIE - SFr S esd) - 59 ﬁ[l IF@/\E%MHFEE%%%E’JE%WI?E%%?Z& ’ wIFE AEE
A DR A BB E SR TR -

| confirm that | have read Part 1 of this form and that all the information and documents submitted and to be submitted in future for this application
is true and complete. | shall take the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any
information / document after it is submitted. | also confirm that all activities carried out by the applicant are lawful, and the applicant has
possessed valid supporting documents (including but not limited to relevant licences, permits and waivers) required for the lawful conduct of
business. LD may pass relevant information to concerned law enforcement department(s) for investigation should an applicant carry out any
activity that is reasonably suspected of breaching the Hong Kong Laws.

2. ARNEH LA ZEER ISR - AR (BUERESCRE DEOK - A EEOK) R ITAENES » MHEHFR BN - BEARRAHRA
Bl HI9FEREEEDE 480 B (MBIEGRET) ~ TAEBISE 487 T REEGIRG]) - FAEGIE 527 & (RERALBRIEG) &
EAEDIE 602 B (TR ARG -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480,
the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination Ordinance,
Cap. 602.




6 T4y - B (&) Part 6: Declaration (Con’t)

3. AAWERHFEE() A RSB TIREKHRE AR L 0 k(i) SETTIRE R SRR A T B A B S A L& R At & 4UREEfE = T
ABETHIELT: -

| confirm that the applicant (i) is financially capable of employing the imported worker(s) applied for under this application; and (ii) will fulfill the
responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the
employment contract and conditions of the scheme.

4. FFEIE - BIFRORAANHEHE

By signing this Part, | / the applicant:

() B 55 25 TR — VIR R AV EDRL B ST © M EERE R S sURB AT ARSI - 25 TR R E R M AR AAH
TR SR S R A BT AR s B SR - 55 R A SRR B A S
Understand(s) that all the required information and supporting documents for this application must be submitted to LD. If the application
form is incomplete or the required documents are missing, it will be returned to the applicant and no further action will be taken. LD will not
process this application unless all the required information and supporting documents are received;

(i) BIEETR S E A EE G ARG E H AT N G AR E SR sk (BFE (IRERED - (RERERE)

CASRRGI) R 2 RIEREER]) - SRER THiess TE(bstsl )/ TR S ) AVHERBIRE M E TIRIIITERIE - 251

AR AR
Understand(s) that LD will not normally process / approve this application if | / the applicant or the sole proprietor / partner(s) of the applicant
have / has the relevant conviction record(s) (including the Employment Ordinance, the Employees’ Compensation Ordinance, the
Immigration Ordinance and the occupational safety and health legislation) within the two years preceding the date of submission of the
application, or is being subjected to administrative sanction by the Labour Department due to breach(es) of relevant requirements of the
Enhanced Supplementary Labour Scheme or the Standard Employment Contract;

(i) BAE AT F S B S RA R A AT R Y S R R S U e (R B S A Rt - BV 2025 B AT A2
Understand(s) that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make(s) a
statement which is false or misleading during the application;

(iv) HESSAEFR AT IME A B2 THRAT - AR E S AR EE A RIITE R - st a REEARE BS54 &
Confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 4 in Part 1 of this form before they provide their personal data; and

(v) HES 4B FoReE B IRARAS S 28 FIHHEAG SRE » WA 2 S ARG SHRE » F 558 R & o & S ies s A5 T -
BE1% M IR A S 28 Tl e s TR batEl, -
Confirm(s) that having read Part 2 of this form, | / the applicant undertake(s) to comply with the laws and requirements listed therein, and
understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour
be withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

i S-SV Ty o YN FREEE AL
SRR EE Applicant’s chop
Signature of sole proprietor / director /
authorised partner/ authorised
representative'?”

(#:4 Name)

HEH Date:

(1) THRpE TS TR ESTE] I A T HIE — i n SR Z , (HE—) NSy ERELSE A - Authorised Partner(s) stated in the Declaration
of Supplementary Information on Application for Importation of Workers under ESLS (Appendix 1).
(12) "#H#EZ, (ITEH=) HyER#EITZ - Authorised Representative(s) stated in the Authorisation Letter (Appendix 3).

* LT - Please delete asappropriate

Form ESLS-1A (04/2025)
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