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Points to Note for Application for Common Posts
under the Enhanced Supplementary Labour Scheme
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HEEE 2B g - LTRSS FE MR ER U - i1 &5 8% https://www.labour.gov.hk/te/plan/iwESLS.htm
The applicant may attend an employer briefing to learn more about the application procedures and required information / documents. For the
schedule of employer briefings, please visit: https://www.labour.gov.hk/eng/plan/iwESLS.htm.

FRESF AR B 5t A Sy T DUERE RIRAr (R T E BBMIEE | o https://www.labour.gov.hk/common/public/pdf/sid/ESLS_LCP(Chi).pdf ) >
SIS T R RS . (RASESLS-1A) W [EIFTRR SIS — GRS (BB T i U BB SRACHEE )74, ) - JIH
A B EERGRATRRRE I S » 25 TR erRBFAR T AERE -

In applying for importation of workers to fill common posts (see the “List of Common Posts”:
https://www.labour.gov.hk/common/public/pdf/sid/ESLS_LCP(Eng).pdf), the applicant must submit a completed “Application Form for Common
Posts” (Form ESLS-1A) together with the required documents (please refer to the “Documents Checklist and Means of Application”). If the
application form is incomplete or the required documents are missing, it will be returned to the applicant and no further action will
be taken.

25 T RR PRI 22 Y B 55 R SRR a8 B SR 1% - ST Ol - AR » 25 TR SR A s B fetbwl m &k S8l S s
ﬁﬂz%ﬁﬁ%ﬂ%ﬁﬁé@%ﬂi o EF'%%?Eéﬁ%éﬁ%lﬁ%@%ﬁiﬁﬁtm#‘@ﬁfﬁVEIIEI% % T e b EREA R - TES{THE
On receipt of the completed application form and required documents, LD will conduct a preliminary screening. If necessary, LD will ask
the applicant for supplementary information / supporting documents or recommend amendments to the requirements of the applied post. If
the applicant refuses to_accept LD’s recommendation(s) or fails to respond within the specified period, LD will terminate the
processing of the application without prior notice.

EF' A ’E,ijfiz AR B BB A 22 B A 1T R BV B MR At A BRFENS - WAE RIS B E AR NE AN I E 4 EIERS - & 1S
/PR

For job vacancies accepted for further processing, the applicant must undertake a four-week local recruitment exercise, and place at least

four advertisements in local newspaper(s) or on online platform(s) within the first 14 days of the recruitment period.

&ht% - HHEEEZRAEVUE TAFR AR 55 TR ie CHE4E IR - ERETEENS I 5 A K E A IR A -

After the recruitment period, the applicant is required to submit recruitment results to LD within 4 working days, including the reasons for

not employing individual local job seekers.

25 L % B MRS G R s B0 S TR RISl S B A MR I E Y - DISHZHEsE R A T AREE - AHRE

TR E SR HsE BT At — &R I -

To assess applicants’ sincerity in employing local workers, LD will verify local recruitment results and examine the applicant’s reasons for

not hiring qualified local job seekers. If necessary, LD will request further information / supporting document from the applicant.

FTE B R RIENF R - &SRS THMZREgZBNERE - BUNE UER A SRR AR -

All applications will be considered on their own merits. After consulting and considering the views of the Labour Advisory Board members,

the Government will decide whether to approve or refuse the application.

i, HEAGFA]
LD will inform the applicant of the result. If the application is approved, the applicant may make an application to the Immigration
Department for the visa / entry permit of the prospective imported worker.

LLERARE B2 o JriIRIEN - (ai R Eie r 8ea A [H -

Remark: The above is for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.
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Enhanced Supplementary Labour Scheme
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Application Form for Common Posts

Labour Department

514y EEEIR Part 1: Important Notes

L HEBEAEEAIESE ( "#RS TE({LETE] 1. Please read the “Points to Note for Application for Common Posts under the

o HERBRA R EEEA) K "THERBMIR - Enhanced Supplementary Labour Scheme” and the “List of Common Posts”
iH AR S R IEASIE R AR - before completing this form. Please write in black ink and in block letters.

2. 55 TR G B S E IR ACHY T R ALESE 2. The Labour Department (LD) will check the “Application Form for Common Posts”
. o MEHERERIN 2 ER AT R submitted by the applicant. If the application form is incomplete or the required
> BT R ERRRIRMAERH - documents are missing, it will be returned to the applicant and no further

3EIAEREE H AN R, Hemgk . actionwillbetaken

CERBAIR ) RENETEOE R 3 The applicant is required to complete the application form according to the “List of
HEA P TE - BHIEE TIFRE - BE Common Posts”, which covers common posts of different industries and relevant
AR PE - (8 52 fhAvwr & BT A median monthly wage, number of normal working hours per day, duties and entry
T EAERARTEAME - i )20 B requirements. The amount of wages offered by the employer must meet the
aA AL - HBGTEE - ARKEORECH MRS statutory minimum wage requirements. No amendment is allowed to the duties,
FRIFA T - AR AR > USRI entry requirements and other conditions of employment of the applied post(s) after
ST PR 95 GBS P A ot/ B 1 S 4 e P R preliminary screening. If the applicant makes such amendment, or without
BRBAMRBE » 55 TR @It FRE reasonable grounds, refuses to employ gualified local job seekers during the
B e local recruitment period, LD will terminate the processing of the application.

4. 55 TR R/ Hias & R B A2 F LA 4. The purposes of collecting personal / the applicant's data are to process

FRIEMRIE T H s TE(LETE] ) SRR applications under the Enhanced Supplementary Labour Scheme (ESLS), enforce

ETET B E R R B A T RIS L K the terms and conditions of ESLS, and identify employment and training
R - 55 T Gk IR B R B S opportunities for the people of Hong Kong. The data collected will be transferred to
E IR E A RS - 22 TR H AR} the Employees Retraining Board or other training bodies, other divisions of LD, the
A~ AR R ~ AR R R RBUFEFT - Immigration Department, relevant policy bureaux and government departments for
DAfE BACFR R - B GR 4 57 Thafe Ay E A the purposes mentioned above. The provision of personal data should be voluntary.
FORHA AT B R - (B B O A TR However, if the applicant does not provide sufficient information, LD may not be
FERER - Q55 TR SN L AR AE R A £ 5 able to process this application. Persons whose personal data have been provided
o ARAERE FAH MR AR R S to LD have the right to request access to and correction of their personal data.
BEEE AN EORE o 0AR SR A B B B D EAE A Request for access to or correction of personal data should be made to the
B FIEEE ST LRt o2 LR ST RHE A Divisional Personal Data Privacy Officer, Supplementary Labour Division of LD
BRHARRE( (thtk - JUREBEE 3885 Al (Address: Unit 2711-2713, 27/F, Tower 1, Millennium City I, 388 Kwun Tong Road,
ZYRIHA1 272711582713 E ) - Kowloon).

52145y R EMEREMEE S Part 2: List of Dos and Don’ts for Employers

1) AR (AEEH) In relation to the Immigration Ordinance

LR Don’ts
* B REEAEALFI AL A U ES U N ASE A E L
Employ persons not lawfully employable in Hong Kong Aid and abet others in breach of condition of stay
* S ASTARREERBEEY (BRESY) SGERRENERL TIE % GEIREEIEAR \FREL TR
Cause imported workers to work in violation of the Standard Aid and abet non-local persons to make false statements / documents

Employment Contract (SEC) or condition of stay
(2) BB IIEH In relation to labour laws

[ERL Dos
v R REGEET) EBIRLE S TR AS T v SRS B B NN R (A D BRI A S (S AR K
Pay wages to imported workers according to relevant provisions of the RS TR ALS
Employment Ordinance Make payment to imported workers pursuant to awards of the Labour
VST ASTREH RS H S Tribunal or the Minor Employment Claims Adjudication Board
Grant rest day / pay rest day pay to imported workers
vV RTFMASTRERE EERHEE v ORFEASS TIY T& A %
Grant statutory holiday / pay statutory holiday pay to imported Keep wage and employment records of imported workers
workers v Bl A5 THEA SR SR E R
VAT A S TR R Take out valid employees’ compensation insurance policy for imported
Grant annual leave / pay annual leave pay to imported workers workers
TR TER T v ETR—RE (REMERED) R ryiririEE (LD 375)
Grant maternity leave / pay maternity leave pay to imported workers Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance
voOTEAS TEER R v OESTRSE R S RARREAD
Grant paternity leave / pay paternity leave pay to imported workers Comply with occupational safety and health legislation
v SRR A T v ST GREMEATR SRS

Pay sickness allowance to imported workers Comply with the Mandatory Provident Fund Schemes Ordinance
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#or | EEEMEAEHER TR (8

Part 2: List of Dos and Don’ts for Employers (Con’t)

v R (RIEERED) CUHREE R A T (LT IR & 4%
Make payment to imported workers on completion or termination of
employment contract according to relevant provisions of the
Employment Ordinance

T /E Don’ts

*  REEBRE ALY THTE
Deduct the wages of imported workers unlawfully

x

AL TA#HR R L R &L
Terminate the employment contract of imported workers whilst they are
on paid sick leave

SOH AR

* TEEN (REMEGDD T - SERT2EEAS TRFEEY  *

Terminate the employment contract of imported workers who sustained
injuries at work, in breach of the Employees’ Compensation Ordinance

KUE K e BB IR L2 G i A5 L
Pay periodical payment and employees‘ compensation to imported
workers who sustained injuries at work

PRl A S TIRAE > JRRS I EHER &4

Terminate the employment contract of imported workers during their
pregnancy unlawfully

Ry A 55 T2 Bl T 5Ok L& AyE & L AR &4
Terminate the employment contract of imported workers for trade
union membership and activities

R A2 AT (REEED
EBITHE TRV AR 7 R g s
K HREES

Terminate the employment contract of imported workers by reason of
giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance, work
accidents or breach of work safety legislation

N THEEEINRE N TR Z 2
EFTEINEY A Bt Ektm

3) AHiERESANE THAES TE(LETE] | AYHE In relation to requirements of SEC and ESLS

FEL Dos
v B RAEAS TRAMIER - &S5 a3 IS A5 T

Recruit imported workers through Mainland labour service enterprises*
if the prospective imported workers are Mainland residents

ARG YHIBUESS T AL LB LIELE

Make payment of overtime pay to imported workers at a rate as
stipulated in SEC

PIE EigiRIP A S AL THTE

Effect payment of wages to imported workers through autopay
AT EETHIRRESYY B TWMAS LAEFEY - B rI7ER
R\ B2 P B 55 TR SR &

Grant imported workers paid leave and arrange them, on the

basis of each SEC signed, to attend a briefing organised by LD within 8
weeks upon their arrival in Hong Kong
ey A S5 LR SR S AU Ay AR
L) EED)

Provide imported workers with accommodation in accordance with the
standard as stipulated in the Schedule to SEC (if applicable)

TR AL S 4 TFE B R PO A i B2 (i A 55 TR (i s BB et

Provide imported workers with free medical treatment if they are ill or
suffer personal injuries during the period specified in SEC

i LS TIRHE ~ ST EH G FE @%&W@%Afﬁwtﬁ
R B E RIS - FAERTAVISIS RS ] - %58 AT E A
B Z B HAEE

Provide, pay or reimburse passage expenses, medical examination
expenses before arriving Hong Kong, visa / entry permit fees and
subsequent extension fees to imported workers

CRERTETE Mt (A0

FEff Don’ts

x

HECIERNHHRRE B £

LAl A5 THURIF AR A T A

Displace local worker(s) in employ by imported worker(s)

iy A5 LTI - R A LS i S B Eei oy & Bl

A5 TSR E A S TA RS EINYERFOEE TR E - it A

25 TR P22 E B

Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are entitled
under SEC, or demanding or receiving any such rebate from them

ek A5 LAY LE > FI DA T R E st AR s AR
ZH > S DIRM R T AR B EEEIEEK

Make deductions from imported workers’ wages for the purpose of
paying any dues or fees charged on the worker by authorities or agents
in the worker’s country of origin, or of offsetting the Employees
Retraining Levy required to be paid by the employer
FLATHREEAVE AT bR A% T T SRR

Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

B

P A HUS S B BB S5 7 O RO B AT

v

WAL TIEC » SZAHRFH AR R B AW R H R st A 2

Pay the cost of transporting imported workers’ remains and personal
property to their place of origin in the event of death

REGTIAS L& E T EE0REEL

Give imported workers a copy of the signed employment contract free
of charge

Btk A2 LoB RS EER » WA HABRIRIUE 2 BN 25055 TR
Prepare and send to LD, within four weeks upon their arrival in Hong
Kong, an acknowledgment list of employment contracts of imported
workers

5 A g im AS TR EE— AR A GBS R R

Provide each imported worker, on a monthly basis, with a detailed

breakdown of his / her earnings

B A2 LR TR HRE R

Prepare an acknowledgment list of wage information of imported

workers

TEVUZHAAS ABHFAIS AR ESE THi7e s TEALETE] FrETHIHE

Comply with the specified reqwrements of the four-week local

recruitment exercise under ESLS

JEITEUE ERERIE TN TEEETEIE ) IR BT RS
(G:abiAiED)

Comply with the Service Agreement for “Tailor-made Course” signed

with the Employees Retraining Board (if applicable)

fi & PR PR AR IS IV 2 AN A BRE RS IR ey & EAS A oK
Refuse to employ qualified local job seekers during the four-week local
recruitment without reasonable grounds

i AZS L AR o i S PR 2 Y IR

Cause imported workers to work exceeding the ceiling of the working
hours as specified in SEC
I AL LIVE S 178l
TEEF

Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry Permit(s)
for Travelling to and from Hong Kong and Macau / bank book(s) /
automatic teller machine card(s) of imported workers

BEAT (LN B R AT T A

Charge imported workers meal cost for the meal provided

4RSS T R S AR5 i SERR I T A 25 AL & B i
Refuse the entry and inspection by LD officers to imported

workers’ accommodation in Hong Kong provided by employers

B AR TR TR B8

HH R HHEHE

* enterprises approved by the relevant competent authority in commerce of the Mainland and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the Mainland:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list.

5

Note:

WfE L elE EHIMEEE G NERAHBAIRSCENE - MIFTESAVE AZS THURR Eridisy - mSREREABRE NI g 26

#, -

TS TR

The approval for importation of labour granted to an employer will be withdrawn if the employer or the sole proprietor / partner(s) of the employer has /
have breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in ESLS for up to two years.




3L - BHFEESE Part 3: Applicant’s Particulars

HEEE e (IR TEEAMERGER | ()
TR (EA) ) @
Name of applicant (i.e. the name of (English)
business / corporation and the name of
business / branch (if applicable))
EBME

Nature of business
PSR R RS (M)

Business Registration - —_— —_— —_—
Certificate no. (if applicable)

S A ST IR — ] ]

RELER O &L Sole proprietorship

(GHHEIZMTE— Please complete
O &% Partnership (4% A% H Number of partners ) | Appendix 1)

O AIRATE/ HMUEEA F M &

Limited company / other registered organisation
Certificate of Incorporation / registration document no.

Mode of business

BRSSP TR A O  i/EsEENE, HLfE Licence / approval not required
Licence(s) / approval(s) required ) )
for lawful operation of business O  ‘EYEAKEE, Hfe Licence(s) / approval(s) required (5HZIES Please complete
Appendix 6)
FH G E AR (30
Applicant’'s address®
(English)
R mE L (132
(8 I FTEEHIANE)
Applicant’s
correspondence
address (English)
(if different from that above)
EE%%%%%:}\#%%(Z) Oﬁj:(?’) Ms(3) %%ﬁ%ﬁﬁ%
Name of the Tel. no.
person-in-charge® Os40M®) I ETBERE
Fax no.
EEEH
Email
FREE B B AR
Job title of the RN e e . . L e _ . .
erson-in-charae (naxE NP ELEE, Eh  BIRESEA  HIREE (FWEZ) - If the person-in-charge is not the sole
p 9 proprietor / director / authorised partner, please submit the authorisation letter (Appendix 3))
ERHEN =P %iﬁjr‘ft’%;% CEBANE | WA TS O 45 A% T Noimported employee
i BE&Ek J i ; i o
No. of full tII‘T(14()3 local < No. of mporgd O Bafgis 55T (SN 8 S T RS )
employee(s) Please complete | employee(s) | d | in emol | |
Appendix 2 “Information of mporte_ errlp oyee_(s) in employ (Please comp ete
Full-time Local Employees” Appendix 4 “Information of Imported Workers”)

(1) HHFARHEIFER BT EHTNEE - SRR S50 R B A& - For holders of Business Registration Certificate and / or
specific licence(s), please fill in information as stated on the Business Registration Certificate and / or specific licence(s).

(2) AHEIITE » GF2EIERRIETE L 47 o 5 TIEIMA BTE HFETIBEA » LIBT3 R KIE L, » 72 FE A
2 [BIEIES, 0 ST IS BB AT B R B T R 3 B A BF4% - Please see Part 1 of this form for the use of the
information. Staff of LD will contact the person-in-charge for processing this application and arranging job interviews for local job-seekers.
To promptly process this application, apart from mail, staff of LD will communicate with the person-in-charge by telephone, email and
facsimile, etc.

(3) MFHRIF#ERIES /1 - This prefix is for the purpose of correspondence and communication only.

(4) HEEHFE BRI E R 7 A9 B 0 K HE S - T i 35 B E ARSI A S T E A L » 3558 2 EAA
BB i SS T LA, HEEEEEAZ - Including only local employees directly employed by the applicant for the business
specified in this Part. Excluding staff of sub-contractor(s) or self-employed person(s) providing service to the applicant. Please note that the
number of full-time local employees is an important factor to be considered in processing applications under ESLS.

(5) EHFETIFIERE R ETERRIIEAL A T8 A AT 7R A 251 - Including imported workers in employ and those covered by approval-
in-principle / quota for importation but yet to arrive in Hong Kong.

O FirmEa9Em L9 - Please put ”v”in suitable circles.




B A4S REER—ERFERL - MRFVBAI SN —E - BREAREMMEER - UYRESREHE LEE -

Part 4 is for one applied post only. For more than one applied post, please photocopy this page for use and sign on each photocopied sheet.

55 4 FERSY - EREEARYE RBRAL© Part 4A: Common Post under Application®

R ) SRR R (AT
YREE (47 6.1.108 ) =
Job title code in the “List Job title of the common
of Common Posts” (e.g. post (e.g. “No.3 Cook”)
“6.1.108")
A5 THEEYS SCEMIECR A% TS 1 A T ferIm (A
Justifications for labour Please complete Appendix5 No. of imported Employment
importation Justifications for Labour Importation worker(s) applied for period (months)m

& H T& Monthly wages offered

Ofran T Rk ) FIEIRES A T i TECF B g ) ° RESTRBRHR

Adopt the corresponding median monthly wage (excluding overtime pay) contained in the “List of Common Posts”# For official use only
OmEiiE Ak FEIES: B 4 T3 Higher than the corresponding median monthly wage of the common post Job Code:

— E ]

BAS___ gt (FMEEHEITE) MW $

HK$ per month (excluding overtime pay)

FREEE MIRE TS TR TR LB LR AU AL TS EA
(A The applicant has been approved under the Supplementary Labour Scheme (SLS) / ESLS to import worker(s) of

the same post; and

OZREFHMEATEE TIEH B~ AR - BREREE - ABRTIR R Tk S LA () FR S AR - B2t
W EEHL S IR R SLSIESLS___ - -

Previous application approved the no. of working days per week, work schedule, duties, entry requirements and address of workplace of the
post under this application are the same as those in the recent approved application. Reference number of the
approved applicaton is: SLS/ESLS - .

W e 4z | QUERIBAT RIS AR DR MR KL - SO B AR RE: SLS/ESLS
AL 5 &y —_— ) . o .

If yes, please skip Part 4B wishes to access details of the relevant post in the recent approved application for ascertaining whether they
and go to Part 5 are applicable to the post under this application. Reference number of the approved application is: SLS/ESLS

(if applicable)

(6) HFEIEZIT T E AR I | IR P T E B ANFFFRE - Applicant should complete this part according to
the “List of Common Posts”, and conduct a four-week local recruitment exercise with the employment terms therein.

() R TS LELEF ARTE T S8R5 24 (B - ST 7T & HE/#F47 - The maximum contract period of an imported
worker under ESLS is 24 months. No automatic renewal upon expiry.

(8)  HHFFEBRATE I TFFEET T H 2 7 ) SIEATIFE S - 5 T a7 LA LTI ) T & (T aEEns &) - Ifthe
number of normal working hours per day required by the applicant is more than the number in the “List of Common Posts”, LD will increase
pro-rata the corresponding median monthly wage (excluding overtime pay) .

O zremZaEr L8 - Please put ”v”in suitable circles.

554 75y - HSERRATEESS (B ERM) © Part 4B: Details of the Common Post under Application(®)
Oseairan TF BIArE ) JIEOHEREGE - ARGE (RSB LARSSES ) MEHIEE TN (FaERE R -

Fully adopt the relevant duties, entry requirements (including education level and years of related experience), and no. of normal working hours
per day (excluding rest/meal breaks) in the “List of Common Posts”.
OHEIESERIEN - REsHaEHEed S ANE RERAEEE In view of the operational needs, the applicant wishes to adjust the details of the
common post under application as below®:
OFHIEH TIESE (RafERE, FIERR) No. of normal working hours per day (excluding rest / meal breaks): /INB% hour(s)
O E#iE duties:
il add:
Ji remove:
O F2isk Education level:
OFE K ERFEE Years of related experience:

TYERER (FORRIRE,FIREHSERE) Work schedule (excluding rest / meal breaks)

O THRwHTE  GETMHFEEE: O BmIIT/E SHETFHE:
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
® R TEIFRH4IT Daily work schedule as follows : ® XIFT{ERFRALIT Work schedule of each shift as follows :
(¥ e.g.: 9:00 - 13:00, 14:00 -17:00) (#1 e.g.: (a) 9:00 - 13:00, 14:00 - 17:00; (b) 11:00 - 15:00,
16:00 -19:00)
®  HfEHER: - EXSTN NES
SAEAER -- EIESA B
Meal(s) break: - or hour(s) per day © JHEEHSHE R/
. Meal(s) break: - or hour(s) per da:
o (KBRS - KRN () ®) (<) per day
SUES -- EIESA B
Rest break(s): - or hour(s) per day (if any) ® KRR SR /N )
Rest break(s): -- or hour(s) per day (if any)




A ZE5y - BSEBRASEE CERERA)© () Part 4B: Details of the Common Post under Application® (Con’t)

FEXEER Language requirement

rs% Spoken #8%7 Reading and writing
&5 Cantonese OfE Nil Ogf# Litle O —f& Fair 13 Chinese O Nil Ogf# Litle O —ff Fair
HE3C English O#E® Nil OBSfE Litle O —f Fair | 75 English Ofg Nil OHSf Litle O —fi% Fair
HftrzE= Others O Nil Osf# Litle O —f Fair | F:fZaEsC Others O Nil Ogf# Litle O —ffi Fair

FE K HAMEESR Skill and other requirement(s)

O ##EE Nil QOFEZE - ARl Please specify:
AN T AEHHE

Detailed address of work

place

(Ui A 23 TR EE L 3B T - S5 IR EE T IEAE Fr R rYEm A 2> T A% - If imported workers
are required to work at two or more work places, please specify the no. of workers for each work place. )

9)  AHFEE RN » TP B T F IR - 25 IR Gl a2 5 S B U 7 (51 2 P B e BH 3 T FE L B 5 T e -
AT 5 IR LIE e B R RE TS ERF I » 25 IR & 1L EPE I 5 - L ES3 774840 - If the applicant requests adjustments
to the post details, the time required for completing the preliminary screening may be extended. LD may accept, on a discretionary basis, the
applicant’s reasonable adjustments to details of the common post under application, or make recommendation(s) to the applicant. If the
applicant refuses to accept LD’s recommendation(s) or fails to respond within a specified period of time, LD will terminate the processing of
the application without prior notice.

O #irmza9E i L9 - Please put ”v”in suitable circles.

554y BAER BALHE Part 5: Past Adverse Record

HER R BV EENEE OB AT ENRARIEE 2 B IHRARIEGRE 2 (WHFEZEARAE > HHRE
UL N F A BV SR © )

Has the applicant or the sole proprietor / partner(s) of the applicant violated any law or requirement listed in Part 2 of
this form? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O [#A - No.

o

O |A « sFBEAT (FHYIHERAVEPISRE - R EFFEEHEHI)
Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date
of the warning / sanction letter(s)):

O zimzmyE i v"5% - Please put ”v”in suitable circles.

ARSI E TEFEEE /R RE H
The law or requirement violated Date of conviction / the warning / sanction letter(s)

6 T4y - B Part 6: Declaration

1. FAMERCHREARESE 1 8 o WOREHTA AR 555 TS SORSREE S ER RO A B ERESE (- WO H B ST &R S S 1%
HRABERL A EA S A NREE T L EE R 55 TR 7055 TR - K ATNES 52T — VS8 S BEak » ROFRA G AL S HRE
BRRRNFTAASEEI U (BIEEARRPHEBRE - 3@ ed) - 540 U8 TR SHMEEHFEREE M REEE - 25 TR KA
BB EHES A B A B TR A -
| confirm that | have read Part 1 of this form and that all the information and documents submitted and to be submitted in future for this application
is true and complete. | shall take the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any
information / document after it is submitted. | also confirm that all activities carried out by the applicant are lawful, and the applicant has
possessed valid supporting documents (including but not limited to relevant licences, permits and waivers) required for the lawful conduct of
business. LD may pass relevant information to concerned law enforcement department(s) for investigation should an applicant carry out any
activity that is reasonably suspected of breaching the Hong Kong Laws.

2. RN B 2BV IEIERME - AR (BIEEESCREIER - WAEEOR) RITFAES » REERZEH - LU HEETA
Bl HI9FEREEEE 480 B (MRIEGURET) ~ TAEBISE 487 B REREEARIRG]) ~ BAEGIE 527 = (RERMEAIRG]) K
EADEDISE 602 B (REARIEED) -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480,
the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination Ordinance,
Cap. 602.

3. AAHELHEEE() AR REMAR X EFEE AN L K(i) BETRE RIS #A RS (T L& R A SRR E L T
AT THIELE -

I confirm that the applicant (i) is financially capable of employing the imported worker(s) applied for under this application; and (ii) will fulfill the
responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the
employment contract and conditions of the scheme.




6Ly - B (&) Part 6: Declaration (Con’t)

4. FHEFRILE DR - HIRRANHE

By signing this Part, | / the applicant:

()  BHEHRA R S5 TR —VIFR R VAR R S - AR EFRE R 2B RIS - 5 TR G REREMAERE KA H
RIS SRR A 2 P AR RE IS - S5 TR SR H A S
Understand(s) that all the required information and supporting documents for this application must be submitted to LD. If the application
form is incomplete or the required documents are missing, it will be returned to the applicant and no further action will be taken. LD will not
process this application unless all the required information and supporting documents are received;

(i)  BHEET R B EE A R L B R R B (B 4t ' L B SR MR » RITJR 025 e T A
Understand(s) that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make(s) a
statement which is false or misleading during the application;

(iil) FERAETSALAE AR T2 LhnT - AREREE AR REREABSHATCRET - w20 REBARFAEELE 75645 &
Confirm(s) that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 4 in Part 1 of this form before they provide their personal data; and

(iv) HERCAHRE FoReE B R ARAG S 280 0 Y BHIIAG] FARE » NI R SAHBABISE - F 558 R & o & S iRes s A5 AV - 1
BB EN T HIHARI NI S 26 TR e BT, -
Confirm(s) that having read Part 2 of this form, | / the applicant undertake(s) to comply with the laws and requirements listed therein, and
understand(s) that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour
be withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

RS EE AR A S E
R EYEE" Applicant’s chop

Signature of sole proprietor / director /
authorised partner®/ authorised
representative”

(%44 Name)
HHH Date:

(10) "/RIF TS TELETE] ) W AS T Hag — i BRI, (WTE—) FEHTER#ES# A - Authorised Partner(s) stated in the Declaration
of Supplementary Information on Application for Importation of Workers under ESLS (Appendix 1).
(11) 7fHEZ, (HTE=) HYEFZ#EZE - Authorised Representative(s) stated in the Authorisation Letter (Appendix 3).

* SR - Please delete asappropriate

Form ESLS-1A (05/2024)




