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Enhanced Supplementary Labour Scheme — Points to Note
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#EF# Explanatory notes

O EUFSEESIEEGNE o TSR TENTRER S SRR SE R https://www.labour.gov.hk/tc/plan/iwESLS.htm

The applicant is welcomed to attend the employer briefing in order to understand the application procedures and required information/documents. For schedule of

employer briefings, please visit https://www.labour.gov.hk/eng/plan/iwSLS.htm for the briefing session schedule.
@  HESEERSIHZNHRGERNS (RAGESLS-1) M (Fral A B R IEAC T4 ) BRI S -
The applicant submits the completed application form (Form ESLS-1) together with the documents as stated in {Documents Checklist and Means of
Application}.
® WAFRZ  FIRGZRPFERIE PR/ S -
If necessary, the Labour Department (LD) will request the applicant to provide further information / supporting documents.

@ FTRARENESENHEMBUTARRE /80 / B/ SRERENTER - NMREAFRE R IR R RIS R 1% - DURATE]T

ISR O a7 -

LD will consult relevant government bureaux / departments / training bodies / professional organisations, etc. if necessary, and will afterwards inform the applicant

of whether the wages offered measure up to the median monthly wages level, and whether the stipulated entry requirements are appropriate.
®  HEHEEEEEYIEERINTR O ZE T R AU AR A A GRS - WARTANS I E 14 H e A / 4 LRI R
& AT SR AT TR A BRTANS -

TIBIIRES © 5T

The applicant must undertake a four-week local recruitment exercise for job vacancies accepted for further processing. Within the first 14 days of the recruitment

period, the applicant should place at least 4 advertisements in local newspaper(s) or on online recruitment platform(s). The LD will closely monitor local
recruitments conducted by employers.
® AR - REEAAS TRIESTEAER - BRI E R R E R
After the recruitment period, the applicant has to submit recruitment results to LD, including the reasons for not employing individual job seekers.
@ WAFRZ  FIRGZRPFERIE PR / S -
If necessary, the Labour Department (LD) will request the applicant to provide further information / supporting documents.
25 TRRAR B AR A4S R R e TAEAEIE Fl & B A ORI E R R - DASFiX e T A TSR -

In order to assess employers’ sincerity in employing local workers, LD will verify local recruitment results and examine employer’s reasons for not hiring qualified

local applicants.
@ FrAWRFERHZERENERE - S RERES LEMZ SR ENERR » BUNE R ERUESER AWM A TR -
All applications will be considered on their own merits. After consulting and considering the views of Labour Advisory Board members,
the Government will decide whether to approve or refuse each application.
WSS - B ZHFHRBHE A S L A BB RIS AR %S / AT HES -
If an application is approved, the applicant may arrange for each prospective imported worker to submit a visa / entry permit application to
the Immigration Department.
i U EREEASE - EEER - fIEENEEREFRERE - MECER LRRTOEQ » HFHEETFEERSRHE MAS T FeE g -
Remark: The above processing procedures are for reference only. Depending on actual circumstances, the processing procedures may vary with individual applications.
Notwithstanding the completion of the aforesaid procedures @ to @), the applicant should not assume that an application would be approved automatically.
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Enhanced Supplementary Labour Scheme Application Form
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1) AR (ABEEH) Inrelation to the Immigration Ordinance

T/ Don’ts
*  EHAREEAEE T ENAL

Employ persons not lawfully employable in Hong Kong
* DA TITEREEREFMSY (FREGYY) SOERRAIHEI N L *

=

Part 1: Important Notes

1. Please read the “Enhanced Supplementary Labour Scheme — Points to Note”

before completing this form. For the avoidance of delay in the processing of this
application, please write in black ink and in block letters.

This application will be preliminarily screened by the Labour Department (LD). If
the wages offered are at or above the median wage levels and the stipulated
requirements of the vacancies are acceptable, LD will inform the applicant in
writing of the next procedure and request the applicant to provide supporting
documents which may contain the personal data of employers and other persons.
The amount of wages offered must be in compliance with the statutory minimum
wage requirements. If the applicant makes any amendments to the job
description, entry requirements and conditions of employment of the post(s) after
preliminary screening of the application by LD, or without reasonable grounds,
decides not to employ qualified local job seekers during the local recruitment
period, may lead to termination of the processing of the application by LD.

. The purposes of collecting personal/the applicant's data are to process

applications under the Enhanced Supplementary Labour Scheme (ESLS),
enforce the terms and conditions of ESLS, and identify employment and training
opportunities for the people of Hong Kong. The data will be transferred to the
Employees Retraining Board or other training bodies, other divisions of LD, the
Immigration Department, relevant policy bureaux and other government
departments for the purposes mentioned above. The provision of personal data
should be voluntary. However, if the applicant does not provide sufficient
information as requested, LD may not be able to process this application. Persons
whose personal data have been provided to LD have the right to request access
to and correction of their personal data. Request for access to or correction of
personal data should be made to Divisional Personal Data Privacy Officer,
Supplementary Labour Division, Labour Department, Rm. 929, 9/F, Cheung Sha
Wan Government Offices, 303 Cheung Sha Wan Road, Kowloon.

Part 2: List of Dos and Don’ts for Employers

* {GBh R B N\ SR B R
Aid and abet others in breach of condition of stay
T Bl R I A A SR B S

Aid and abet non-local persons to make false statements/documents

Cause imported workers to work in violation of the Standard

Employment Contract (SEC) or condition of stay
BRIZIIAH] Inrelation to labour laws
[ Dos
Vo (RIEEET AAERE SN LB A ST

Pay wages to imported workers according to relevant provisions of

the Employment Ordinance
Y OETEASTIRER KRR EEHB

Grant rest day / pay rest day pay to imported workers

Y BTMASTIEERE EERH

Grant statutory holiday / pay statutory holiday pay to imported

workers
TS TR R

Grant annual leave / pay annual leave pay to imported workers

v BTSRRI

Grant maternity leave / pay maternity leave pay to imported workers

TS TR R T

Grant paternity leave / pay paternity leave pay to imported workers

SRR A T

Pay sickness allowance to imported workers

v SRR S B R B VR I R (E A B S Hh B S A RE K
Ay
Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v RIEEAS THI T & KRBk
Keep wage and employment records of imported workers

v Rl A TR A R S R
Take out valid employees’ compensation insurance policy for imported
workers

v ER—IEE (RERERED) EISSARRES (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

v OESTRCE S KRR A
Comply with occupational safety and health legislation

v OESF (el AR EIRE)

Comply with the Mandatory Provident Fund Schemes Ordinance




280 BERMEFEMNERE TR

Part 2: List of Dos and Don’ts for Employers (Con’t)

v

IR (IR IRIRB) HOAHRBRRLE [ A5 T34 1L Ig (S 4RIk
H

Make payment to imported workers on completion or termination of
employment contract according to relevant provisions of the
Employment Ordinance

T /EM Don’ts

X

EERm AL LIV TE
Deduct the wages of imported workers unlawfully

T A S LA BRSO LR E L

Terminate the employment contract of imported workers whilst
they are on paid sick leave

EER (e BRERET) BIENT » &R 2 G0 AL TAE
=58

Terminate the employment contract of imported workers who
sustained injuries at work, in breach of the Employees’
Compensation Ordinance

4

X

SRR R R BB AR L2 G i A5 L
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work

R A S T IEZ2HIR - IEEK L H R EE4

Terminate the employment contract of imported workers during
their pregnancy unlawfully

Rl A S5 T Bl T sl T iy EE s L g B 549
Terminate the employment contract of imported workers for trade
union membership and activities

Ry A% TG IEAREST (BFERE) -~ ATEEEINEGE TF
LA BT A T AR e TR s i s T &R AL B
s H R a5

Terminate the employment contract of imported workers by
reason of giving evidence or information in any proceedings or
inquiry in connection with the enforcement of the Employment
Ordinance, work accidents or breach of work safety legislation

(3) FiEESANE "HASTE(LETE, #YHE In relation to requirements of SEC and ESLS

gﬁ Dos
AEEIS R A S T RNHIER - &7 b IS A 2% 1

Recruit imported workers through Mainland labour service
enterprises* if the prospective imported workers are Mainland
residents

Vs SRS T A TR TIE T

Make payment of overtime pay to imported workers at a rate as
stipulated in SEC

Y DEEEEY S A L T

Effect payment of wages to imported workers through autopay

 OREHRFTESTIREEAY TS TS B HEE

A% )\ (8 B P s H 25 TR SR S 1

Grant imported workers paid leave and arrange them, on the
basis of each SEC signed, to attend a briefing organised by LD
within 8 weeks upon their arrival in Hong Kong

VoA TR A ST AT R (18 R (40

A TR

EHD

Provide imported workers with accommodation in accordance
with the standard as stipulated in the Schedule to SEC (if
applicable)

I FE AR E AT R DI Y AR B2 B A 55 TR (i S B
Provide imported workers with free medical treatment if they are
ill or suffer personal injuries during the period specified in SEC

ST B R BT A R (R S 4U4%
B R B R E A RS - EUERTAVES RSB E ] - B8 A
R e 2 AR I Y

Provide, pay or reimburse passage expenses, medical
examination expenses before arriving Hong Kong, visa/entry
permit fees and subsequent extension fees to imported workers

TR Don’ts

X

x

DAy A5 THUREARAERE I A T

Displace local worker(s) in employ by imported worker(s)

Bl A5 LT IR e - SR A LS T2 s ) TE s
A5 TR S LA RS S ETEOE S\ TR E - SddimA
25 TR 202 S mlHT

Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are
entitled under SEC, or demanding or receiving any such rebate
from them

ek A5 THITE » DA T R = st AR s B ATRK
THeE ] - S DU I S (T (e B A e

Make deductions from imported workers’ wages for the purpose
of paying any dues or fees charged on the worker by authorities
or agents in the worker’s country of origin, or of offsetting the
Employees Retraining Levy required to be paid by the employer
SLATERHERYE TSR A S T T E S L HE

Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

v WA TIET o SRR R (A SR R R

Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death

REETIAS L8 E T HF 2 RHEEL

Give imported workers a copy of the signed employment contract
free of charge

Bl A TRUREELIEE - I HAER VU {E 2 BN A5 5
T

Prepare and send to LD, within four weeks upon their arrival in
Hong Kong, an acknowledgment list of employment contracts of
imported workers

T H S AL TR — AR AGEBEESR

Provide each imported worker, on a monthly basis, with a detailed
breakdown of his/her earnings

B A\ TR T EERREE

Prepare an acknowledgment list of wage information of imported
workers

TEVH B HAAR A FAIERSHART Y 755 TIE(LEtaE] ) AraTHHrTR
E

Comply with the specified requirements of the four-week local
recruitment exercise under ESLS

JEITEYR S PRSI EETH " ARTIERIE ) IR B AR
i

Comply with the Service Agreement for “Tailor-made Course”
signed with the Employees Retraining Board

i B R HE A Y O S A A e A e A & A A I SR
Refuse to employ qualified local job applicants during the four-
week local recruitment without reasonable grounds

S A TN TR S e S EIFTRLE R LR

Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

e A5 THIE RS 058 SE IR AERETTR SRITE R
SEUHEISTE B

Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry
Permit(s) for Travelling to and from Hong Kong and Macau / bank
book(s) / automatic teller machine card(s) of imported workers
SUPHR BLAVES B e ASS U H

Charge imported workers meal cost for the meal provided

T4 55 TRE i Bt AR 22 ch g LR 60 T3 A% LA & B E R
Refuse the entry and inspection by LD officers to imported
workers’ accommodation in Hong Kong provided by employers

RO IE P S AHBERE S £ B B IO U SR S S5 1 S (R s 3 - S B R R A A i

*enterprises approved by the relevant competent authority in commerce of the Mainland and granted the permission to operate business on labour service
cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the Mainland:
http://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list.

i WY - SR EAVEECEE SN ERARRRCEE - HIFTEG R0 AL THURR S odaes - R E VRN S 28 T sy TE (b

g

i

& e

Note: The approval for importation of labour granted to an employer will be withdrawn if the employer, or the sole proprietor/partner(s) of the employer
has/have breached relevant provision(s) or requirement(s). The employer will also be debarred from patrticipation in ESLS for up to two years.




B 34y - HFEEER Part 3: Applicant’s Particulars

HEEE Al (153615 EBEA RS | (dis0)

orfrtE (M) )

1

Name of applicant (refers to name of (English)

business/corporation and
business/branch name (if applicable)) ®

EBNE

Nature of business

PASE B ECRETS (W)

Business Registration

Certificate no. (if applicable)

B EH
Mode of business

&L Sole proprietorship

&L Partnership (&5 A #(H Number of partners )

O ARAE/ HMEE N S5 M E s
Limited company / other registered organisation
Certificate of Incorporation / registration document no. _
BERCE TR A O  {pESEANEIE /Htfe Licence / approval not required

Licence(s) / approval(s) required O
for lawful operation of business

(GrAERINHEE

Please also complete Appendix 7)

JESEAFRIE /LA Licence(s) / approval(s) required
>R L ASERA Type of licence(s) / approval(s) :
>R E4RS% Licence(s) / approval(s) No. :
>FHAZE Valid till :

FH S A ()

Applicant’s address®

(=0

(English)

FA s A

(g I FTE RN
Applicant’s
correspondence
address

(if different from that above)

(=0

(English)

HEEHEEALELO
Name of the
person-in-charge®

O#4+@ Ms® e R
Applicant’s tel. no.

OEOM® | it prgens
Applicant’s fax no.

B S 2 EE Bk
Applicant’s email

RN ]
Job title of the
person-in-charge

(naxE NP ESaE a5 BIREEE A  SBISEE (IWHIU) - If the person-in-charge is not the sole
proprietor/director/authorised partner, please submit the authorisation letter (Appendix 4) )

AR S
A #® No. of
Full-time local
employee(s)®
(CEE2i byt
Please also complete
Appendix 2)

FIAZ TAB® | Ter8 %55 T/E(21%1 Supplementary Labour Scheme/ Enhanced
No. of imported

Supplementary Labour Scheme: &4 FE Earliest contract
employee(s)® pp y _ (EbEgEHS
(A E R expiry date )
:Ieas?lsg complete =17 A 55 T21#( Sector-specific labour importation schemes: (b
ppendix

E4JFHAH Earliest contract expiry date )

(1) HIFFARFEEGIZER B ERIRNE - FE IR R 535 R BT R E#) - For holders of Business Registration Certificate and/or specific
licence(s), please fill in information as stated on the Business Registration Certificate and/or specific licence(s).
(2) AHERTE » SFZFIERISE L B57 - 25 LGRS Bl a2 TEEA » LUBTEER 155 RGHEF I R ETEL I © BB 57 ZFUH
o BETE S D BB AT R (BT T m B S B B A A% - Please see Part 1 of this form for the use of the information. Staff of LD will
contact the person-in-charge for the purposes of processing this application and arranging job interviews for local job-seekers. For the
avoidance of delay in the processing of this application, staff of LD will communicate with the person-in-charge by telephone and facsimile,

etc.

(3) M REME 5 RIS~/ - This prefix is for the purpose of correspondence and communication only.

4)

®)

HIH55 2 BTN U LR F5 5 3 BN s TEr5 0 A e 2+ 1 Elf e 35 B e R BH SN I B TEE AL - 3558 A ES
NEEEPE i TIE L] BHaEn A — i EHZEEF AN Z - Local employees under direct employment of the applicant for the business
specified in Part 3 of this form, excluding staff of sub-contractor(s) or self-employed person(s) providing service to the applicant. Please note
that the number of full-time local employees is one of the important factors to be considered in processing applications under ESLS.
EIFERIRELE I R EJE SR A T T 8 A (77008 A 221 - Including those imported workers who are in employ and those covered
by approval-in-principle /quota for importation but have not arrived in Hong Kong yet.




548y AAUER AL - WH IR 2RI SEEIAH AR HHSEEREHH L%F - Part 4 is for one post only. If more than one post is

applied for, please photocopy this page and use a separate page for each post. Please make sure that each photocopied page is signed.

B AFEESY ¢ EESERRAL© Part 4A: Post under Application®
e 7" A A T fgras (g @

@ No. of imported Employment
Job title worker(s) applied perir())dy
for ®
(I E A (months)

Please also complete
Appendix 6)

T#& Wages offered

_ . H 51 ici
A $ T (RGBS TE) REE TS EE For official use only
Job Code:
HK$ per month (excluding overtime pay) MW: $
FREEE SR TR TETE, / TR T E T SEHUA AL TS (ARSI

B The applicant has been approved under SLS/ESLS to import worker(s) of the same post, and

R SS TEX FEEMRAL YRR T F S~ TOERRR ~ SEAmosaiE -~ 5B 0K - ABREOK Bl T bk iy

(4w AT —TIERCAERTEREEAEE - Lk
Previous QO the no. of working days per week, work schedule, detailed job description, language requirement, entry EA4 TR

licati requirements and address of workplace of the post under this application are the same as those in the HAEEE 5 8657
appiication latest approved application.
approved N VTR N . g | T ; e i
ifp o A BRI — S Ay o 3 o AR R 33 D 2 A T S PR R = Please skip
(if applicable) wishes to access the relevant post’s details in the latest approved application for confirmation as to whether go to Part 5
such details are applicable to the applied post in this application.

B A ZESY  HERAIEEE© Part 4B: Details of the Post under Application®

TSR GOBRR R/ FRgEERT) Work schedule (excluding meal / rest breaks) FHit(A)Ek(B)EHEEEH — Please choose either (A) or (B)

@) REEEHPITME > SETEHS O TREMPIL(F - FETIERE
Shift work not required, no. of working days per week : Shift work required, no. of working days per week :
(A)  SHRIIEEERIAT Daily work schedule as follows : (B) &PETERERE40T Work schedule of each shift as follows :
(f5 e.g.: 9:00 - 13:00 & 14:00 -17:00) (51 e.g.: 9:00 - 13:00 & 14:00 - 17:00; 11:00 - 15:00 & 16:00 -19:00 )
S A S A
Detailed job
description

(ANZ=EFEAR T S5 4kEE - Please use a separate piece of paper if space is insufficient.)

ABRZER Entry requirements

O f&F Nil FHRAEC S O f&F% Nil
2R O /NEFZRE Primary level Relevant experience | O LFHRFA4LER 1 year's relevant experience
Education | © =T Secondary 3 level O 3FEFHFIZES 3 years’ relevant experience
standard | O HFifEE Secondary 5 level O SHEMRIZE; 5 years’ relevant experience
O il » 358 Others, please specify: O i > 5L Others, please specify:
BRI Ek | O RN
Skill and other O HE - iFRi Please specify:
requirement(s)
(&&E Spoken) SBER Language requirement (X Reading & writing)
7 Ofed% Nil Ol fi Little O —f% Fair 3z O4EFE Nil OH&f# Little O —fi% Fair
Cantonese Chinese
By O#zE Nil Oligfi# Little O —fi% Fair S O#%ZE Nil Oli%f# Little O —f% Fair
English English
HAthzE  |OfiEFE Nil Olgfi& Litle O —f§ Fair HAt5E OffEE Nil Obgfi& Litle O —f% Fair
Others 407 - 55Y8H Please specify: Others Y > L Please specify,
SFA TAE AL

Detailed address of work place

8) TR I AR Rl A2 T - The listed information applies to both local and imported workers.

(7) s T EIERE TR TES I —E7 , - Reference may be made to the List of Principal Job Titles and Median Wages.

®) REE TS TR LT #] ) i AHIE T XV 24 57 » &4V T B HE)EZY - The maximum length of employment period of an
imported worker under ESLS is 24 months and the contract will not be renewed automatically upon expiry.

O ey |v "3 - Please put ”v”in suitable circles. * SEM A B2 - Please delete where inappropriate.




% 589y BN BEL4SE  Part 5: Past Adverse Record

FE - NHFENEELEE SR NERAENRAFTIRSE 2 Wy HAERSME ? (MHFEEARAE - HFE
fﬁi&?ﬂlﬂﬁﬁ’&?ﬁ BRAVECSE © )

Has the applicant or the sole proprietor/partner(s) of the applicant violated any law or requirement listed in Part 2 of this
form? (For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O _[:#H - No.

O [|F - #BUT (GEYIIHERAVEPEHE » LU EFEBCEHE HIH)

Yes. The details are as follows (please state the law or requirement violated, and the date of conviction or the date

of the warning / sanction letter(s)):
O zrmmzoyEr L v 5 - Please put ”v”in suitable circles.

B EDI S E TEFR LS/ R RE H
The law or requirement violated Date of conviction / the warning / sanction letter(s)
% 6 &y - BH Part 6: Declaration

NS EZHEIZ‘?IZ!S%T% 1 EBoy » MOREEFTA TS R AR S S B B R B ERE e - WME RSB E IR E R E - ARERAEAE
O AN EBEAISS TRER7E5 TR - A IR 2Ty —UEE & ek - REFA aR BRSSP RBT AR YU (2
FEEAR BEE@?FHE%H%E@ : ﬁT”‘%ﬂ%ﬁEi) b A5 TR G HEAR(E R B OV AR L - 55 R v KA BB RHESC A RV A B R -

| confirm that | have read Part 1 of this form and that all the information submitted and to be submitted in future is true and complete. | shall take
the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in any information after it is submitted. |
also confirm that all activities carried out by the applicant are lawful, the applicant has possessed valid supporting documents (including but not
limited to relevant licenses, permits and waivers) required for the business. LD may forward relevant information to concerned law enforcement
department(s) for investigation shall an applicant carry out any activity that is reasonably suspected of breaching the Hong Kong Laws.

2. RNEYIR AR LA 22 BRAERE R ~ ABREOR(BREEE SRR K » A EFER) R TIENEE » RHEER 2B - SOlA R
WAEERE - HI9FEREREGIE 480 T (HERIERERGT) ~ EHREGIE 487 = (FRREEARGRE) ~ FAHAEGIF 527 7 (REERMLILHREES])
R AREEGIE 602 B (TEREAR RG] -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and job descriptions
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480,
the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527 and the Race Discrimination
Ordinance, Cap. 602.

3. RARERLHFE() AR R R R FHWMARS L (i) SEITIE RS QBRI A SV R S 8 R MU E R s T A5 LAY
HiE -
| confirm that the applicant (i) is financially capable of employing the imported workers applied for under this application and (ii) will fulfill the
responsibilities of paying the wages and other contractual and statutory benefits to the imported worker(s) in accordance with the terms of the
employment contract and conditions of the scheme.
4. FFRIEHMNE > HIRTAANHEE
By signing this Part, | / the applicant:
()  BAEZHERER S TR — VIR AR S » RIS TR SRR A R 5
understands that LD will not process this application unless and until all the information and supporting documents required are provided to
the Department;
(i) B B S AR RN L SR B B 1B 3 L R B SR A M IR » RIS R e T AR T2
understand that it is an offence and | / the applicant will be liable to prosecution if | / the applicant knowingly or recklessly make a statement
which is false or misleading during the application;
(i) HESRAEER AL B AN B T2 THEAT - A RE RN E S AR HE A B RATERGE - w20 REEAREEL MoE3 B &
confirms that in connection with any personal data submitted or to be submitted, the data subjects have read, fully understood and agreed
with paragraph 3 in Part 1 of this form before they provide their personal data; and

(iv) HESR AR SoReR B AR B 28 2 FIAREA G AR E - W SRR ARREGISHE - SR s R eEim A5 THvHbA: - ks
RIEREATHIRINIR A 28 T Ri7e sy T batdl, -
confirms that having read Part 2 of this form, | / the applicant undertakes to comply with the laws and requirements listed therein, and
understands that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation of labour be
withdrawn and that the applicant be debarred from participating in ESLS for up to two years.

e P YLl e INS 3 &
fi%ﬁ?&(m)é‘:% Applicant’s chop
Signature of sole proprietor/director/
authorised partner(9)/authorised

representative(10)
(#E4 Name)
HEH Date:
©) TIRIERE 75 T LA E A S T 35— i n BVEE , (BE—) AEIEE#E S A - Authorised Partner(s) stated in the Declaration of

Supplementary Information on Appllcatlon for Importation of Workers under the ESLS (Appendix 1).
(10) 7FZEZ, (WYEVY) HY/ER#CZ - Authorised Representative(s) stated in the Authorisation Letter (Appendix 4).
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