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1.Please devise the language requirements of your
job vacancies in accordance with the genuine need.
Adopting a more relaxed requirement can open up
your vacancy to a larger pool of job seekers, including
the ethnic minorities and help you find the right
candidate more speedily.

2.You are welcome to contact Labour Department or
visit the website of Interactive Employment Service
(www.jobs.gov.hk) if you wish to recruit new staff.

3.When you submit vacancy information to Labour
Department, please consider indicating “Ethnic
minorities are welcome for the post” on the Vacancy
Order Form.
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Enquiry Telephone Numbers of Job Centres
and Recruitment Centres

TEELEAL
Admiralty Job Centre 25911318
EAERZEARD
North Point Job Centre 2114 6868
HABERERD
Kowloon East Job Centre 23420486
FSLBERLZER D
Kowloon West Job Centre 2150 6397
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Tseung Kwan O Job Centre 23389787
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Shatin Job Centre 2158 5553
EIKRZEAR D
Sheung Shui Job Centre 3692 4532
ZEBER D
Tsuen Wan Job Centre 24176197
HAARED O
New Territories West Job Centre 2463 9967
FURBLEAR D
Tung Chung Job Centre 3428 2943
RBEEBERL
Recruitment Centre for the Catering Industry AT el
SEXRERL
Recruitment Centre for the Retail Industry 38477616
e m 34283303
Construction Industry Recruitment Centre

BT ERRFEMUL Interactive Employment Service website
https://www.jobs.gov.hk
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Z4RERE Service Hotline: BERHE Fax Number:
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There are quite a number of ethnic minorities lawfully
employable in Hong Kong. Like other local citizens,
ethnic minorities can perform jobs in various industries
and contribute to their enterprises as well as the
economic development of Hong Kong. If employers can
hire ethnic minorities with an open mind, it will create a
win-win situation. Not only does it give ethnic minorities
job opportunities, it also helps employers to solve the
problem of manpower shortage.
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Words from employers and

ethnic minority employees

(Senior Citizen Home Safety Assc

RO EGEEESRERBINBEERE — BRI
R BEETHEERBE L BkELE -

Serving in ethnic minority languages brings cordiality and
helps employers to promote their business to the ethnic
minority community.
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minorities can handle different
kinds of work.
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BreadTalk Concept Hong Kong Limi
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Though ethnic minority employees may not be
conversant with Chinese at the time of appointment, most
of them try hard to learn some basic Chinese expressions
after taking up their job and can communicate with locals
with the aid of English and body language.
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enior Shop promoted to shop manager and prove
Assistant
my ability with good performance.
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(Vogue Laundry Service Limited)
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Ethnic minority employees and local staff have no
difference in adaptability at workplace.
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Uniform Depot
| am responsible for uniform
delivery and need to
communicate with people in Cantonese. To enhance my
language proficiency, | watch local TV shows more often.

races can expand its business development.
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Strengthening communication between
employers and employees can integrate
the ethnic minority employees into
the work environment fast.
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Second Cook/
Ethnic Minority
Ambassador
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Employers recruiting staff of diversified backgrounds and
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Ethnic minority employees are generally dedicated to
their work to gain recognition from employers.
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Head Massager | am grateful to the company for

assigning a senior colleague as my mentor. He has
coached and guided me patiently so that | could adapt to
the work environment within a short period of time.
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(Tsm Wah Restuarant)

REERBAFE  RERKBATHIFELE
GAIFEERRE -

We focus on job seekers’ attitude rather than their
ethnicities when recruiting staff.
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| love my work and am willing to
embrace challenges of different job
positions.

Pitam
EREEL

Senior Waitress






