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IN 1976, the International Labour Conference
adopted the Tripartite Consultation (International
Labour Standards) Convention (No.144) which
aims to promote tripartite consultations among
governments, employers and workers on matters
related to the formulation, review and
implementation of international labour standards.
This Convention was applied to Hong Kong with
modification in 1978. In relation to the
application of this Convention, the Committee on
the Implementation of International Labour
Standards (CIILS) was set up in the same year
on the advice of the Labour Advisory Board.

The cIILS is established to:

m advise on appropriate declarations to be
made in respect of the application of
international labour Conventions in the
Hong Kong Special Administrative Region
(HKSAR);

m advise on appropriate measures to be
taken to promote the implementation of, or
where appropriate, to improve the
declarations in respect of international
labour Conventions with the declaration of
“applied with modification”;

L] advise on questions arising out of the
reports to be made to the International
Labour Office; and
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COMIPAOSITION
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EREEEIEEZEENEED Members of the CIILS are appointed by
EmBSERETIREEEITMEERE (8 the Permanent Secretary for Economic
IT)EF - EEBRGE_—_TET=F_-F Development and Labour (Labour).  The
e composition of the Committee for the term
SOFEOMSEMOT : 2003-2004 is as follows:

S C BIRSER (BISHTR)

Chairman Deputy Commissioner for Labour (Labour Administration)
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Members Three employer representatives from the Labour Advisory Board

STHRBEZEZRENER=D

Three employee representatives from the Labour Advisory Board

STIZPEERERR (BEEERZ)

Assistant Commissioner for Labour (Employees’ Rights and Benefits)
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Secretary A Labour Officer

EmERETIEEEgser — 22 The membership list of the CIILS for the term
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ACTIVITIES DURING THE 2003-2004 TERM

H-2E=-_"2ZTNGE BIE During the 2003-2004 term, the CIILS
R IEREZEENIFIEEBW undertook the following activities:
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Reports on International Labour

Conventions (ILCs)

In accordance with Article 22 of the Constitution
of the International Labour Organization, the
HKSAR is required to submit reports on the
application of ILCs as requested by the
International Labour Office. Reports on seven
and 18 ILCs were submitted respectively in 2003
and 2004. The reports were communicated to
committee members for comment before they
were forwarded to the International Labour
Office.

A list of reports on ILCs which were considered
by the CIILS during the 2003-2004 term is at
Appendix VIII.

Consultations on the Application of
International Labour Conventions in the
HKSAR

During the 2003-2004 term, the CIILS advised
on the possibility of applying the Occupational
Safety and Health Convention, 1981 (No. 155) in
the HKSAR. Given the very wide scope of the
Convention, the Committee agreed that the
HKSAR Government was not yet ready to apply
the Convention. Nevertheless, the HKSAR
Government would continue to improve the
protection of occupational safety and health in
tandem with socio-economic development whilst
striking a reasonable balance between the
interests of employers and employees.

The Committee also advised on the notifications
that have been made in respect of the
application of Minimum Age Convention, 1973
(No. 138), Human Resources Development
Convention, 1975 (No.142) and Labour Statistics
Convention, 1985 (No. 160) in the HKSAR. The
Committee agreed to remove the existing
modifications made in respect of Convention
Nos. 138 and 142 so that these two Conventions
can be applied in the HKSAR without
modification. The Committee also agreed to
amend the existing notification in respect of
Convention No. 160 to reflect that certain
statistics compiled and published by the HKSAR
Government have fully conformed to the
international  guidelines. The HKSAR
Government formally requested the International
Labour Organization, through the Central
People’'s Government, to register the improved
notifications in respect of the application of the
three Conventions and these notifications
became effective on 8 April 2004.
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As at 31 December 2004, a total of 41
Conventions were applied to the HKSAR.
Among them, 28 were applied without
modification (i.e. all provisions of a Convention
were fully implemented) and 13 were applied
with modification (i.,e. a Convention was
implemented with modifications in some
provisions to suit local conditions).



