
Responsibility of employer to pay wages
 An employer should pay wages to his worker not later than 7 
days after the end of the wage period.

 If the contract is terminated, an employer should clear wages 
to his worker not later than 7 days after the termination.

 An employer who wilfully and without reasonable excuse fails 
to pay wages to his worker when it becomes due is liable to 
prosecution and, upon conviction, to a fine of $350,000 and 
to imprisonment for 3 years.

Points for Attention
 To protect your interest, you should retain your employment contract 
and records of wages, attendance and total number of hours worked.  
You should not sign any untrue wage receipts or records of attendance 
or total number of hours worked.

 You should report wage defaults without delay.
 With a view to prosecuting employers who do not abide by the law, 
you should come forward to act as prosecution witness.

Liability to Pay Wages of Sub-contractors’ 
Workers

 If a sub-contractor’s worker is owed wages, the principal contractor, 
superior sub-contractor and superior nominated sub-contractor are 
liable for the first two months’ unpaid wages.

 A sub-contractor’s worker must serve a written notice to the 
principal contractor or the main nominated sub-contractor within 
60 days after the wages become due.

 The written notice should include: 
(1) Name and address of the worker; 
(2) Name and address of direct employer; 
(3) Address of the working place; 
(4) Details of the work in respect of which wages are due; and
(5) The amount of wages due and the wage period.

Notes for Construction Workers
Employment Ordinance

This leaflet sets out in simple terms the main provisions 
of the Employment Ordinance (Cap. 57). It should be 
noted that the Ordinance itself remains the sole authority 
for the provisions of the law explained. For details of 
employment rights and benefits, please refer to “A 
Concise Guide to the Employment Ordinance” published 
by the Labour Department.
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Enquiries

Enquiry Hotline: 2717 1771 (the hotline is handled by “1823”)

Labour Department website: www.labour.gov.hk

Enquiry in person to Offices of the  
Labour Relations Division :

Hong Kong

Kowloon

New Territories

Hong Kong East
12/F, 14 Taikoo Wan Road,  
Taikoo Shing, Hong Kong.

Kowloon East
UGF, Trade and Industry Tower,  
3 Concorde Road,  
Kowloon. 

Kowloon South
2/F, Mongkok Government Offices,  
30 Luen Wan Street,  
Mongkok, Kowloon.

Tsuen Wan
5/F, Tsuen Wan Government Offices,  
38 Sai Lau Kok Road,  
Tsuen Wan, New Territories.

Tuen Mun 
Unit 2, East Wing, 22/F,  
Tuen Mun Central Square,  
22 Hoi Wing Road, Tuen Mun,  
New Territories.

Hong Kong West
3/F, Western Magistracy Building,  
2A Pok Fu Lam Road,  
Hong Kong.

Kowloon West
Room 1009, 10/F,  
Cheung Sha Wan Government Offices,  
303 Cheung Sha Wan Road,  
Sham Shui Po, Kowloon.

Kwun Tong
Units 801-806, 8/F, Tower 1,  
Millennium City 1, 388 Kwun Tong Road,  
Kwun Tong, Kowloon.

Kwai Chung
6/F, Kwai Hing Government Offices,  
166 - 174 Hing Fong Road,  
Kwai Chung, New Territories.

Sha Tin and Tai Po
Rooms 304-313, 3/F,  
Sha Tin Government Offices,  
1 Sheung Wo Che Road,  
Sha Tin, New Territories.

https://www.labour.gov.hk/eng/index.htm
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 [「偏好設定」>「身分」對話方塊中的個人與組織資訊。]

摘要

檢查程式發現此文件沒有問題。

		需要手動檢查: 2

		已通過手動檢查: 0

		未通過手動檢查: 0

		已略過: 1

		已通過: 29

		失敗: 0



詳細報告

		文件



		規則名稱		狀態		描述

		協助工具權限旗標		已通過		必須設定協助工具權限旗標

		純影像 PDF		已通過		文件不是純影像 PDF

		標籤化 PDF		已通過		文件是標籤化 PDF

		邏輯閱讀順序		需要手動檢查		文件結構提供邏輯閱讀順序

		主要語言		已通過		文字語言已指定

		職稱		已通過		文件標題顯示於標題列

		書籤		已通過		書籤存在於大型文件中

		色彩對比		需要手動檢查		文件包含適當的色彩對比

		頁面內容



		規則名稱		狀態		描述

		標籤化內容		已通過		所有頁面內容皆已標籤化

		標籤化註解		已通過		所有註解皆已標籤化

		跳位順序		已通過		跳位順序和結構順序一致

		字元編碼		已通過		可靠的字元編碼已提供

		標籤化多媒體		已通過		所有多媒體物件皆已標籤化

		螢幕閃爍		已通過		頁面不會導致螢幕閃爍

		程式檔		已通過		沒有不可存取的程式檔

		限時回應		已通過		頁面不需要限時回應

		導覽連結		已通過		導覽連結不重複

		表格



		規則名稱		狀態		描述

		標籤化表格欄位		已通過		所有表格欄位皆已標籤化

		欄位描述		已通過		所有表格欄位都具有描述

		替代文字



		規則名稱		狀態		描述

		插圖替代文字		已通過		插圖要求替代文字

		嵌套的替代文字		已通過		無法讀取的替代文字

		與內容相關		已通過		替代文字必須與若干內容關聯 

		隱藏註解		已通過		替代文字不應隱藏註解

		其它元素替代文字		已通過		其它要求替代文字的元素

		表



		規則名稱		狀態		描述

		列		已通過		TR 必須為 Table、THead、TBody 或 TFoot 子元素

		TH 和 TD		已通過		TH 和 TD 必須為 TR 子元素

		表頭		已通過		表應有表頭

		規則性		已通過		表中每列必須包含相同的欄數，每欄必須包含相同的列數

		摘要		已略過		表中必須有摘要

		清單



		規則名稱		狀態		描述

		清單項目		已通過		LI 必須為 L 子元素

		Lbl 和 LBody		已通過		Lbl 和 LBody 必須為 LI 子元素

		標題



		規則名稱		狀態		描述

		適當的嵌套		已通過		適當的嵌套
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