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References

For further details about the employment claims mentioned in this leaflet, you may refer to 
the following publications published by the Labour Department or the Judiciary:

= Concise Guide to the Employment Ordinance
= Simple Guide to the Minor Employment Claims Adjudication Board
= Labour Tribunal (booklet)
= Guide to the Protection of Wages on Insolvency Ordinance and Points to note for 

making application to the Protection of Wages on Insolvency Fund

Enquiries

Enquiry Hotline	 :  2717 1771 (the hotline is handled by "1823")

Homepage Address	 :  http://www.labour.gov.hk

Offices of the Labour Relations Division of the Labour Department
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Item / Authority
<Relevant Ordinance> Statutory Time Limit

=	

=	

=	

=	

=	

=	

Labour Department

This leaflet sets out in simple terms various statutory time limits concerning employment 
claims for general reference.  It should be noted that the relevant Ordinances remain 

the authorities for the provisions of the laws explained. 

In case of disputes between the employer and employee on the rights and responsibilities 
of either party under the Employment Ordinance or the contract of employment, the 
employee concerned should seek assistance from the Labour Relations Division of the 
Labour Department as early as possible in order to avoid delay in meeting the statutory 
time limits for the claims concerned.  In whatever circumstances, claimants should file their 
claims within the time limits stipulated under the relevant Ordinances as far as practicable.
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<Relevant Ordinance> Statutory Time Limit
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9 months

=	

=	

Note: Under the Employment Ordinance, where a contract of employment is terminated 
by payment in lieu of notice in accordance with the Ordinance, the effective date of 
termination of employment mentioned above refers to the date up to which such wages 
are calculated.

Ex gratia Payment
<Relevant Ordinance> Statutory Time Limit
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6 months
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