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Increase of Statutory Holidays




Increase of Statutory Holidays [t -

2024 i > EERE—ERAAMES (BEFG) THEERA :
Starting from 2024, the first weekday after Christmas Day will be
a newly added statutory holiday under the Employment Ordinance:

2024 £ 14 XiZERA
14 Statutory Holidays in 2024
1A1H 1A1H
The first day of January 1 January

L EmZEEEE I

BREEY— 2H10H
Lunar New Year’s Day 10 February
REFV= 2H12H
The third day of Lunar New Year 12 February
REEMN 2H13H
The fourth day of Lunar New Year 13 February
B RAER 484H
Ching Ming Festival 4 April
SSENER 581H
Labour Day 1 May
3 5H15H
The Birthday of the Buddha 15 May
i A Ef 6 510 H
Tuen Ng Festival 10 June
EERATHERIEZE JE1H

Hong Kong Special Administrative Region

Establishment Day 1 July
FhRkERZ B 9H18H
The day following the Chinese Mid—Autumn Festival 18 September
EEH 10818
National Day 1 October
El5H 10 A 11H
Chung Yeung Festival 11 October
SENERIE (HELEE) 2B 21H %12 8250

Chinese Winter Solstice Festival or Christmas Day
(at the option of the employer) 21 December or 25 December

e E—ERR 12 A 26 H
The first weekday after Christmas Day 26 December

2024 FHEFRIG
Newly added from 2024 onwards

o 1R (ERBIFH) » EREFY—  FY_HFEY=EEEHA - SURBENHBENESE
EfRE - HiR 2024 FRREFY _EEEHH - AARENEERASNSRBEEDN -
According to the Employment Ordinance, when either Lunar New Year's Day, the second day of
the Lunar New Year or the third day of the Lunar New Year falls on a Sunday, the fourth day of the
Lunar New Year is designated as a statutory holiday in substitution. As the second day of Lunar
New Year of 2024 falls on a Sunday, the fourth day of Lunar New Year will be designated as a
statutory holiday.




2026 Fif ) ZEMRASE—LESRIEE 1T X
Starting from 2026, statutory holidays will further be increased
progressively to 17 days:

Fi3 FEERA RERA Bl
Year Newly added statutory holiday statutory holidays

2026 e R RS — 15
From 2026 Easter Monday

2028 i HRBR 32 2 Ef
From 2028 Good Friday

2030 F#E HRERZ#EIZ A

From 2030 The day following Good Friday

(EEMRG) THAMEETERR B ARG SUEITAE
Other relevant provisions in relation to the statutory holidays under the
Employment Ordinance remain unchanged:

(EMEEBY TRAERE (BERERL) > FRASENIERHSORERHE
FERE > WAEHEERA -
All employees under the Employment Ordinance (including domestic helpers) shall
be entitled to statutory holidays, irrespective of number of working hours per week
and length of service.

MESEZREERBZACKREEEENZE NEEZERE—EE4E
HAsEA L > MEBERER T 18/\6) W3 @R » EaIZAERBEHM -

If an employee having been employed under a continuous contract (i.e. employed
continuously by the same employer for 4 weeks or more, with at least 18 hours
worked in each week) for not less than 3 months immediately preceding a
statutory holiday, is entitled to the holiday pay.

s FinEEREZREERBAHFHM (BEFSFURIRNEZERAE 618 8 -
Regardless of whether an employee is entitled to statutory holiday pay, the
employer must not make any form of payment to the employee in lieu of granting a
holiday, or the so-called “holiday buy-out”.
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c MEERBBEENRESH  EERLHHEENE HREGZIEERE » HZEBAE
IEEERA -BERA RERAKE B WEEEREEEEERBEILE
EEARHSERBAES - 878 ER - FIFFE2R (BREFGIKAER)
SBE : kBB FERBREFHFFR -

If a statutory holiday falls on a rest day, the employee should be granted a holiday
on the next day which is not a statutory holiday or an alternative holiday or a
substituted holiday or a rest day; if an
employer requires the employee to work [TV =NE 1= Rest Days,

on a statutory holiday, the employer shall REHER Holidays and Leave
arrange for the employee an alternative ,

holiday or the so-called “replacement
holiday”. For details, please refer to

Chapter 4 : Rest Days, Holidays and Leave
in “A Concise Guide to the Employment

Ordinance”.

ffi:E= Other Languages

www.labour.gov.hk/tc/public/ www.labour.gov.hk/eng/public/
pdfiwcp/ConciseGuide/04.pdf wep/ConciseGuide/04.pdf

Bahasa Indonesia Hindi (7€) Nepali (FTeft) Punjabi (ure)

Vietnamese
Thai (n11'Ine) Urdu (s2)) (Tiéng Viét)

(REN BSENEBNXFEM (EEEG) TEEERAE
FEERIHER - B (EEGRGD) N—1IEE B
BIRX BAER - 315 20955 TR I www.labour.gov.hk °
This brief note sets out in simple terms the main provisions
relating to statutory holidays under the Employment
Ordinance. The Employment Ordinance remains the sole
authority for the provisions of the law explained. More
information on this subject is available at the Labour

. www.labour.gov.hk/tc/ www.labour.gov.hk/eng/
Department website at www.labour.gov.hk .) news/EAOZ%Z‘I.htm news/EAO%OZ‘I.htmg

BFHE4LE Enquiry Hotline: 2717 1771 BT R (4/2024)

(ULEER4RER T823) 3%EE The hotline is handled by “1823”) Published by the Labour Department (4/2024)





